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In 1898, painter Paul Gauguin
finished this work, musing not only on
his own past, present and future, but
more so the role played by humanity as
a whole.
Applying that concept to our
association, the AWRF, I believe we
can find reason for optimism at an
otherwise difficult and financially
challenging time.
When, 34 years ago, the original 9
founding members of AWRF came
together, they envisioned a body that
would promote their unified interests
and encourage the development of
procedures and standards. This would
lead to a safer environment not only in
their companies, but also in the various
industries using their products.
Today this group has grown to be
the leading association in its trade
worldwide, with close to 400 members
from 21 countries and counting. Our
goals remain in line with the ideas
established in 1975. Members and
representatives of the association
have seats on all major boards and
committees responsible today for the
development of guidelines, procedures
and standards, governing the
manufacture and use of the products
we put in the stream of commerce.
We are actively widening the scope of
covered products regularly, while still
applying the philosophies envisioned

by the founders. Additionally, we are
adding secondary services to our
repertoire. While health insurance is
not our day-in-day-out business, it is
something we all need and want to
provide. Therefore, we are looking into
an industry wide solution, hopefully
saving all participants valuable funds.
During my three years of service
on the board of directors of the
AWRF, I have been privileged to get
to know many of you in a different
light. When serving on the board,
the perception of the person you are
dealing with tends to change. I realized
I was not looking at distributors and
manufacturers, or even customers or
competitors, but rather at individuals
approaching me with an issue, looking
to the association for guidance or
assistance. In the board meetings,
it was remarkable to see how most
individuals were able to put personal
business interests aside to work on
advancing the common cause.
We are also at a point in time
where the second, sometimes the
third generation of management is
actively stepping into the businesses
their parents or grandparents started.
With that comes a need for us to stay
current. We have started spending
time on making sure that we are able
to communicate our message to the
next generation. While “an updated
Continued on page 44
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THE GOVERNMENT
AFFAIRS COMMITTEE

By: J. Barry Epperson,
General Counsel and
Chairman of Government
Affairs Committee

AWRF PRACTICES AND GUIDELINES
In keeping with one of the basic Purposes of AWRF, i.e., Ato encourage the development of safety standards for
manufacturing, fabricating and distributing of lifting, rigging and load securement devices including promotion of
suggested product safety programs and procedures applicable to the industry,@ the Association has established
a formalized system for the adoption of recommended Practices and Guidelines (P&G). Although the current
Antitrust Policy precludes the adoption of industry consensus standards, the Technical Committee has promulgated
recommended safety policies and procedures in recent years dealing with chain slings, test beds and swagers. In
addition, through the work of the Government Affairs Committee and others, the U.S. Department of Labor has
published a modernized Guidance on Safe Sling Use to cover aspects of the lifting, rigging and load securement
industry omitted or obfuscated by the somewhat obsolete OSHA Sling Safety Standard.
The AWRF Policy for adopting recommended P&G is a living document, subject to periodic review and adjustment
to meet ever-evolving industry changes. The most recent version of this Policy, adopted in February, 2009 by the AWRF
Technical Committee, is published below for your edification. Due to lack of space, the exhibits to the document have
been omitted. Of course, these pages are available upon request.

AWRF POLICY FOR ADOPTING RECOMMENDED PRACTICES AND GUIDELINES
Section I
PREAMBLE
On April 8, 1984, Associated Wire Rope Fabricators
adopted its first Statement of Policies and Procedures
for Standards Activities (Exhibit A). The Association
purposes were expanded to permit the “establishment” of
technical information on January 19, 1990. On August 10,
1992, in his capacity as legal counsel to the Association,
Barry Epperson prepared and disseminated Guidelines For
Dissemination Of Information (GDA) which is attached
hereto as Exhibit B. In January 1994, the Board of Directors
of Associated Wire Rope Fabricators once again modified
its policy regarding standards. The new policy was reviewed
by the general membership in April 1994. The latest version
(2007) reiterates the proposition that while AWRF does not
write, promulgate or adopt voluntary consensus standards,
the Association now has the following authority:
“... to develop Association recommended ‘practices’
and ‘guidelines’, and to actively support, influence,
and provide input to standards-writing organizations
utilizing an open process which requires the
opportunity for input from the entire membership
and industry at large, subject to Board-approved
procedures.”
This authority emanates from the following
corporate purpose:
To encourage the development of safety standards
for manufacturing, fabricating and distributing of
lifting, rigging and load securement devices including
promotion of suggested product safety programs and
procedures applicable to the industry.
5

Legal counsel was assigned the responsibility of
developing a policy for adoption of recommended
Practices and Guidelines (P&G) and following approval
by the Technical Committee and the board of directors,
the original P&G policy was adopted on October 22,
1995. On May 23, 1995, counsel drafted criteria for
review of proposed P&G (Exhibit B-1) and on August 10,
1996, the Technical Committee adopted procedures for
“assignments” of projects to its subcommittees (Exhibit
C). The first major revision to the basic policy took place
in 2005. This document represents the second revision.
Association members remain free to follow practices,
procedures, guidelines or standards of their choice and
to purchase products of their own selection. AWRF
does not “endorse” products or services. All AWRF
recommended P&G shall be voluntary and formed
by consensus. As used herein, the term “consensus”
implies substantial, but not necessarily unanimous
consent of all participants in the adoption process.
Dissenting opinions shall be addressed, recorded
and appended to the minutes. Although AWRF shall
not enforce compliance with its recommended P&G,
cooperation shall be extended to standards writing
organizations within the private and public sector where
the Association=s recommended P&G may be used as a
basis for the promulgation of standards. Except to the
extent that this document modifies the original AWRF
Statement of Policies and Procedures for Standards
Activities (in particular by authorizing the development
of recommended P&G) or where there are conflicting
provisions, the earlier policy (approved on April 8,
1984) shall remain in full force and effect. In the event

of conflicting terms between the two documents, this
document shall supersede and take precedence over the
earlier policy.

service who shall serve until replacement, resignation
or reappointment. Subcommittee participants shall be
recruited from the AWRF membership and/or from the
industry at large. These individuals shall have an interest
and/or expertise in the projects or subjects involved.
AWRF members serving on subcommittees may designate
a qualified employee or representative as their delegate
to the subcommittee. Subcommittee applicants, whether
or not members of AWRF, must secure the approval of
the TC and subcommittee Chairman. Throughout the
year the Chairman of each subcommittee may enlarge or
reduce the size of his or her subcommittee and shall fill
vacancies to meet minimum requirements. Subcommittee
Chairmen may designate and compensate professional
consultants within the parameters of the subcommittee
budget which shall be established annually by the
TC. As required, each subcommittee Chairman shall
designate one member of the subcommittee who is not
a member of the AWRF Technical Committee to serve as
Vice Chairman. Any subcommittee Chairman may from
time to time direct the Subcommittee Vice Chairman to
attend Technical Committee meetings in his place. As
the designated representative of the Subcommittee, the
attending Vice Chairman shall assume all of the rights,
privileges and responsibilities of the Subcommittee
Chairman including the right to vote on issues before the
Technical Committee.

Section II
ROLE OF TECHNICAL SUBCOMMITTEES
The AWRF Technical Committee (TC) through
its subcommittees assumes the responsibility for
identification and investigation of testing, industry
innovations, new products and domestic and foreign
standards for the purpose of establishing AWRF
recommended P&G and for such other purposes as the TC
shall determine. It is anticipated that the subcommittee
system will facilitate a more expeditious and thorough
treatment of TC activities, whether AWRF is working
independently or in conjunction with other associations.
AWRF is committed to the proposition that the policy
described herein, founded on the subcommittee
networking system, will accommodate the Association’s
added responsibility of creating Association recommended
P&G. The following Sections contain requirements
relative to the adoption of P&G and shall not govern other
business of the TC and its subcommittees.

Section III
SOURCE OF RECOMMENDED P&G

Continued on page 45

Any interested party, whether AWRF member or
not, may submit a written request to the TC to develop
recommended P&G. Although the Association shall not
be required to act on requests or inquiries, the Chairman
of the TC shall respond in writing setting forth the
reasons for any such refusal. While initial preparation
of recommended P&G is assigned exclusively to the
TC through its subcommittee network, participation in
the development process shall not be denied to bona
fide interested parties, including non-members of the
Association. It is anticipated that the process shall
involve a broad cross-section of the industry, including
manufacturers, distributors, users and consultants where
appropriate. Subsequent to the adoption of recommended
P&G by the Association, the TC shall be responsible
for initiating periodic review, delivering interpretation
upon reasonable request, and conducting revision and/
or recision in the event of obsolescence or change in the
state of the art.

