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AWRF Members,
the Fall Conference should know that COVID-19
precautions and protection measures will be
in place which, as of this writing, exceed the
City of Nashville and the hotel requirements.
If you are interested to learn details about
these COVID-19 protection measures, please
contact the AWRF offices at 248-994-7753.

With my term as the Association President
coming to an end at the conclusion of the
upcoming Fall Conference in Nashville, I want
to take this opportunity to thank the AWRF
membership for allowing me to serve as the
Association’s President this past year. Serving
as the AWRF President has been a privilege,
and it stands out as a highlight of my career.

Despite the disappointment of the Spring
Conference being canceled, there are many
positive takeaways from the past year. Based on
the large number of attendees and participants,
the efforts to hold virtual webinars, and the
virtual P.I.E.s proved to be very successful.
Looking forward, participants at the Fall
Nashville meeting will learn that the Technical
Committee is kicking off the AWRF/LEEA
accreditation program. Additionally, the
Scholarship Committee will be introducing a
new program designed to expand the number of
scholarships, benefiting members’ employees.
One more thing, if you have a few idle minutes,
instead of playing your favorite game on your
cell phone, do yourself a favor and jump on
the AWRF website to see new features and
enhancements which were recently added.

To the current Executive Board, Board of
Directors, and the AWRF management group led
by Jeff Gilbert, thank you for your support and
guidance during my term. I applaud you for not
allowing Covid-19 to stand in the way of conducting
necessary Association business, exhibiting sound
financial stewardship, and for exploring new
technologies and methods for disseminating useful
information to AWRF membership. Thank you for
your hard work, and your many accomplishments.
As I write this, preparations are well underway
for our Fall Conference meeting in Nashville,
Tennessee taking place on September 26th - 29th.
Our expectation is that this Conference will be well
attended as membership looks forward to reuniting
with friends and colleagues after the cancellation
of the past three Conference meetings. The agenda
for the meeting is outstanding…great speakers,
great topics...all taking place in a great city. This is
a conference meeting that you won’t want to miss!

As I conclude my term, and this letter to the
membership, it has been an honor to serve you
all. I’ve enjoyed every minute of my time on
the Board and the Executive Committee. The
Association is in good standing financially; the
number of active members is solid as well. The
future definitely looks bright for the Association.

Due to the ever-changing situation with
COVID-19, the safety of Nashville conference
attendees has been paramount during the
Conference planning discussions. Those attending

I hope to see you in Nashville!
Cordially,
Tom Hudgins
AWRF President
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SITE REQUIRES
SAFETY.

MAKE IT SAFETY
YOU CAN
SEE.

Lift with confidence using the strongest domestically-manufactured and
safety-enhanced chain available: Hi-Viz Grade 120 chain and fittings. Our
Hi-Viz coating (also available in Grade 100 Yellow) stands out from both indoor
and outdoor environments to improve visibility and safety for your team.

LACLEDECHAIN COM

Request your quote online today.
4

2021

IMPROVE SAFETY &
PRODUCTIVITY ON
YOUR NEXT LIFT

Wireless cameras &
audio-visual warning systems
designed specifically for
crane blocks & boom tips
• Reduce hazards
• Avoid impacts & collisions
• Confirm load security
• Optimize lifting times
• Improve job site communication
• Return on the bottom line

Now available from The Crosby Group:

BlokCam X2
unobstructed view of
load and surrounding
area below
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BlokCam M3

5

BlokAlert

Slingmakers

A DRAMTIC END FOR
THE THIRD DECADE
(2001 - 2006)

Orginally published for 30 Year - by Donald A. Sayenga, AWRF Historian
In the year 2001, the organizational
stability and strength of AWRF was
tested suddenly and unexpectedly more
than once. President Knut Buschmann
remarked later: “Two unforeseen events
marked my presidency and one of
them had long term consequences for
AWRF. The first one was in March
2001 when Carlene Sayenga had
unexpected surgery twice for cancer.
That had a profound effect on how
the association was run. The April
meeting was to be held on Maui
as a 25th anniversary celebration.
Don did go on to Maui and manage
the anniversary meeting. Brenda
Epperson and Sarah Joost jumped in
for Carlene and did an excellent job.”

Knut Buschmann

Don Sayenga said: “The six-week
period before a large meeting is
always hectic from a procedural
standpoint. In our management
group, Carlene had been handling
all matters related to catering of the
celebration in addition to processing
the ordinary attendee registrations.
Without any warning, suddenly
she was in the hospital, undergoing
multiple surgeries. She was living
on intravenous feeding for 37 days.
At the AWRF office, I marshalled
our part-time helpers, but the hotel
was thousands of miles away. I
was forced to rely upon the Marriott
hotel management. It didn’t worry
me to do this because we had been
dealing with so many of the Marriott
Slingmakers