Section IV
STRUCTURE OF TECHNICAL SUBCOMMITTEES
The designation, mission, purposes and objectives of
subcommittees shall be determined by the TC. As soon
as practicable after annual appointment, the Chairman
of the TC shall appoint subcommittee Chairmen to
serve until replaced or reappointed. Subcommittees
shall consist of a minimum of three voting members
including the subcommittee Chairman. The subcommittee
Chairmen shall then recruit members representative
of the appropriate product sector for subcommittee
6
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AWRF General Meeting
AWRF General Meeting
Omni Orlando Resort at
ChampionsGate
October 25-28, 2009

www.awrf.org
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THE TOUR

J Henry Holland Corp.
Larry Lusk / VP General Manager
Va. Beach, Va. 23455
1-757-460-3300
1-757-880-3123 > cell
www.jhenryholland.com

Daytime Activity Options
Monday, October 26, 2009
Roy’s Cooking Class

Membership Committee

Itinerary – Group One:
10:00AM-10:30PM

Transfer to Roy’s Restaurant

10:30AM-12:00PM

Exclusive cooking
demonstration

12:00PM-12:30PM

Return transfer to the
Omni Orlando Resort at
ChampionsGate

FACE to FACE
No denying, the forms of electronic communication
these days are endless. Let’s see.. Outlook e-mail,
Twitter, Facebook, My Space, and let’s not forget
the Blackberry, Blueberry, and Strawberry ( ha ! –
just kidding ) But, I think you get the picture. The
electronic age over the past 15 years has spawned
numerous outcomes. Positives include: Information
gathering at lightning speeds, Spread the word
to hundreds of folks with a couple “clicks” of the
mouse, Send pictures immediately for both business
purposes, and sharing a family “snapshot” memory,
just to name a few. Several unexpected outcomes
of the electronic age includes : Electronic Reverse
auctions, (talk about chiseling away at relationship
selling !) Information that may ricochet around the
industry unexpectedly… out of your control. And lastly
the sometimes unrealistic “hurried” expectations of
a business response… because someone sent you an
e-mail yesterday morning !! …….

Itinerary – Group Two: (If Needed)
12:00PM-12:30PM

Transfer to Roy’s Restaurant

12:30PM-2:00PM

Exclusive cooking
demonstration

2:00PM-2:30PM

Return transfer to the
Omni Orlando Resort at
ChampionsGate

R

oy’s Executive Chef Michael Wos
presents his personalized Hawaiian
Fusion Cooking Class. You are treated to
an intimately fun and informal afternoon of
culinary delight and instruction.

The spirit of this article was written with one thought
in mind. There’s absolutely no substitute for the FACE
TO FACE meeting. Yes, there’s plenty of positives in
electronic communication. However, an old fashioned
handshake, and the FACE TO FACE interaction is hard
to beat.

Founded by internationally acclaimed Chef
Roy Yamaguchi who holds the distinction
of earning Hawaii’s first prestigious James
Beard Award, Roy’s restaurants reflect his
personal commitment to serve exciting
and innovative Hawaiian Fusion cuisine of
the highest quality in an elegant, yet casual
atmosphere.

As you know, AWRF Conventions are ideal meeting
grounds to maximize the benefits of FACE TO FACE.
Manufacturers know this recipe all to well. However,
ask yourself this : Are you maximizing your company’s
selling potential of unique products … to other
“regular members” ? It’s easy to think of “rigging shop”
members as only a competitor. However, the FACE TO
FACE time spent at an AWRF convention may allow
you to discover new sales outlets, that otherwise, may
have been somehow perceived as a competitor. ( i.e.
example : A regular member may splice, and urethane
coat specialty fabricated cordage assemblies… and be
happy to sell to other regular members for resale hint
–hint ) You get the picture. …..

Roy’s is all about food – unique, beautiful
to gaze upon, pleasing textures and bold
flavors – with a taste that is as good as it
looks. The menu reflects the highly personal
touch of Roy Yamaguchi and his talented culinary team.
After this delightful class, deluxe vehicles will be waiting to
return guests to the hotel.

Services Include:
•

Transfer via deluxe vehicle

•

Three items to be demonstrated in the class
(1 ½ hour demonstration)

•

Three course meal per person

•

Recipe packet for guests to take home

•

Does not include alcoholic beverages

Plan ahead for next upcoming AWRF Convention.
Remember… there’s simply no substitute for the FACE
TO FACE time spent with fellow AWRF Members.
Hope all of you have enjoyed the summer ! See you
in Orlando…. FACE TO FACE
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POwEr
&PrECISION
Python® is a worldwide synonym for high quality Wire Ropes,
producing Standard and High Performance Wire Ropes since 1911.
Our product portfolio contains, but is not limited to ropes for:
•
•
•
•
•
•
•

CRAWleR-, TRUCk-, AnD COnSTRUCTIOn CRAneS
HyDRAUlIC- AnD lATTICe BOOm CRAneS
TOWeR- AnD lUFFIng JIB CRAneS
OveRHeAD- AnD STeel mIll CRAneS
PORT-, SHIP-, AnD HeAvy CARgO CRAneS
OFFSHORe CRAneS
DeeP FOUnDATIOn eqUIPmenT

Our wire rope products range from small 6 mm (1/4”) DoPar®
for overhead cranes to ropes of 120 mm (5”) Compac 35® high
strength non-rotating types. In between we manufacturer super
high strength Python® Ultra types and ropes with unparalleled
fatigue life such as the Python® Super 8 construction class.
For immediate support and customer/operator training we have
engineering and technical staff located in the USA and Canada.
Remember: We ARE the manufacturers of Python® ropes, not
just an importer.

For product availability
and distribution partners:

1 800 255 8973 (ASC-Chicago)
1 973 684 4637 (USA)
1 800 457 9997 (Canada)
www.pythonrope.com
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Profit Improvement Report
All PPG Financial
Benchmarking Clients:
As you well know it has been a brutal year. Many
of your members continue to face some challenging
times. While there is nothing we can do about the
economy, we are going to enhance the value of our
financial benchmarking activities to at least provide
a degree of support to the troops.
We will now provide a new free addition, called
Profit Talk, that every participant will receive. In
simplest terms, it will be a series of short videos
on key profitability issues that your members can
use with their management team. It is designed to
supplement the internal training that firms now
provide.
Profit Talk won’t make the economy any better,
but it should be one more small effort to get
everybody in the firm on the save wave length. The
service, incidentally, is based upon the suggestions
of a number of distributors in various lines of trade.
I think we are responding to a genuine need.
Please note that this service will be available to
all distribution associations that conduct a financial
benchmarking project in 2010.
You will not have to do anything extra and your
members will not have to do anything extra. It will
be provided automatically. It should be promoted,
though, as another benefit of participation.
Finally, we are going to offer an extra service for
those associations that will be conducting BOTH
a compensation and financial survey in 2010. I will
provide an additional, highly tailored, video for each
association focusing on the financial benchmarking
survey results in 2010 and their implications for
your members. Candidly, this is an extremely large
hunk of work to put together. In these difficult
times, it is a way of saying an extra thanks to those
associations that support both projects. You are
helping us and your members by hanging in; we
want to help you and them in return.
Please let me know your thoughts about Profit Talk.
AL BATES
303-444-6212
1790 38th St., Suite 204
Boulder, CO 80301