properties with such good success. I
had bigger worries. As it turned out
this was a very bad mistake on my
part. Emergency actions don’t allow
for much second-guessing, but this
was the only hotel contract I ever
made where the Marriott manager
was abrupt and unfair to AWRF.”
The weather on Maui was totally
perfect. Many delegates brought
their children to the meeting and
the directors decided to allow
them to attend the luau. The hired
entertainer, an Elvis impersonator,
enhanced the celebration. “But that
however” Buschmann continued
“still left the organization of the
Fall meeting in limbo. Don made
it known that depending on the
situation with Carlene he might not
be able to organize a meeting at New
Orleans. Consequently, the directors
embarked on a mission to scout out a
professional organization which could
take care of that problem.” The starting
point of the mission was perusing a
list of several association management
organizations that were believed
qualified and reliable. The list had been
provided earlier to AWRF by Sayenga’s
group. Many years before Don had
notified AWRF he would presume to
step away from the executive role in the
summer of 2004 when he turned 70. He
also had given the directors the names
of three specific individuals he knew
to be suited for his role at such a time
when replacement of a top executive
would be needed. He had always
placed emphasis on the importance of
a gradual turnover, starting with the
meeting planning, followed by financial
functions, office matters, Slingmakers,
and last of all the complicated duties
related to the work of Technical and
Testing Committees. Carlene’s illness
mandated the turnover process had to
be started and expedited sooner and
more swiftly than had been planned.
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When Buschmann convened his
summer directors meeting at Halifax,
Nova Scotia in July 2001, his primary
issue on the AWRF agenda was
appointment of an executive search
committee that would immediately
identify a designated replacement
for the Cardon Management Group.
Buschmann asked Bob Edwards, Jim
Fletcher, Jack Gibbons, Dick Miller,
Kathy Petrick and Bill Sakash to be
a team to assist him with assessment
of potential candidates. Knut said:
“After discussions with Don, it was
upon me to put forward a multi-year
staggered succession plan...after
contacting numerous professional
association management companies
the directors decided it was in the
best interest of AWRF to continue
with a husband-and-wife team. I
can say that the end result of that
original plan is a 100% success.”
In August, the Technical Committee
conducted a triple joint meeting at
Lehigh University with the Cordage
Institute and OIPEEC. This joint
gathering took a giant step toward
enhancing AWRF’s technical presence
internationally. Immediately afterward
a very successful OIPEEC Roundtable
with numerous delegates from other
countries was held at the same
location. The Roundtable, which was
structured with a joint operational
team, concluded Don Sayenga’s first
term as President of OIPEEC. It
was traditional to re-elect OIPEEC
presidents for a second 2-year term, but
Sayenga declined the honor because
his AWRF transition was underway. In
August 2001, none of the international
attendees nor any average person in
the United States could have guessed
the global political situation was
about to take a turn for the worse.
“The second unforeseen event”
Buschmann said “was 9/11. Not
only did I have to manage a possible
management crisis for the New
2021

Orleans meeting but 9/11 came and
turned everything upside down. At one
point we thought we would not have
a meeting at all. Large companies
had instructed their employees to
suspend all air travel. The hotel
agreed there was a clause in the
contract permitting AWRF to have
all arrangements cancelled. I wrote a
passionate plea in Slingmakers asking
all members to come to the meeting:
‘In unity we shall stand, and we shall
not give victory to terrorists who
want to disrupt or change the way
we live, or think, or work.’ And after
all was sorted out and the meeting
in New Orleans started, the hotel had
lost my own reservation forcing me
to walk down the street and look for a
room. At that point in my presidency,
nothing could surprise me anymore.”
The main feature of the Fall
2001 meeting was a bus tour of the
McDermott offshore crane facilities,
ably organized and conducted very
efficiently by Mike Parnell. Carlene
Sayenga had recovered from her
surgery. She was able to appear
briefly at New Orleans to be hostess
for the spouse tour as usual. At the
conclusion of the meeting Frank
Samsel’s daughter Kathy Petrick took
the gavel as the 26th President of
AWRF, the first lady to serve in that
role. One of Kathy’s immediate actions
was to launch a complete overall
assessment of AWRF, its finances,
and all of its programs, to be able
to provide direction to an incoming
executive. During her winter budget
meeting, funds were provided for a fullscale executive search and interview
process. The directors agreed there
were adequate reserves to cope with
this and with other major expenditures,
as well as to overcome a significant
cost-overrun at the Maui meeting.
A large number of other new
proposals for future AWRF work were
brought forward. Bob Edwards made
2021

a motion to move $50,000 from the
general reserves into the scholarship
fund but it failed to pass. A software
program for analysis of web slings,
derived from AWRF’s test results, was
proposed, gaining some enthusiasm,
but there was a small debate over the
possibility of naming and retaining
the Sherry laboratory at Tulsa as
the association’s permanent testing
location. Mike Parnell offered to
work up an estimate to produce a
new series of educational videos. He
had been functioning with a group
of individuals known as the Crane &
Rigging professionals aimed toward
educating the user community. On a
much lighter note, Dennis Worswick
suggested AWRF ought to provide
some way to hire professional
entertainment at all future banquets.

Kathy Petrick

Petrick decided it would be timely
to have Lee Kraus conduct a very
thorough attitude survey of the AWRF
member companies to determine
which of the association programs
were favored by the majority and
also to discover which programs did
not engender total approval. She also
directed Sayenga to be sure each
committee chairman reported activities
in each and every issue of Slingmakers
to give the members a sense of
what the association was doing.
Kathy Petrick’s leadership abilities
were evident from the start: “New
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Orleans was where I took office and
had to give my first speech. It followed
the tragedy of the September 11th
attacks” she said. “The turn out in
New Orleans was remarkable as was
Monterey just after the Afghanistan
War had started. I think that they
were two meetings where the AWRF
came together in spite of all the
difficulties that travel presented. It
would have been easier to stay home;
many AWRF members drove instead
of flying. What stood out was the
commitment of the membership. They
traveled to the meetings because the
information, business relevance, and
brotherhood that was, and continues
to be there, made it worth the trip”.
The high degree of commitment was
most obvious at the Spring meeting
when the audience remained attentive
even though the Monterey hotel’s
audio-visual system failed, botching
every one of the presentations.
During the directors’ meeting at
Monterey, Ned Librock explained his
plan for organizing a Past Presidents
Council to seek out and collate the
opinions of former leaders on a
scheduled basis as guidance for the
future direction of the association.
The past presidents always had
been granted the right to attend
directors’ meetings, and to speak
out if they chose. Some participated
often, but others had retired or left
the industry and were totally out of
touch with AWRF issues. Librock’s
aim was to keep them connected.
Kraus presented the results of his
survey at the summer board meeting.
74 detailed responses had been
completed and returned, a new high
level for survey participation. Of the
AWRF committees, the Technical
Committee was considered the most
important by AWRF members, and
almost everyone wanted to see the
Testing programs continued. 90%

Slingmakers
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favored continuing Slingmakers in
the existing format as an association
news magazine and 70% wanted PIE
exhibitions as often as possible,
adhering to the table-top format. All
of the other existing programs drew
mixed responses. On the basis of the
survey results, Joe Roberts immediately
presented a motion to terminate
the Data Gathering program due to
obvious lack of support. Only three
dozen members were contributing
data regularly to the program. He
didn’t consider it to be a good survey
sampling. His motion passed.

Rod Anderson and Claude Lacasse

Downtown Montreal was the site of
the Fall general meeting in 2002. Rod
Anderson and Claude Lacasse guided
the choices for the sites of various
events. After the banquet at Montreal,
Jim Fletcher took office as the 27th
President of AWRF. “My tenure as
President has to be remembered as the
year of transition” he said. “I don’t
know how much our membership
was aware of the behind the scenes
planning that took place during
the handover from one executive
management person to the next. Our
association is very dependent on
the executive’s function and ability
to execute the wishes of the board
of directors. Selecting the right
person to head our association is no
easy task and thankfully it doesn’t
happen very often. Past Presidents
Bishop, Miller, Buschmann, and
Petrick, and also board members
Bill Sakash and Rod Anderson
were instrumental in putting in
place a transition and selection
plan of a new chief executive”.
Jeff Gilbert was contacted in
December 2002 and told he was the
person chosen to become the next
2021

Chairwoman Linda Townsend presented the Safety Committee awards at Montreal

AWRF executive. After Gilbert was
notified, Sayenga responded favorably
to the decision: “Jeff was one of three
people I had encouraged to apply
for my job, but I stayed completely
clear of the selection process to be
sure the directors picked a person
they wanted. Jeff had been general
manager of one of the nation’s largest
sling fabricators. He had served the
association as its 21st President; he
was a Vietnam vet and an officer in
the Air Force Reserve. In addition
to his list of personal and business
qualifications, Jeff and I had known
each other as friends for thirty
years. I had nothing to do with the
choice, but for me it worked well.”

Management. He opened a new AWRF
office, wisely choosing a location in
a professional office complex where
shared services such as copying,
and voice telephone answering
were available as part of the rental.
A nearby post office in Walled Lake
MI would become the new mailing
address. The association’s funds were
moved from a Pennsylvania bank to
a Michigan bank. They were given a
clear audit by a professional CPA.

Jeff and Barbara Gilbert

Jim and Joyce Fletcher

During the winter board meeting
at Scottsdale, Arizona, Jim Fletcher
announced the new executive would
begin to function in July 2003 during
an overlap period with the outgoing
management. Jeff Gilbert’s wife Barbara
would replace Carlene. “Part of our
process”, Fletcher said, “was to budget
expenses to have overlapping terms of
office for executive management. The
ability of one management team to
learn from the outgoing team during
the term of transition allowed for
the seamless turnover of the many
duties in association management.”
In the summer of 2003, Jeff Gilbert
incorporated himself as JAGwire
9

The Publicity Committee, originally
proposed by Al Kopcie, was recast as
the Communications Committee to
be headed each year by the elected
Secretary. Jeff Bishop suggested it
was an appropriate time to launch
full-scale conversion to electronic
communications with members. This
would include e-mail and an electronic
version of Slingmakers. The board
reversed itself on the subject of the
poorly supported Data Gathering
Committee after a passionate plea
from Ned Librock, who convinced
them a more concerted effort
would easily increase the number
of members participating. Gary
O’Rourke agreed to act as coordinator
of a Past Presidents Council.
The Spring meeting 2003 at
Washington DC marked the culmination
of efforts by the Government Affairs
Continued on page 74
Slingmakers
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The Government
Affairs Committee

By: J. Barry Epperson
General Counsel and
Chairman of the
Government Affairs Committee

Law, Politics and the Supreme Court
The three Trump appointees to the Supreme Court were pegged by the mainstream media as extremists,
but their decisions have been based on the law rather than politics.
Perhaps the presumed political composition of the
U.S. Supreme Court (6 conservative and 3 liberals) is
a reflection of the voting demography of the country.
More importantly, that divisive presumption has
been eviscerated by several unpredictable landmark
decisions in which the lineup of justices has defied
stereotypical thinking.

facts, an outraged segment of critics are upset that their
preconceived notion of the three Trump appointees
has been proven wrong and they are not happy about
their miscalculations. Moreover, these same Court
watchers have been equally confounded by the outcome
of one of the nine cases where their characterizations
coincidentally fell into place.