By Dr. Albert D. Bates
President, Profit Planning Group

Profit Talk
Many distributors face the challenge that top
management understands the key drivers of profitability
in the firm, but most mid-level managers do not. Profit
Talk, a free video program for your members, provides
the opportunity for the firm to share profit-improvement
concepts with all decision makers. The information can
be shared in groups or individually.
Profit Talk is an extension of Profit Toolkit, which
has been an integral part of the individual feedback
reports provided to firms that take part in the financial
benchmarking programs conducted by the Profit Planning
Group. Taking part in Profit Talk will require no additional
work on the part of the participants.
As in the past, survey participants will receive a
link to Profit Toolkit as part of their individual Profit
Improvement Profiles. They will download Profit Toolkit,
enter numbers for their firm (the numbers to enter are
provided automatically as part of the Profit Improvement
Profile) and then print out results for their firm in
seminar-handout format.
These results will be the basis for Profit Talk. The video
seminar will be in snippets format with a different topic
in the eight to ten minute range being provided each year.
Participants can watch the video and understand how
the concepts and ideas impact their individual firm. The
program will combine generic video with the companyspecific handouts.
For firms that don’t desire to share company
information, industry average information from the
financial benchmarking survey can be employed. The
firm could, for example, use company information for
selected members of the management team and overview
information for other employees.
The video will be hosted on You Tube. It will be in a
password protected section where only participants in the
financial benchmarking survey can gain access. It should
be a way to enhance survey participation and to provide
valuable training at the same time.
Our feeling is that in the first year we would prepare
two modules to get things started. We would then add
additional modules in subsequent years so that the
members had a library of topics.
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AWRF Management Team

JAGwire Management LLC

Those of you who attended the Spring General Meeting
in Austin, TX received a thank you card from the Board of
Directors and JAGwire Management. Many of you thought,
“Hmm, who is JAGwire?” Actually, you already know; it’s the
official company name for Jeff and Barbara Gilbert.
The JAGwire Management team
includes Jeff Gilbert, Barbara Gilbert
and Caren VanZant. The Association’s
office is located at 28175 Haggerty
Road Novi, MI 48382.
With over 30 years in the Wire
Rope industry, Jeff first started
out with the Bethlehem Steel
Corporation – Wire Rope Division,
where he was involved in Sales,
Claims Investigation, and catalog
development. He also has Field Experience in all usages of
wire rope. Jeff is also a retired U.S. Air Force Reserve Colonel
with 26 years of service.
As the Vice President / General Manager at The Commercial
Group, Jeff was responsible for all production facilities that
produced wire rope assemblies, welded chain assemblies, and
all types of synthetics including high performance fibers; as
well as, equipment producing the above-mentioned products.
Currently, he is the Executive Director for the Associated
Wire Rope Fabricators (AWRF) association along with being
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a member of the AWRF Technical Committee for 12 years,
and an AWRF liaison to the Wire Rope Technical Board.
Jeff serves an Alternate Member of ASME B.30 Main
Committee and Member of the following sub-committees:
B30.9
Slings
B30.19
Cableways
B30.10
Hooks
B30.26
Rigging Hardware
He was recently voted in on the Management Board
of the International Organization for the Study of the
Endurance of Wire Rope OIPEEC.
Barbara Gilbert is a retired U.S. Air Force Master
Sergeant / GS11. She has extensive logistical experience
from her combined 32 years with the Air Force and
Department of Defense. She also has several years of
banquet and party planning knowledge prior to and since
JAGwire Management acquired AWRF as a client.
Caren VanZant comes to JAGwire with experience as
a Trainer Assistant for a Sales and Management Training
Company; as well as several years in International Sales of
consumer products.
As a team, they are the group who is responsible for
running the excellent association that is the Associated
Wire Rope Fabricators. They work to give you the best
Conference Experience possible, and hope you come away
from the meetings with meaningful information and that
you’ve enjoyed seeing all your friends in the industry at the
receptions and banquet which are put on for you all.
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Quality, Health, Safety and
Environmental Committee (QHSE)
Hello All!

Samsel Supply Company
1285 Old River Road
Cleveland, Ohio 44113
Tel: (216) 241-0333
Fax: (216) 241-3426
info@samselsupply.com

By now everyone should have received the
AWRF Safety Programs
Version 1.1. It’s an outstanding addition to
anyones Safety Library or a great start toward
the creation of one. See Samsel Supply Co.’s
President Kathy Petrick’s testamonial.

Mike Lindsey
Delta Wire Rope, Inc.
Broussard, LA
337-837-2713
mlindsey@deltarigging.com

14 August 2009
Dear Mike and Jeff,
I just wanted to thank you and your committee for the
outstanding work you have done creating the A WRF
Safety Programs disk. Its benefits are too long to list. We
are constantly trying to build a safety library; this will
allow my company to have a better safety program.
Thank you again, I can only imagine the extra time and
effort you all spent on this project. In these difficult times,
it is truly appreciated.
Very truly yours,
Kathy Petrick

AWRF DVD LENDING LIBRARY SIGN-OUT FORM
COMPANY NAME:_____________________________________ SIGN-OUT DATE: __________________________
COMPANY LOCATION: ________________________________ RETURN DUE DATE: _______________________
(within 2 weeks after receipt)
CONTACT NAME & PHONE #: _____________________________________________________________________
Notes: ________________________________________________________________________________________
25 Most Commonly Cited OSHA Violations
Accident Investigation
ANSI / MSDS
Back Injury Prevention
Compressed Gas Cyclinders
Controlling Exposure to Bloodborne Pathogens (Mfg.)
Dealing with Drug & Alcohol Abuse..For Employees
Dealing with Drug & Alcohol Abuse..For Managers &
Supervisors
Driving Safety
Emergency Planning
Eye Safety
Fall Protection
Fire Protection / Electrical Safety
First Aid
Fitness & Wellness
Fit-Testing Respirators
Forklift Operator Training
Hand & Power Tool Safety
Hand, Wrist & Finger Safety
Hearing Conservation & Safety
Heat Stress
Housekeeping in Manufacturing

Industrial Ergonomics
Industrial Fire Prevention
Ladder Safety
Lock Out / Tag Out
Machine Guarding Safety
Ofﬁce Safety
OSHA Log 300
OSHA Recordkeeping for Managers, Supervisors &
other Employees
Personal Protective Equipment
Portable Grinders & Abrasive Wheels
Pre-Trip Inspection for Light Trucks
Reporting for Work, Your Safety Responsibilities
Respirators & How to Use Them
Safe Operation of Overhead Cranes
Safety Audits
Safety Showers & Eye Washes
Slips, Trips & Falls
Supervisor’s Guide to Accident Investigation
Unsafe Acts; Human Behavior
Welding Safety
Winter Driving
Workplace Stress

RETURN ADDRESS: 28175 Haggerty Rd. Novi, MI 48377
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S A F E T Y V I D E O & D V D R E N TA L L I B R A R Y
25 Most Commonly Cited OSHA Violations

9 min dvd

DVD

Accident Investigation

complete training program

DVD

ANSI / MSDS

complete training program

DVD

Back Injury Prevention

9 min dvd & leader’s guide

DVD

Compressed Gas Cyclinders

complete training program

DVD

Controlling Exposure to Bloodborne Pathogens (Mfg.)

17 min dvd

DVD

Dealing with Drug & Alcohol Abuse..For Employees

complete training program

DVD

Dealing with Drug & Alcohol Abuse..
For Managers & Supervisors

complete training program

DVD

Driving Safety

complete training program

DVD

Emergency Planning

complete training program

DVD

Eye Safety

complete training program

DVD

Fall Protection

complete training program

DVD

Fire Protection / Electrical Safety

9 min dvd

DVD

First Aid

complete training program

DVD

Fitness & Wellness

complete training program

DVD

Fit-Testing Respirators

12 min dvd

DVD

Forklift Operator Training

16 min dvd

DVD

Hand & Power Tool Safety

complete training program

DVD

Hand, Wrist & Finger Safety

complete training program

DVD

Hearing Conservation & Safety

complete training program

DVD

Heat Stress

complete training program

DVD

Housekeeping in Manufacturing

10 min dvd

DVD

Industrial Ergonomics

complete training program

DVD

Industrial Fire Prevention

complete training program

DVD

Ladder Safety

complete training program

DVD

Lock Out / Tag Out

complete training program

DVD

Machine Guarding Safety

complete training program

DVD

Office Safety

complete training program

DVD

OSHA Log 300

13 min dvd

DVD

OSHA Recordkeeping for Managers,
Supervisors & other Employees

complete training program

DVD

Personal Protective Equipment

complete training program

DVD

Portable Grinders & Abrasive Wheels

12 min dvd & leadership guide

DVD

Pre-Trip Inspection for Light Trucks

13 min dvd

DVD

Reporting for Work, Your Safety Responsibilities

10 min dvd

DVD

Respirators & How to Use Them

12 min dvd & leadership guide

DVD

Safe Operation of Overhead Cranes

12 min dvd & leadership guide

DVD

Safety Audits

complete training program

DVD

Safety Showers & Eye Washes

complete training program

DVD

Slips, Trips & Falls

complete training program

DVD

Supervisor’s Guide to Accident Investigation

12 min dvd

DVD

Unsafe Acts; Human Behavior

11 min dvd & leadership guide

DVD

Welding Safety

complete training program

DVD

Winter Driving

12 min dvd & leadership guide

DVD

Workplace Stress

complete training program

DVD
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A.W.R.F
CALENDAR

Our Deepest Sympathy

Calend
ar
S M
T W
T F
1 2
S
3 4
5 6
8 9 1
7
0 11 1
2
1
3
15 16
14
17 18
19 20
22 23
21
24 25
2
6
2
7 28
29 30
31 1
2 3
5 6
4
7 8
9 10 11