In fact, only 9 of the 65 cases adjudicated by
the Supreme Court in the past session were
decided by this fictional 6 to 3 political dichotomy.
Instead, with some exceptions, the ever-changing
juxtaposition among the justices has often morphed
into unexpected alliances. While each of the nine
members of the high Court would contend that they
render opinions solely based on the law and the

On July 1, 2021, to the chagrin of the political left,
the phantom 6 to 3 model faced off in their given roles
as conservatives vs. liberals to save themselves from
becoming another election commission and to salvage
the Voting Rights Act from becoming another political
tool of the current administration. In Brnovich vs.
DNC, Arizona’s ban on ballot harvesting and the state’s
requirement that voters cast ballots on Election Day in

Slingmakers
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the precinct where they were registered, was upheld
in the obvious interest of conducting free and fair
elections and avoiding election fraud. It seems that
the old adage “Vote Early and Often” as coined
by John Van Buren, son of President Martin Van
Buren, has lost at least some traction in spite of a
high profile movement to the contrary. The decision
should have been 9-0, but the three Court liberals
stuck to their politics.

articulate some form of a directive. Reading
between the lines, however, underscores a
moderating trend notwithstanding the inevitable
branding of the three Trump nominees as hard
core conservatives. It would appear that the
screeching mainstream media’s wrath, augmented
by several dramatic witnesses from out of
nowhere, was all about conjecture, ignited and
inflamed by the anti-Trump left.

But in yet another 6 to 3 decision, the justices
defied stereotypical alignments, prompting a
Harvard law professor to recategorize Amy Coney
Barrett and Brett Kavanaugh as “moderates,” citing
their inclusion with the three traditional liberals
(Elena Kagan, Sonia Sotomayor and Stephen
Breyer) as well as the unpredictable Chief Justice
Roberts, in a case against police officers in St. Louis
who held down a restrained prisoner ultimately
leading to his death. This unholy alliance of six
seemed to be saying that while law enforcement
officers are entitled to “qualified immunity” from
prosecution, such does not rise to the dignity of
“sovereign immunity.” According to the dissent
written by Justice Samuel Alito, which was joined
by Neil Gorsuch and Clarence Thomas, the high
Court should have brought clarity to their decision
by explaining the lower Court’s errors rather
than by simply sending the case back to the 8th
Circuit Court of Appeals without guidance. But the
fact is, courts in general are reluctant to expand
upon their holdings beyond what is necessary to

So…is jurisprudence without politics an
idealistic fantasy, or can dedicated arbiters of
facts and law achieve the circumspection of
political neutrality in spite of their politics?
It’s always there, isn’t it: that nagging bias
that plagues any judge’s subconscious. That’s
just human nature. How, then, does a judge
subjugate his or her political philosophy to the
accomplishment of pure justice?
No one expects legal decisions in a vacuum,
even though jurisprudential ethics demand it.
But what we should not want is for the U.S.
Supreme Court to become a second legislature
where decisions are made based on politics rather
than the law. And in the St. Louis police officer
case, we witnessed affirmation that the justices
were able to set aside their political views in the
pursuit of justice under the law—an unexpected
irritation for those who would pack the highest
Court to the end that it does in fact become a
second legislature.

13

Slingmakers

Slingmakers

14

2021

Forty-Five Years
45 years of industry growth, association accomplishments and membership memories. We could not be more
appreciative and honored that your company has joined us and continues to support our endeavors. While
2020 was a trying and challenging year for many, we were able to come out of it with different perspectives,
innovative solutions and resilience. We are thankful, as an association, to have the solid support of our
members. Your company’s continuation of membership, participation in programs and commitment to pushing
through difficult times has brought us to this milestone. What has been achieved in the last 45 years?
• 45 Presidents who have watched over and grown the association (some served twice) and included are
4 fathers and sons, as well as 2 brothers
• 87 General Meetings (we would be on our 90th if not for the pandemic)
• A Scholarship Program that now benefits 10 students each year
• A Technical Committee dedicated to industry standards and safety, and which is well respected by the
industry, and the Federal, State and local governments.
 7 Industry Recommended Practices and Guidelines
 Relationships with WRTB, WSTDA, Cordage Institute and OIPEEC
• 20 additional Committees to increase your membership value:











Communications
Convention Site Selection
Data Gathering
Entertainment
Finance
Government Affairs
Insurance & Legal Resources
LEEA Liaison
Long Range Planning
Management Review












Marketing
Membership
Nominating
Past Presidents Advisory Council
P.I.E.
Preservation
Programs
QHSE
Scholarship
Tournaments

• Safety & Quality Programs that recognize companies going the extra step to protect their organization
• AWRF online safety video library providing companies with an abundance of training options
• Twice annual meetings to gather with your customers and vendors
• Trade Shows (P.I.E.) – Product Information Exhibition
• Comprehensive Industry Studies
• A voice in Washington through the Government Affairs Lobbying Program
• Advancement to electronic communications on Facebook, Twitter, Instagram and LinkedIn
• Virtual Meetings when “in-person” isn’t possible
• An industry recognized magazine, Slingmakers
• Recognized Keynote Speakers at meetings
• Colorado School of Mines dedicated room in the Arthur Lakes Library
• A rich history of memorabilia and industry artifacts
We are looking forward to the future of AWRF and continuation of industry engagement, member company
growth and program success.
Your AWRF Board of Directors & Jeffrey Gilbert, AWRF Chief Executive

2021
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SUPER-FLEX

®

Enhanced Large Capacity 9-Part Slings from Union —
Now offering:

Better Efficiencies
Longer Length Capabilities
More Flexibility
More Safety Features