Charles “Chuck” Richards
Born in Pittsburgh, PA on August 17, 1919
Departed on September 9, 2009

2009
October 25-28

Chuck Richards, Owner
and President of Detroit Wire
Rope and Splicing Co. was
an instrumental figure in the
wire rope industry for a great
many years. His company
became a valued member of
the Associated Wire Rope
Fabricators in 1978 and Chuck
himself served on the Board of
Directors during the formative
years helping to insure the
strength and value of the organization.

A.W.R.F. General Meeting
Orlando, Florida

2010
January 15-16

A.W.R.F. Board of Directors Meeting
San Diego, California

January 18-21

A.W.R.F. B30
San Diego, California

February

AWRF Technical Committee
Phoenix, Arizona

April 11-14

P.I.E Bellevue (Seattle), Washington

October 23-27

General Meeting
Asheville, North Carolina

Many years later in 2005, Detroit Wire Rope
and Splicing became a part of Mazzella Lifting
Technologies also a valued member of AWRF.
Chuck’s dedication and service to the industry
will be remembered.
19
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The Possibilities
are Endless....
For more than 20 years, our slings

have been the premier rigging solutions
for heavy lifts.

With overload tell-tails, fiber optics,
and Check-Fast ® inspection systems,
we offer our rigging customers the most
advanced means of inspecting their
Twin-Path® slings at the job site. Our
durable K-Spec® fiber is available in
all our synthetic products. And we offer
engineered protection for our synthetic
slings with CornerMax® Pads and sleeves.
In addition to our synthetic products, we
have three multi-part wire rope sling
designs that achieve over 90% efficiency making them truly high performance wire
rope slings. They are flexible and can be made to precise lengths.
All of this is backed up by the most extensive sling testing in our industry, a
worldwide network of 40 sling fabrication locations, and a commitment to provide
the highest quality rigging solutions for our customers.
Contact us for more information or to find your local Slingmax® Rigging Solutions
dealer in 60 locations worldwide.

P.O. Box 2423 • Aston, PA 19014-2423 USA
800-874-3539 • 610-485-8500 • Fax 610-494-5835

www.slingmax.com
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Muncy Machine & Tool

Celebrates its
60th Anniversary

By: Cristal Long
Justin Fetter
James R. Fetter Jr.
D. David Shoemaker
Nestled in the rolling hills of
Pennsylvania, just five miles off of
Interstate I-80 a small company of
39 people is celebrating its 60th
anniversary this year. Located just
outside of Turbotville, PA Muncy
Machine & Tool Co., Inc. has grown
from a regional to an international
company. In Muncy Machine’s humble
beginning, small jobs or walk-in
customers was the core business.
Today, if you were to ask people in
Muncy what Muncy Machine does,
it would be hard to find someone
who could tell you. Apart from the
occasional broken Amish buggy or a
drive shaft for the Garage down the
street, very little business comes from
the immediate area. Although the small
jobs customers have changed, Muncy
Machine has kept its core values
of quality, good pricing, and quick
delivery.
In the early 1940’s Charlie Kunz of
Pittsburgh, PA was an entrepreneur of
many businesses ranging from candy
making to dry cleaning. He married Ina
Reamsnyder in Pittsburgh and later
moved to his wife’s rural hometown of
Muncy, PA which is located between
Williamsport and Sunbury, PA. Being
an entrepreneur, Charlie opened a
business making cement blocks on
their 13 acre farm. He hauled sand
across the Susquehanna River with a
homemade drag line, and made cement
blocks. Many buildings in the Muncy
area were built using blocks from
Charlie’s shop, including the Muncy
Fire Station.
In the mid 1940’s Charlie learned that
Carnegie Technical Institute’s machine
shop in Pittsburgh was selling all of
their machines. With his experience as

a tool and die maker, which he learned
during the depression, he decided
to purchase the machines and store
the them in his barn until he could
launch a new business venture Muncy
Machine & Repair. With the building
expertise of his son-in-law James
Fetter Sr., he built a 4,000 square foot
cement block machine shop behind
the family house in Muncy, PA. The
whole family pitched in including
his young 8 year old grandson James
Fetter, Jr., who would learn to operate
some of the machines and eventually
would become the President of the
Company. In 1949, with the shop
completed Muncy Machine & Repair
opened its doors for business.
Charlie’s vision began simply as
a general repair shop doing repairs
for local farmers and anyone who
wondered into the shop. In the
beginning Charlie and James Fetter
Sr. were the only ones who worked
in the shop. Charlie taught James Sr.
the machinist trade, while he made
sales calls in the Muncy area. James Sr.
turned out to be a natural machinist.
“He could even tell you the diameter
of a bar of steel just by looking at it
which his naked eye” is recalled by the
several employees who knew him. In
1956 Charlie changed the company’s
name to Muncy Machine & Tool Co.
and began specializing as a machine
shop. Soon customers began to include
J&L Wire Rope located in Muncy, PA,
Paulsen Wire Rope located in Sunbury,
PA, and Bethlehem Wire Rope located
in nearby Williamsport, PA. Muncy
Machine & Tool began specializing in
wire rope fittings.
James R. Fetter Jr. (“Jim”) started
working in and around Muncy Machine
& Tool since he was in grade school.
After attending Penn State University
for Mechanical Engineering, he
was drafted into the U.S. Army and
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Charlie Kunz in Switzerland.

stationed at Fort Ord in Monterey,
CA. While in the service he met his
future wife Ophelia Tam while taking
courses at the local community
college. After discharge from the
Army they moved to Muncy and
got married. While working full
time at the shop, Jim and his wife
opened a successful gift shop named
The Golden Dragon Gifts, which
eventually had two locations in the
Williamsport area.
Upon Charlie’s untimely death
in 1968, Jim and his sister Carol
inherited Muncy Machine & Tool
Co. and formed a partnership.
The partnership lasted until 1976
when Jim bought out his sister
and partner to become the sole
owner and president, renaming
the company Muncy Machine &
Tool Co., Inc. In 1978 he built a
new facility in Turbotville, PA and
moved the company from Muncy
to Turbotville. Since the relocation,
Muncy Machine has expanded its
facility in size with additions in 1988,
1996, and 2008. Today the company
has 39 employees, including several
employees from the original shop
in Muncy.