WireCo’s 9-Part Super-Flex slings have improved efficiencies providing the industry’s maximum-rated capacity lifting
slings per diameter for wire rope. The improved efficiency is backed with a proven design that provides internal
adjustment to distribute the load equally among all nine parts of the sling body.
http://www.unionrope.com/product-catalog/Nine-Part-Body
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NEW MEMBERS
Congratulations and welcome to the
following new AWRF Members:
Regular Member

Dunlap Industrial Hardware
Stan Rice
425.382.2084
Everett, Washington
stan@dunlapindustrial.com
www.dunlapindustrial.com

Search & Find
in
Find the crane hidden
ure of it
Slingmakers, take a pict
rf.org.
and send it to emily@aw
chance to
All entries will have a
g.
win a prize in a drawin
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®
by

GRADE 100 CHAIN & HARDWARE
ADVANTAGE SALES & SUPPLY, INC.
TOLL FREE: 800-216-2183
www.advantagesales.biz
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QHSE Corner

Health
Celena Moses
Van Beest
Houston, TX

Quality, Health, Safety and Environmental Committee
OSHA Vaccination Policy in the Workplace
by Celena Moses

As employeers try to put some
guidelines around Covid-19 and
vaccinations in the workplace it
will rely on OSHA and other health
administrations to stay compliant.
Though, when changes to the
guidelines occur within 24 hours it
could be a concern of employers
when it is not announced openly.

On Friday April 21st, 2021
OSHA announced:
If an employer requires its
employees to be vaccinated,
adverse reactions to the vaccines
are considered “work-related”
by OSHA. Employers who
require COVID-19 vaccines
must notify OSHA within
24 hours of an employee’s
inpatient hospitalization
(or within eight hours of an
employee’s death) resulting
from an adverse reaction.
For employers subject
to OSHA’s recordkeeping
requirements, if the adverse
reaction meets other general
recording criteria (e.g., days
away from work, restricted
work or transfer to another job,
or medical treatment beyond
first aid), the reaction must be
recorded on the employer’s
OSHA 300 log, even if it does
not lead to hospitalization. For
example, if an employee uses a
sick day because of fever and
chills following administration
of the vaccine, the reaction

on to release those same employers
from having to pay for any negative
effects from that procedure seems
like a whole other level of insane.

On Saturday April 22nd, 2021
OSHA quietly announced:

For additional info referred to herein:

DOL and OSHA, as well as
other federal agencies, are
working diligently to encourage
COVID-19 vaccinations. OSHA
does not wish to have any
appearance of discouraging
workers from receiving
COVID-19 vaccination, and also
does not wish to disincentivize
employers’ vaccination efforts.
As a result, OSHA will not
enforce 29 CFR 1904’s recording
requirements to require any
employers to record worker
side effects from COVID-19
vaccination through May 2022.
We will reevaluate the agency’s
position at that
time to determine
the best course
of action moving
forward.

What an employer should think or do
with this pandemic is questionable for
the good of company and employee!
OSHA Changes Policy on
Workplace Vaccine Requirements
by Scott Morefield (townhall.com)
Protecting Workers: Guidance
on Mitigating and Preventing
the Spread of COVID-19 in the
Workplace | Occupational Safety
and Health Administration
(osha.gov) (Reporting #9)

One can understand
the desire to continue
to get vaccination rates
up. However, there is a fine
line between enticement and
coercion. Employers forcing
employees to undergo a medical
procedure against their will is bad
enough, but the government going

Quality

Health

Safety

Environmental

Carey Hanson
Bairstow Lifting
Products Atlanta, GA

Celena Moses
Van Beest
Houston, TX

Hugh Yoder
Carpenter Rigging
San Francisco, CA

Andrew Hall
Southern Wire
Olive Branch, MS

chanson@bairstow.com
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must be recorded. On the other
hand, if an employee merely
requires over-the-counter
medication to ease soreness
at the injection site, the action
need not be recorded.

c.moses@vanbeest.com

hugh@carpenterrigging.com
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SAFETY IS OUR

BUSINESS

H.E.

360°
NEW

Made in USA
ASME B30.26
Compliant
5:1 Design Factor
200% Proof Load Tested
Special Configurations
Available Upon Request

LEARN MORE

at www.adbhoistrings.com
800.423.4425

Follow us on facebook @americandrillbushing
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5740 Hunt Road | Valdosta, GA 31606

Slingmakers

Now offering MORE
V10 fittings for all
of your rigging needs!
TM

Additions include:

Master link assemblies with
shorteners for one, two and
four leg chain slings, web coupling
links and larger sizes of self locking hooks.
V10™ fittings are ideal for use with grade 100
alloy lifting chain and some are available for
use with wire rope and synthetic slings.

ONLINE: www.peerlesschain.com | CALL US: 800.873.1916 | EMAIL US: custserv@peerlesschain.com
Slingmakers
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Load Securement Technical Committee

Celena Moses
Van Beest
Houston, TX

Article provided by Samantha Winters, B/A Products Co
8925 McGaw Court • Columbia, MD 21045 • 443.539.9025 • www.baprod.com

Driver-Facing Cameras
The dash cameras are becoming more advanced due to the
demands of liability and safety. They now include features
that will trigger in-cab alerts and prompts for incidents,
such as drifting out of your lane or improper following
distances, that could indicate distracted or drowsy driving.

Every day our companies put work trucks on the
road hoping they are not in an accident. Unfortunately
most companies have to deal with that one time
incident and proving who’s fault it is can be difficult.
So the question always arises would it be benificial
to add dash cameras to work delivery trucks?

So, many businesses are depending on the cameras
to help reduce liability in case of a disputed crash, and
improve overall safety regarding driver distractions.

Many trucking companies are installing front facing
dash cameras that face both the road and the driver,
not to micro-manage but to keep them safe, and adding
liability and insurance incentives through training.

To learn more about the information provided in
this article and what freight companies are using and
not using; for Driver-Facing cameras please visit.

Normally the cameras are constantly recording
in a loop, recording over previous footage until
an accident occurs, like hard braking, bumping
or crashing into something. At that point the 10
seconds, or so, both before and after the incident
are saved, the monitoring company will review it
and an alert will be sent to the employer for their
review. It will then to be up to employer to save on
their data base for future reference and training.

Slingmakers

https://www.truckingtruth.com/wiki/topic-64/truckingcompanies-that-use-driver-facing-cameras
Knowing which freightliners put extra money in
for safety and training for their employees, would be
a good incentive when considering freightliners to
partner with. Also, a good resource to contact when
considering installng Driver-Facing cameras.
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ELEVATES
MOBILITY
ON EVERY
JOB
When wireless capability and mobility meet,
your productivity hits a whole new level. The
Trademaster® Electric Hoist offers both standard,
with the all new wireless pendant that allows
you the flexibility to see your lift from all
different angles.
– Water resistant for durability
– True variable speed for precision
– Wireless controller standard

S TA ND BEHIND Y O U R W OR K

TM

jettools.com

STAND BEHIND YOUR WORK™

Slingmakers
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CHAIN SLING TAGS
WIRE ROPE TAGS
CHAIN SLING TAGS

WIRE ROPE TAGS

ALUMINUM, STAINLESS STEEL & GALVANIZED STEEL
(SPLIT RING OPTION AVAILABLE)

MULTI LEG & SINGLE LEG
ALUMINUM & STAINLESS STEEL

WIRE ROPE
TAG CONNECTORS

PRESTAMPED
WLL
AVAILABLE

1.5” & 2.5” AVAILABLE

CIRCLE
AVAILABLE IN 11 COLORS

CHAIN SLING TAG
CONNECTOR
1 3/8” INSIDE DIAMETER

MULTIPLE PAINT FILL
COLORS AVAILABLE

HEAVY DUTY
OUTDOOR DURABLE
VINYL WARNING LABELS

www.slingtags.com • 859-261-2035
Slingmakers

• tags@nationalband.com
28

Proudly
manufactured
in America

2021

SIDEWINDER
LEVER HANDLE
F E AT U R I N G T H E

™

DESIGNED FOR OPTIMAL EFFICIENCY & SAFETY

Redefining lever-operated hoists, the CM® Tornado
360°™ features the revolutionary Sidewinder™ lever
handle that allows for efficient operation in both lifting
and pulling applications. Ergonomically designed for
increased safety, the patent-pending CM Tornado
360° lets the operator work up to 12 times faster
and with as much as 30% less pull force than with
conventional ratchet lever tools.

ERGONOMIC DESIGN DELIVERS
OPTIMAL OPERATOR SAFETY
Hoist design allows the operator to
work in a safe and ergonomic position.
Sidewinder lever handle enables smooth 360˚
operation, reducing repetitive wrist action
experienced with traditional ratchet lever hoists.

Double reduction gearing and high-quality
bearings decrease required pull force by up
to 30%, reducing operator fatigue.

www.columbusmckinnon.com • 800.888.0985
2021
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H3
Duty
Cycle

ELECTRIC CHAIN HOIST

NEW!

500,1000, 2000, & 4000 lbs. Capacity
Features

OZ1000EC

• Comes standard with overload protection
• Compact and lightweight cast aluminum alloy body
• Forged carbon steel load hook with a heavy duty latch
• Precision machined gears heat treated for strength and durability
• Dual braking system for instant and safe operation
• H3 30% duty cycle for operation in various applications
• 110V standard power making it easy to use virtually anywhere
• Grade 80 alloy steel chain
• Durable vinyl chainbag

OZ500EC

Standard Lift 10 & 20 feet.

Custom Rigging Available!
sales@ozliftingproducts.com • 1.800.749.1064
Slingmakers
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Passing Over
The Wire Rope Bridge

Tribute from his friend Denny Worswick:
Bob was a classic! You would be hard pressed to find a person full of more love and
compassion. He had a huge heart, and an even bigger liver. He and Joanie would
give u everything they had if you needed it. The time we spent together with the Signal
organization was so great. Because of it’s small structure and spending a week together
for meetings, we all became very close friends. When we lost Joanie we knew how
tough that was on Bob and we all supported him strongly. Now we’ve lost Bob. So I
want to say, Heaven just got a great one. We all will leave earth at some time, what we
do prior to that is what matters. What Bob did and who Bob was really did matter. God
bless you Bob and I wish your family comfort.
Denny and Barbie Worswick

Robert Broge
Robert (Bob) Broge,
founder of AAA
Wire Rope, passed
away unexpectedly
in Las Vegas, NV
on July 22, 2021 at
the age of 84 due to
complications from heart disease.
Bob was born on May 12, 1937 in
Wyandotte, Michigan to Ruth and
Carl Broge. He grew up boating
and swimming on the Detroit
River, lovingly referred to himself
as a "river rat." He graduated from
Roosevelt High School in 1955 and
enlisted in the United States Marine
Corps in 1956. Bob married Judith
Klunge in 1961 and founded AAA
Wire Rope in 1962. He and Judy
raised three children, putting them to
work at the shop before child labor
laws were enforced! He enjoyed
many successful years running
the company and retired in 1999.
He was proud to be a member of
AWRF and a founder of SIGNAL.