Muncy Machine & Tool today.
Originally Muncy Machine
manufactured wire rope fittings for
the wire rope mills in the area. This
included threaded studs, swage
buttons, and spelter sockets. In the

early 1980’s many wire rope mills
started to change their business model
and a lot of splicing shops started to
pop up all over the country. Suddenly
a lot of business shifted from a few
shops down the street to many shops
located throughout the country.
Jim was faced with almost all of his
business being dispersed throughout
the country, so he devised a new
vision for Muncy Machine &Tool. He
decided that Muncy Machine would
become a national company, becoming
the most efficient and effective
provider of wire rope fittings possible,
especially custom wire rope fittings.
Jim rolled up his sleeves and hit the
road spending countless hours driving
all over the country looking in phone
books and “beating the bush” for
potential customers. With Jim’s new
vision for the company, he expanded
the customer base throughout
North America and now to several
continents.
In 1986 Jim’s wife Ophelia Fetter, a
former principal of a local elementary
school, purchased The Upson-Walton
Company and moved it to Turbotville.
A sister company to Muncy Machine,
Upson-Walton’s products included

swage sockets and flemish eye sleeves.
New product lines were added to
the Upson –Walton line to include
aluminum swage sleeves, aluminum
buttons, and one-piece duplex sleeves,
two-piece duplex sleeves, thimbles,
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pin eye and fork terminals, as well as
dynamometers and wire rope quickcheck tension meters.
Jim’s vision did not stop. In
recent years two of Jim’s sons have
joined the company, making Muncy
Machine & Tool a fourth generation
company. Justin Fetter joined
the family business bringing with
him his degree in Management of
Technical Operations and Aviation
Safety. Justin, the vice-president of
Muncy Machine, has been extremely
busy developing new product lines,
increasing productivity in the plant,
and ensuring the safety of Muncy
Machine’s employees with the Safety
Committee.
Jason Fetter, with a Master of
Business Administration degree
and a Law degree is Vice-President
of Upson-Walton. As the Sales and
Purchasing Manager for Muncy
Machine & Tool and Upson-Walton,
Jason is also extremely involved
in the vision of Muncy Machine &
Tool. He is developing new sales
opportunities throughout the world.
“Muncy Machine has grown
because of the collective efforts
of everyone who has worked
for the company.” Jim said as he
reflected over the last 60 years of
the company. With a lot of hard
work, long hours, and thousands of
miles driven (with a few speeding
tickets), Muncy Machine has grown
from a small general repair shop
to what it is today. Jim is quick to
give credit where it is due, noting
that “Everyone, including our
valued customers, has added to our
capabilities. The company is larger
than any one part or person. We
have constantly been learning about
wire rope industry products, new
production methods and better ways
of doing things.” Jim is determined
to continue the company tradition
of providing fast quality service
at competitive prices to serve our
customers. Here at Muncy Machine
& Tool, we feel fortunate to be
working with so many great people in
our important industry.
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TAKING THE BURDEN OFF THE
WORKINGMAN SINCE 1948.
NOTHING LASTS LIKE THERN. Thern winches, hoists and cranes are built to endure
decades of line pulling, load lifting and equipment positioning. They’re durable and
powerful, and can be easily customized to meet the rigors of manufacturing, from pulling
carts to lifting doors to loading equipment. It’s for these reasons that America’s plant
engineers and operators turn to Thern when there’s backbreaking work to be done.
Call 1.800.843.7648 or visit www.thern.com/manufacturing.

THERN SOLUTIONS FOR
MANUFACTURING LIFTING AND PULLING .

Free download at www.thern.com/manufacturing
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Report from the AWRF
Scholarship Committee

John Rauh
Putnam, CT
860-928-0475
cworks@hotmail.com

AWRF funds through your donations the first
four scholarships. This year, Kulkoni, Inc of
Houston, TX has established a trust to fund the
Jurgen Prohaska Memorial Scholarship which was
accepted by the Board in April of 2009. Jurgen
was the AWRF President in 1992 and 1993, and
a long time contributor to our industry. The final
sixth scholarship is the Larry Boeckel Memorial
Scholarship. Larry was the marketing manager for
Cooper Tools/Campbell Chain, and was a unique
individual in our association. This scholarship is
funded yearly by the “16 guys golf outing” of his
AWRF friends.

I would like to thank Brad Fowler Cochairman of D &
M Wire Rope-Grand Junction, CO for his long stewardship
of the Scholarship Committee. All of these wonderful
applications were read carefully by my committee. I
would like to thank Michelle Bellows of Alloy Sling
Chains, Ltd-East Hazelcrest, IL, John Fireovid of Tri-State
Wire Rope Supply, Inc.-Cincinnati, OH, Tim O’Rourke
of Strider-Resource Branford, Ontario, Mark Reeves of
Wirerope Works Inc.-Williamsport, PA, and Anne Renfroe
of J.C. Renfroe and Sons of-Jacksonville, FL. They are
ones who plowed through our applications to find this
year’s winners. Thank you for your continued support of
the Scholarship Committee.
John Rauh & Brad Fowler, Co-chairmen

SCHOLARSHIP WINNERS 2009
Kelly R Cannon
Winner of Larry Boeckel, 16 Guys Scholarship
Mazzella Lifting Technologies
Univ of Alabama

Rachel R. Stowe
Winner of the Juergen Prohaska Scholarship
Columbus McKinnon
UNC Chapel Hill

Austin J. Albury
Loos & Co. Inc.
Florida State University

Emma C. Napieralski
Napco & Associates Inc
Unniversity of Minnesota

Allyson Groves
Hercules SLR
St. Thomas University

Shaye Seward
Boise Rigging Supply
Boise State University
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DISTRIBUTOR COMPUTER SYSTEMS EXPANDS
THE DIMENSIONS OF SOFTWARE
the only comprehensive solution for the wire rope industry
The Mount Laurel, NJ-based
Distributor Computer Systems, celebrating its 25th anniversary, was the
first software vendor to offer a total
solution to the wire rope industry.
It still maintains its leadership
position, and continues to do so by
continually pushing its software
development to new dimensions.
The company got its start at a
time when DCS president Marshall
Campbell was working for Western
Union. At the time there were six
plumbing and heating companies
who were involved in a tremendous
amount of computer interaction,
so Western Union purchased this
aspect as a subsidiary. In 1984, vice
president Kathryn Thomas and
Campbell, who was president of
the subsidiary, purchased it from
Western Union. DCS still provides
distribution software for plumbing
and heating, as well as electrical and
industrial companies. In
1985 DCS got involved in the lifting
and load securement industry and
developed its first wire rope, chain
and webbing fabricating software
- which now comprises about 40
percent of its business. DCS handles
all of the software needs for a
rigging shop, except payroll. This
includes everything else from order
entry to general ledger posting to
the production of financial statements. The primary focus of the DCS
software, however, and what it is
designed around is inventory. “We’ve
provided unique and flexible tools
to allow fabricators to maximize
purchasing opportunities,” Campbell
says.
He explains that “There are several
things about the wire rope industry
which sets it apart in terms of the
inventory control that is needed.
In a manufacturing environment,
you set up the line to produce a
specified number of finished items

and then put them on the shelf. In
this industry you produce a specified
product requested at 10 AM and the
product is required by 2 PM that
same day. This approach required
significantly different software. For
instance, the wire rope and sleeves
required for creating eyes at the end
of a sling is a simple one, but they
get more and more complicated.”
In terms of the wire rope itself,
Campbell continues, “it’s stored on
reels. It’s important to know how
much of each reel is used, and how
much remains on each reel. “It’s
very rare to find anyone in the world
who can provide an accurate way of
tracking all this,” Campbell says.
He adds that, “With the great
concerns about safety and accident
liability, you must have a record
of every sale you made and who
you sold it too, so that if there is
an accident, and you didn’t sell the
party a faulty assembly, you have the
proof to back it up.
DCS is remaining in the vanguard
by providing the software component to the new radio frequency
identification (RFID) tagging
systems that are coming to the
industry. RFID is replacing the timeconsuming and error-prone manual
system of inspecting assemblies in
the field. Instead of the inspector
manually filling out inspection forms,
and then taking them to the office
where the results are manually
entered into a computer, this process
is now automated. The inspector
punches in the results of what he
finds which can be transmitted
automatically to both his own rigging
shop office as well as to the end user.
Better scheduling, more reliable
information, and more efficiency
with less cost are the result.
But, in addition to the advantages
of RFID in the field, Campbell
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continues, “You get information
extremely important for marketing
and sales. If an assembly has
completed its life cycle or needs
to be repaired, you have the
information needed to sell the
replacement products, as well as the
opportunity to sell add-ons.”
Although load testing has been
around for a long time, what is
new in the DCS software is the
integration of load testing with all
of the other relevant computerized
data, as another way of both
consolidating information and
increasing safety.
Still another area of DCS
integration is that with Electronic
Data Interchange (EDI). EDI has
also been around for awhile. But
now, Campbell says, the fabricators’
larger customers are more and
more demanding that their suppliers
utilize EDI for the latter’s purchases.
This means that the older process
of orders coming in, in a variety of
ways, being input into a computer
and processed in different formats
is not only too manual and timeconsuming; it is also becoming
increasingly obsolete. The DCS
software now makes the exchanges
between the fabricator and his
customers from purchasing to
shipping to billing automatic.
One of the features the DCS
software has had from the start
is the ability to bring different
components together into kits to
design and track the costs. Now,
Campbell explains, there are many
kits, or sub-assemblies, put together
to form larger and larger kits. “Ours
is one of the few software packages
that have the complete capability of
understanding inventory on a firstin, first-out basis,” Campbell says.
“One of the issues that arises is that
prices change over time, and buyers

can believe you are jacking up the
price for products which were put
together at a lower price and sat on
the shelf for a long period of time.
With this software, you can provide
accurate data as to just how long the
product has been available and the
costs of the components at the time
of assembly.”

background, which allows them to
understand a customer’s business,
and design the software so there is a
good fit.