Bob had many hobbies, he spent
time flying planes and traveling the
states with his children in tow. Skiing,
snowmobiling, and motorcycling were
skills he passed on to his kids with
frequent weekend trips to Caberfae in
Northern Michigan. “The cabin” is still in
the family. But, boat racing was his lifelong passion and he passed the tradition
down to the next two generations. Bob
took great pride in watching generations
of Broge’s succeed in boat racing.
In 1990 Bob married Joan Shensky
and they enjoyed splitting their time
between Las Vegas and Michigan. After
retirement, they built a vacation home
on the Gulf of Mexico in Sargent Beach,
TX. The cowboy life was nice but the
hurricanes were not desirable. Over
the years he hosted many Super Bowl
parties and loved getting together with
family and friends for most any occasion.

Anywhere he went, he would meet
people and make new friends. His laugh
was loud and authentic. That laugh
may have gotten him into trouble every
once in a while but he used it well in
telling the many stories of his life.
Robert Broge was preceded in death
by his father, Carl; his mother, Ruth;
his sister, Sharon Stepanik; and wife,
Joanie. He is survived by his three
children: John Broge, Robert Broge
Jr. (Geraldine), Jennifer (Broge)
Voss and his grandchildren: Nicholas
Voss, Dallas Broge (Rachel), John
Broge, Leland Broge and his first
wife, Judith Broge. He is also survived
by his step children: Mike Shensky
(Carol), Michelle Silva (Christian),
grandchildren: Tyler (Alyssa) Shensky,
Callie Shensky, Grace Silva, Danielle
Pearcy, and great grandchildren
Aspen, Sawyer, Aria, and Hunter.

Brian David Todd
Brian David Todd,
63, died unexpectedly
of an aneurysm in his
heart on Wednesday,
July 7, 2021 at his home in York, PA.
Brian was the husband of Denise
(Winter) Todd, to whom he had been
married for 38 years. He was born to
the late David Burton Todd and Mary
Boekhoff Todd on August 18, 1957.
Brian was born in California, grew up
and went to college in Michigan, and
finally settled in Pennsylvania where
he began a career in metallurgical
sciences. While working, he earned
his master's from Johns Hopkins
University. Brian was well respected in
his field, and a member of professional
standards organizations. He worked for
Apex Tool Group and its predecessors
for over 30 years. The company made
metal components, and particularly
chain. Brian's deep love of chain
was a long-standing point of ribbing
among his family; he had a framed
2021

photograph of chain links in his home, and
many playground visits with the grandkids
involved an inspection of the chain
links on children's swings. But he was
passionate about the things that he loved.
Besides chain, Brian loved rock music,
card games, his family (dogs included),
and inventively swearing at slow drivers
in front of him. He loved to travel, visiting
places such as Japan, Russia, South Africa,
and Finland for his job. After retirement,
he recently visited China with his son,
Ian Todd, and had separate trips to the
United Kingdom with his wife and his
daughter. Brian was fiercely curious about
different places, and he inherited a free
spirit and wanderlust from his childhood.
Brian was always active. After
his retirement, he worked on home
restorations, played board games with his
wife, took his three Sheltland Sheepdogs
to the dog park every day, and spent time
with his grandchildren, who absolutely
adored their grandfather. He always
31

enjoyed camping and the outdoors,
and the week before his death visited
the Tetons with his three siblings for
a camping and hiking adventure. His
death was sudden and unexpected
and devastating for those who know
and love him. He had a sharp wit and
a clever mind. Mostly, Brian loved and
took care of his family and friends
with a depth and kindness that is
impossible to capture in a few words.
Brian is survived by his wife, Denise
(Winter) Todd of York, PA, his daughter
Rachael (Todd) Poyar and her husband
Ryan Lewis Poyar of Laurel, MD; his son
Ian Douglas Todd of Fairfax, VA; sister
Rebecca Todd and brother-in-law Charles
Klein of Berkeley, CA; brother Raymond
Todd and sister-in-law Kelley Lehman
of Indian Hills, CO; brother Clifford and
sister-in-law Tina Todd of Midland, MI;
and grandchildren Jack Winter Poyar and
Hannah Winter Poyar of Laurel, MD.
Memorial contributions can be made
to the American Civil Liberties Union.
Slingmakers

n
e
e
s
n
U
e
h
T
–
s
e
l
b
a
C
ir
s
e
g
h
n
t
i
d
d
l
n
i
u
a
B
s
Elevator ble Component in
a
s
n
e
p
s
i
d
n
I
t

ebrand

r Hild
by Pete

Otis free-fall safety demonstration in 1853
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In 1857, nearly 165 years ago, at
around the same time that John
Roebling began to explore uses
for his newly developed wire rope
cables, the Haughwout and Company
department store opened its doors on
Broome and Broadway in Manhattan.
The structure housing this company
– including its groundbreaking
facade, crafted from cast-iron –
remains standing to this day.

the 19th century and their maturation
in the first half of the 20th century.
The invention of wire rope moreor-less paralleled the invention of the
passenger elevator, and, by the 1870s,
wire rope had become the rope of choice
for elevator use. Due to their relative
newness, both the elevator and wire
rope faced similar challenges with regard
to safety concerns. The older hemp
hoisting rope had a long history of use,
and its strengths and weaknesses were
well known. However, a rope made of
wire was an entirely different matter.