DCS has long had a close
relationship with AWRF. “One of
our first wire rope systems was sold
to Superior Wire Rope in Atlanta,”
Thomas recalls. “This led to our
relationship with Mazzella Lifting
Technologies in Cleveland. Tony
Mazzella invited us to attend the
AWRF meeting in San Francisco in
1988, and we joined in January, 1989.
I believe it’s significant that we have
never missed a meeting.”

“We are available most of the
time,” Thomas says. “from 7 a.m. to
8 p.m. Monday through Friday, and
8 a.m. to 5 p.m. on Saturday.” She
adds that their private numbers are
given to their customers so they
are available at any time, in case of
emergencies.

Thomas says that the constant
interaction and networking with
AWRF members has helped keep
DCS current with what’s going on in
the industry, what the needs of AWRF
members are, and so has helped keep
DCS on the cutting edge of software.
Although DCS first opened through
leased facilities in Cherry Hill, NJ,
it eventually moved to its current,
owned, 3500 sq. ft. facility in Mount
Laurel, in an attractively designed
setting, with gardens, ponds,
waterfall, bar-b-que and picnic area.
“We bring people here to train them
and try to make them comfortable,”
Thomas says.
In addition to Campbell and
Thomas, two of the key personnel in
the company are Ron Liberto, general
manager of systems and software
development; and Campbell’s son,
Bryan Campbell, marketing manager.
There are 12 full-time employees
and one part-time secretary. Bryan
explains that the employees have
both a technical and business

DCS has sold its software to most
of the 50 states, including Hawaii
and Alaska, as well as Europe and
some far-away places such as Dubai,
part of the United Arab Emirates.

The DCS service goes further
than simply supporting its software.
“We had an occasion with a client
when they first joined us,” Thomas
recalls. “Their sales manager went
to work for someone else and their
accountant was out very ill. So
some of our personnel worked at
the client’s location, supporting
their accounting department, simply
because they needed help.” Thomas
recalls a number of stories along
these lines.
Campbell says that, especially in
terms of the comprehensiveness
of the DCS software, “We don’t
have any significant competitors.”
Yet, of that portion of the AWRF
membership which is made up of
fabricators, which is the segment the
DCS software is designed for, only
about one third utilize the software.
Why is that?
“Some are doing it themselves
with their own software,” Campbell
replies. “Others think they are too
small or that the software costs too
much.”
Not surprisingly, Campbell doesn’t
agree, and says, “We are still trying
to get them all signed up as clients.”
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The cost structure is a bit
complicated. If you have a group
of 1 to 8 employees, the initial cost
is $13,000, plus $500 for each user.
So, if you have four users the cost
is $13,000, plus $2,000 or $15,000.
However, for the second group of 8,
9 to 16, or third group, 17 to 24, or
any group of 8 after that, the basic
cost is $7,500, plus $500 per user.
There are then costs for support and
enhancements charged monthly,
which can range from $300 to $3,000
depending on the number of users.
Yet, what might first appear as
sticker shock is modified when
you realize that one of the main
costs for software is for ongoing
upgrades and new versions. For DCS
customers, however, every change
in the software is incorporated into
the customer’s software for no added
charge. Thomas maintains that the
cost is justified, even in the down
economy, and especially because
times are tough.
“One of the biggest areas of
concern now is collections. We have
a lot of heavy-duty applications to
help clients keep track of what has
been billed, how old the debt is, and
all kinds of automatic collection
letters via email and fax, as well as
the statements and service charges.
We have a lot of resources that can
help them. Inventory, of course, is an
even bigger issue now. If our clients
can get better at handling their
inventory, and we provide training
for that, so they have just enough at
the right time, but not too much, it’s
a winning situation.”
Meanwhile, the company is
continually working to improve
its software. “We have some 300
changes, large and small, in the
works,” Campbell says. “And each
improvement won’t cost our clients
a penny.”
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(Tulsa, OK) The Crosby Group
is pleased to announce the first
commercially available wedge
socket that significantly improves
the termination efficiency of the
high performance, high strength,
compacted strand and rotation
resistant wire ropes used with cranes.
The innovative design of the new
Crosby Super Terminator™ wedge
socket provides the following benefits:
-

By controlling the seating of the wedge at the time of
assembly, the termination has resulted in efficiencies
of most ropes above 80% of the catalog breaking
strength of the rope, depending on the unique
construction of various ropes.

-

The mechanical system employed by the new design
allows one person to overcome the “stiffness”
associated with high performance, high strength,
compacted strand and rotation resistant wire ropes
and easily assemble the termination.

(Tulsa, OK) The Crosby
Group is pleased to introduce
the new Patented Split-Nut
Retention System for shank
hooks used in standard
McKissick® 380 Series and
Easy Reeve® crane blocks.
The new innovative Split-Nut
eliminates the conventional threaded nut and problems
associated with nut removal for inspection. The new
retention system allows for easy inspection of the shank
hook as required by applicable ASME B30, CSA Z150 and
other specific crane standards. In addition, the SplitNut allows for repeat installation and removal without
damaging the hook/nut interface, and is now standard for
all McKissick® 380 Series and Easy Reeve® Crane blocks
up to 80 tons.
The Split-Nut can be purchased in a variety of
configurations that can be used to retrofit selected
McKissick® blocks including larger crane blocks, bridge
crane blocks and 80 series oilfield tubing blocks. In
addition, the Split-Nut can be used to replace existing
hooks on existing crane blocks currently in the field
(most manufacturers make and models) and on specially
designed lifting equipment.

Another key feature of the Super Terminator™ is
that it is available as an assembly or as a kit that can be
retrofitted into existing Crosby S-421 Terminator™ wedge
sockets. It also eliminates the “first load” requirement
of conventional wedge socket terminations. Initially, the
new Super Terminator™ will be available in sizes from
5/8” through 1-1/4”, and will be in stock early Fall 2009.

To find out more about the new patented McKissick®
Split-Nut Retention System, contact The Crosby Group at
(800) 797-4611 or visit www.thecrosbygroup.com.
The Crosby Group markets a line of premium accessories
used in material handling and rigging applications. Based
in the US, the company has the reputation around the world
for providing a broad range of products suitable for the most
demanding of operating conditions with uncompromising
quality. Products include wire rope clips, hooks, shackles,
lifting clamps, hoist rings, overhaul balls, snatch blocks,
crane blocks and sheaves. Crosby also provides a “world
class” training program, focusing on the proper usage of
Crosby Products.

The Crosby Group, Inc., headquartered in Tulsa, OK,
USA is the world’s leading supplier of accessories used in
material handling applications utilizing wire rope, chain
and synthetics.
Patent Pending
The Crosby Group markets a line of premium accessories
used in material handling and rigging applications. Based
in the US, the company has the reputation around the world
for providing a broad range of products suitable for the most
demanding of operating conditions with uncompromising
quality. Products include wire rope clips, hooks, shackles,
lifting clamps, hoist rings, overhaul balls, snatch blocks, crane
blocks and sheaves. Crosby also provides a “world class”
training program, focusing on the proper usage of Crosby
Products.

products of uncompromising quality . . . CROSBY Clips &
Fittings, LEBUS Load Binders, McKISSICK Blocks & Sheaves,
CROSBY - WESTERN Blocks, NATIONAL Swaging Systems

For more information, contact
Ron Vanderslice @ (918) 832-5383

For more information, contact
Ron Vanderslice @ (918) 832-5383
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News Release

http://www.nacm.info

Navigating the website of the National Association of Chain Manufacturers

NACM is the primary source for information about
welded and weldless chain in the United States. NACM
has represented domestic chain manufacturers since 1933,
making it one of the oldest industry-specific non-profit trade
associations in the nation.

About NACM
One of industry’s most informative websites is posted
and maintained by the National Association of Chain
Manufacturers, based in Tucson, Arizona. The NACM is
a non-profit trade organization founded during the Great
Depression by domestic chain makers in the United
States. At the time, the federal government encouraged the
formation of similar business leagues in an effort to simplify
the variety of common products being made in the USA.
Information about the members of NACM and their postal
addresses can be found on NACM’s website http://www.
nacm.info. As of 2008, the members of NACM and their
individual websites are:
Columbus McKinnon Corp., Amherst NY
Cooper Hand Tools (Campbell Chain), Raleigh NC
Laclede Chain Manufacturing Co, Fenton MO
Peerless Chain Co., Winona, MN
Perfection Chain Products, Vinemont AL
Suncor Stainless Inc, Plymouth, MA
Turner & Seymour Mfg. Co., Torrington CT

www.cmworks.com
www.coopertools.com
www.lacledechain.com
www.peerlesschain.com
www.perfectionchain.com
www.suncorstainless.com
www.turnerseymour.com

NACM Specifications
For the last forty years, members of the National
Association of Chain Manufacturers have been devising
model specifications for common applications of chain,
with an aim toward promoting more efficient application of
the correct chain for the intended purpose. In 2002, in an
effort to make these copyrighted model specifications more
readily available to the general public, NACM began posting
the specifications on its website http://www.nacm.info.
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As of 2008, three sets of updated NACM
specifications now can be downloaded free of charge
by anyone. The three specs carry the titles: Welded
Chain, Weldless Chain, and Tire Chain. The association
encourages the use of various sizes, grades, and
descriptions of chain meeting these specifications, but
NACM does not inspect, approve, or certify products as
complying with the requirements of these documents.
The only restrictions applicable to anyone downloading
the specifications are the limits of the USA copyright
laws which forbid reselling them.
The specifications are presented in Adobe Portable
Data File format (i.e. the dot-pdf extension) for easy
and accurate printing, covering many traditional
products such as Proof Coil Chain and Plumbers
Chain and new products such as Stainless Steel
Chain and Grade 100 Chain for lifting slings. Nine
varieties of carbon steel and alloy steel welded chain
specifications, seven varieties of weldless chain
specifications, and all of the most common North
American tire chains are posted. NACM has a policy of
updating its specification files every five years to keep
them current.

Other useful NACM information
In addition to the physical characteristics of the
various kinds of chain, other important advisories
have been developed by NACM for the benefit of the
public. Terminology such as the commonly-used phrase
“overhead lifting” has been formally defined by NACM;
the only organization to do so. Definitions have been
posted on the website to assist the public. The limits
of NACM’s sector of interest are also clearly defined.
Chain-like merchandise and items that look like chains
such as roller chains or bicycle chains do not fall within
the NACM sector.

Use of NACM Specifications by other groups

Association, the Federal Motor Carrier Safety
Administration, and several others, Likewise, a number
of state regulatory bodies in locations where the use of
automotive chains for snow and/or mud travel is a matter
of law also do so. The Technical Committee of NACM
meets at irregular intervals to review and update the
NACM Specifications, and to study other standards and
specifications.

NACM willingly cooperates with other groups (in
particular those involved with standards writing) and
welcomes inquiries related to information found on
its website. For example, an open dialog with the U.S.
Government Department of Labor’s Occupational Safety
and Health Administration has been maintained for the
last 12 years leading to clarification of plain language
Guidance on Safe Sling Use advisories. The leading
publisher of national consensus standards, ASTM
International, has relied heavily upon the NACM model
specifications when its A01.27 subcommittee is writing
its chain standards. ASTM, in turn, has published A906/
A906M, a US national standard for chain slings, which for
many years was the only national consensus standard for
any variety of lifting sling.

On-going NACM projects
In 2009, NACM began a dialog about chain slings
with NCCER, publishers of the Contren Learning Series
textbooks that are widely used by craft-training trade
schools in the USA. Two years ago, NACM joined with the
Pennsylvania Historical and Museum Commission to erect
a permanent roadside historical marker celebrating the
bicentennial of James Finley’s 1808 chain bridge patent,
the first American suspension bridge patent.

In addition to ASTM and DOL-OSHA, other national
and international bodies communicate periodically
with NACM with regard to chain items which represent
a small part of their larger body of standards. This
includes recognized standards-writing groups such
as: the Association of American Railroads, the Society
of Automotive Engineers, the American Galvanizers
Association, the Entertainment Services & Technology

New features which may be added to www.nacm.
info soon include a roster of website links of interest to
chain users, a collection of answers to frequently-askedquestions, and several other planned additions now in the
development stage. Suggestions for improvement of the
NACM website can be e-mailed to: NACMoffice@att.net
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Where do we come from? What are we?
Where are we going?
Continued from page 3

website” might not be on your front burner, it is an important
tool for the next generation member and prospective
member. It is up to current and future boards to ensure
that AWRF retains current membership and attracts new
candidates, by positioning itself on the forefront of available
associations. The way we, individually and as companies,
communicate is changing rapidly these days. We are working
on accommodating the new without alienating or forgetting
the tried and true.
All in all, it was an honor to serve all of you, first as a board
member and most recently as president of the association. I
have made many more friends and I have learned a lot from
this experience.
Thank you all once again for your trust and for your help.
Remember, your participation in association business is
a valuable part of its assets. Let board members know how
they are doing. Criticize, ask and, most importantly, add your
input.
Hoping to see you all at our next, no doubt outstanding,
convention site,
Sincerely,

Michael Rothermund
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AWRF POLICY FOR ADOPTING RECOMMENDED PRACTICES AND GUIDELINES

Continued from page 6

OPERATION OF TECHNICAL
SUBCOMMITTEES
1. Written notice of TC meetings
anticipating recommended P&G
action, shall be given at least thirty
(30) days prior to meeting date.
Regular subcommittee meetings,
which may be conducted in
conjunction with TC meetings, shall
be announced no later than ten (10)
days in advance. For regular TC or
subcommittee meetings, a majority
of the respective participants must
be present in person (not by proxy)
in order to constitute a quorum.
When a TC or subcommittee quorum
is properly convened, all issues
shall be decided by the vote of a
majority of those present in person.
Subcommittee meetings may be
conducted by conference call with
the permission of the TC Chairman.
Voting method shall be within
the discretion of the respective
Chairmen, i.e., recorded voice or
hand vote, written ballot, etc. Each
subcommittee which is declared
“active” by the TC Chairman
shall hold periodic meetings. The
subcommittee Vice Chairman shall
preside over the meeting in the
absence of the Chairman. Oversight
of “inactive” subcommittees shall
be the responsibility of the TC
Chairman who shall annually record
reasons for the status of each
inactive subcommittee. Special TC
or subcommittee meetings may be
held without formal notice by call of
the respective Chairman, but no vote
may be taken or resolution adopted
regarding substantive issues at such
special meeting.
2. TC and subcommittee meetings
shall be open to the general
membership at all times. AWRF
members who desire to attend shall
notify the respective Chairman of
plans to attend in advance of the
meeting. Similar requests from nonmembers of the Association shall
be entertained subject to approval
of the TC Chairman. No reasonable
request shall be denied.
3. Subcommittee Chairmen shall report
the activities of subcommittee
meetings (whether regular or

special) as well as other subcommittee
activities to the TC Chairman,
addressing all projects with particular
emphasis on recommended P&G
progress development. Subcommittee
Chairmen shall maintain minutes of
meetings to be available for inspection
by the Association board of directors
and/or the TC upon request. Copies
of all records and drafts shall also
be available for inspection by the
Association board and/or TC
upon request.
4. Each subcommittee Chairman should
seek representation by manufacturers,
distributors, users and other interested
parties including government
regulators and academics, where
appropriate. Interest groups shall be
divided as equally as possible. As a
condition of voting membership on
a subcommittee, all applicants and
prospects for membership shall make
full disclosure of their affiliations,
employment, and interest in
recommended P&G. Other participants
shall identify themselves and respond
to any reasonable inquiries of the TC
Chairman or subcommittee Chairmen.
A proprietary interest in the results of
recommended P&G shall not disqualify
the interested party from fully
participating in its development but
shall be disclosed to the appropriate
subcommittee and TC Chairman. Such
information shall be available to the
board of directors of the Association
upon request.
5. Responsibility for dissemination of
appropriate subcommittee data shall
rest with the subcommittee and TC
Chairmen subject to the GDA
(Exhibit B).

Section V
PROCEDURES FOR
CONSIDERATION OF PROPOSED
RECOMMENDED P&G
Any person or entity may draft
proposed recommended P&G, introduce
modifications or submit a prototype
prepared by another organization.
All proposals shall be submitted to
the jurisdiction of the TC which may
in turn refer such proposal to one or
more subcommittees. Dissemination
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of subcommittee or TC work in
progress shall be controlled by
the respective Chairmen with the
exception that no drafts shall be
circulated outside the body which
has the proposed recommended P&G
under consideration without the
authorization of the board of directors.
Preliminary and final subcommittee
drafts shall be circulated among the
members of the subcommittee. The
TC shall review all final subcommittee
drafts, approval of which shall be
based upon a consensus of the full
Committee. Both subcommittee and TC
voting records shall be memorialized
with dissenting commentary, if any.
Following TC disposition, drafts shall
be submitted for review by all interested
participants of the industry and the
public where circulation shall be as
broad as practicable and subject to the
GDA; relevant comments shall next
be considered by the appropriate TC
subcommittee(s), followed by the TC
as a whole; next the proposed P&G
shall be submitted to the board of
directors for consideration, and finally,
to the Association membership. All
pages of drafts shall be dated, labeled
“DRAFT” and “PROPERTY OF AWRF”
in bold, conspicuous print. Invitations
to the public for comments regarding
recommended P&G drafts shall be within
the discretion of the subcommittees and
TC. Dissenting comments at all levels
of the process shall be addressed by the
entity with current jurisdiction over the
draft, i.e., subcommittee, TC, board of
directors, etc. Individuals submitting
comments regarding proposed
recommended P&G shall disclose
their affiliations, employment and
interest in the document. Such
comments shall be investigated by the
body with current jurisdiction.

Section VI
CONSENSUS
Consensus indicates comprehensive
(but not necessarily unanimous)
concurrence with reference to any
proposed recommended P&G. Without
consensus no recommended P&G may
be adopted by AWRF. At the final level
of voting, a minimum vote of two thirds
of those AWRF members present and
eligible to vote shall be required to

establish consensus. The Association
shall determine those non-member
participants, if any, entitled to vote
at the final level of consideration of
a proposed recommended P&G. Any
persons so designated shall be added
to the consensus base. Non-voting
status shall not preclude or disqualify
an interested party from participation
in the adoption process. An approved
Association recommended P&G
shall be published so as to notify
all interested parties within and
outside the Association membership
body subject to the GDA. Copies of
Association recommended P&G shall
be available to the public upon request
for a reasonable cost.

Section VII
DISPOSITION OF
RECOMMENDED P&G
ADOPTED BY AWRF
Once adopted by AWRF,
recommended P&G may be submitted
to one or more selected standards
writing bodies for potential adoption
in whole or in part as a consensus
standard. The Association shall
cooperate with all legitimate private or
public sector entities interested in the
promulgation of voluntary consensus
standards which are to be based upon
AWRF adopted recommended P&G,
by furnishing relevant information
(including criticism) generated by
the Association at various levels of
consideration. The nature and extent
of the Association=s involvement in
any other entity=s follow-up standards
writing process (based upon AWRF
adopted recommended P&G) shall
be determined by the AWRF Board of
Directors, but no reasonably requested
relevant information shall be withheld.
As a prelude to AWRF cooperation
with an interest standards writing
body, investigation and inquiry shall
be conducted by the TC to identify the
various interest groups involved in the
promulgation of standards based upon
AWRF adopted recommended P&G.

Section VIII
PERIODIC RECOMMENDED
P&G REVIEW
The Chief Association Executive
shall give notice of review of all
Association recommended P&G to
the Association leadership including
the TC Chairman prior to the summer

board meeting at five year intervals
following the adoption of individual
recommended P&G by AWRF. Review
procedures shall be conducted whether
or not the recommended P&G have
been incorporated in whole or in part
elsewhere as industry standards. Notice
shall be published to the industry in
general and to as many other interested
parties as practicable. Review may
commence earlier or more frequently
than five year intervals at any time
deemed appropriate by the TC Chairman
or the board of directors. Interested
parties shall have the opportunity to
participate in the review process which
shall address and answer any negative
commentary. The review process
shall be conducted through sequential
consideration by the appropriate
subcommittee, TC, board of directors,
the public and finally the Association
membership. As a result of the review
process any recommended P&G may be
confirmed, modified or rescinded. The
results of the recommended P&G review
shall be published and disseminated
to the industry in a manner to be
determined by the TC.

Section X

Section IX

DISCLAIMER

DISPUTE RESOLUTION AND
INTERPRETATION

Recommended P&G should have
attached thereto a Disclaimer in
substantially the same format as
Exhibit D to this document.

Any party aggrieved by AWRF adopted
recommended P&G may make his
position known to the Association. All
grievances must be in writing, addressed
to the Association office and must
include detailed, factual, information
supporting the allegations. The grievant
shall set forth his affiliations. The
Association shall then address any
legitimate issues raised with such fair
process, procedures and dispatch as
the board may direct. In the event of a
reasonable request for interpretation of
recommended P&G by any interested
party, the TC shall render such
interpretations via its subcommittee
network if feasible and shall submit
such interpretations to the board of
directors of the Association for approval
before responding to the aggrieved party.
Interpretations of recommended P&G
shall be published to the membership,
the industry and other interested
parties in a manner deemed appropriate
by the board. The Association shall
retain all documentation, records
and correspondence involved in the
grievance or interpretation procedure.
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PROPRIETARY RIGHTS
AWRF shall be the sole owner of all
recommended P&G, and any patent,
copyright or trademark rights thereto.
The Association within the discretion
of the board of directors reserves the
right to grant permission to others
to copy, publish, sell or disseminate
recommended P&G gratuitously or for
valuable consideration. It is anticipated
that where recommended P&G are used
as a basis or resource for promulgation
of a consensus standard by a standards
writing organization such as ASTM or
ASME, the proprietary rights to such
recommended P&G shall be shared with
the standards writing Association in a
manner to be determined by the AWRF
Board of Directors.

Section XI
RECORDS RETENTION
Work product used in the development
of recommended P&G shall be retained
by the Association.

Section XII

Section XIII
REFERENCES TO
AMERICAN SOCIETY FOR
TESTING AND MATERIALS
“2.2.2 guide, n B an organized
collection of information or series of
options that does not recommend a
specific course of action.
Discussion B A guide increases
the awareness of information and
approaches in a given subject area.
2.2.3 practice, n. B a set of instructions
for performing one or more specific
operations that does not produce a test
result.
Discussion B Examples of practices
include, but are not limited to:
application, assessment, cleaning,
collection, decontamination, inspection,
installation, preparation, sampling,
screening, and training.”
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WIRE ROPE
Please contact us by phone or email to
receive this brand new and comprehensive catalogue. You will find wire ropes
for all your lifting applications.

• The Proper Wire Rope for your Equipment
• Non-Rotating for Tower Cranes
• Metric Sizes for Overhead Travelling Cranes
• Hoist- and Boom Rope for Mobile Cranes
• Torpedo Button Installation and Testing
• UNIROPE – for Wire Rope that fits! From Stock
For full Technical Specification and Handling Instructions visit

www.unirope.com
ONTARIO:
3070 UNIVERSAL DRIVE,
MISSISSAUGA, ON L4X 2C8
: 1 800 457 9997
: INFO@UNIROPE.COM

QUEBEC:
6405 ABRAMS STREET
ST. LAURENT, QC H4S 1X9
: 1 877 239 5444
: QUEBEC@UNIROPE.COM

ALBERTA:
9414 - 39th AVENUE NW
EDMONTON, AB T6E 5T9
: 1 780 644 9000
: ALBERTA@UNIROPE.COM
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B30 Publication Update Schedule
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B30 Safety Standards Committee for
Cableways, Cranes, Derricks, Hoists, Hooks, Jacks, and Slings
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1-800-872-9313
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