On March 17th of that same year,
the building’s owner announced
Mr. Elisha Otis
in the New York Times that, “The
elegant and varied assortment of new goods with
This difference was effectively summarized in the June
which we shall open has probably never been equaled
22, 1878, issue of American Architect and Building News,
in this country.” However, what the Times article
which included a brief article on elevator ropes. The article
neglected to mention was the fact that Mr. Elisha Otis
expressed the primary concern as being, the sudden
had installed the country’s first passenger elevator
introduction in our large cities of elevators, most of
carrying people up to the structure’s different floors.
which are hung by wire ropes, has led people to wonder
Though more often than not Otis is the one attributed
as the elevator’s inventor, his patent was on the
safety device that had its first use at Haughwout’s
store. Early elevators – the same as in portage
railway days – had hemp ropes pulling them up.

what will happen when they have had a year’s wear,
and why there should not, after a while, be a breaking of
ropes, and consequent accidents all over the country.
The key concern centered on the endurance of wire
rope and its reaction to constant and repeated bending
as it passed around winding drums and over sheaves.
One of the same article’s key assumptions was that
“everybody knows, at least, that reiterated bending weakens
wire, whether it be by granulation or by the constant
extension of its fibers.” The challenge was, in spite of
“knowing” that this action occurred, there was no easy
way to judge when a rope was no longer safe for use.

Soon though, Otis and Roebling’s work would
come together. John Roebling’s son Washington
recalled that early on some, in the wire rope business,
viewed elevator ropes as a nuisance, adding, “yet
forty years later we are making millions upon
millions of feet per annum and their manufacturing
comprises nearly one half of all our business – all
beginnings are difficult, but don’t give up.”

John A. Roebling’s Sons company, as the article
claimed, had recently provided good advice regarding
the use of wire rope, stating that “large drums, sheaves
and pulleys are absolutely necessary for the long life of a
wire rope.” They also suggested that “ropes on passenger
elevators ought to be changed every two years.”

The humble hoisting rope occupies a unique place
in the history of vertical transportation. A simple
hemp rope lies at the center of one of the best-known
elevator stories — Elisha Graves Otis’ demonstration
of his Improved Safety Device at the 1854 Crystal
Palace in New York City, just a bit before Haughwout
and Company opened their store. A sophisticated
carbon nanotube “rope” is the primary innovation
driving the conceptual – and possibly literal –
development of the proposed space elevator.

Interestingly, John A. Roebling’s Sons claimed that
“the best elevator builders,” while they understood the
need for large drums and sheaves, were often restricted
in their use due to the space limitations of penthouses
and mechanical rooms. This raises intriguing questions
about the conversations among architects, engineers
and elevator builders over the integration of this
new technology into new and existing buildings.

However, it remains the wire rope that retains prideof-place in elevator history as the longest-serving
suspension means. It was the subject of numerous
19th-century articles that questioned its safety, and it
has been featured in countless contemporary books,
movies and TV programs that predicate disaster
on its failure. The history of the elevator must also
include the introduction of wire elevator ropes in
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Questions about the safety and proper use of wire rope
were constantly raised throughout the 1880s and 1890s and
were, in part, finally answered by the development of a
“standard” elevator wire rope. Hazard Manufacturing Co. of
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Wilkes Barre, Pennsylvania, specialized
in the manufacture of wire rope and
was one of a half-dozen American
companies that made this new product.

contained a wealth of information,
which was presented in a textbook
format that featured 10 chapters, four
appendices, a glossary and an index.

The September 15, 1896, issue of
the Street Railway Review described
the contents of the company’s new
catalog, which gave “special attention
to. . . the manufacture of standard
elevator ropes.” The standard elevator
rope was “composed of six strands,
19 wires in each strand, or 114 wires
in the rope, the several strands laid
firmly about a hemp center, which
forms a cushion and gives elasticity
to the rope.” The rationale behind its
design was described as follows:

The history of wire ropes in the
1920s and 1930s encompassed the
continued development of the traction
elevator and the writing of the first
elevator safety codes. This period also
saw the publication of catalogs devoted
to elevator wire ropes. American
Steel & Wire Co. produced such a
catalog in September 1930, which was
revised and reissued in June 1932. The
catalog’s cover featured a stylized car
supported by six ropes that led upward
into a 1930s setback skyscraper.
The back cover also included the
car and rope image; however, here,
the building was replaced by the
company’s Tiger trademark.

“Of the 19 wires in each strand,
12 are outer or wearing wires and
contain 60% of the total strength of
the rope; seven are inner or pulling
wires, are never subjected to wear
and contain 40% of the total strength
of the rope. The center wires form
a reserve strength after the outer
wires are worn or broken.”

By 1900, the use of wire rope
was an accepted feature of the
industrial landscape, and the use of
standard elevator wire rope was an
equally accepted aspect of elevator
operation. American Steel & Wire
Co.’s 1913 catalog illustrated the
widespread use of wire rope and

Slingmakers

American Steel & Wire felt that “due
to the increase in height of modern
buildings and the consequent necessity
of quick, quiet, safe and efficient
service required for the transportation
of its tenants up and down, elevator
manufacturers have been compelled
to design new machines having
quick acceleration, high speed and
smoothness of operation combined
with safety. We, as wire rope
manufacturers, have kept pace with
these improvements in elevator design
and are producing elevator wire
ropes, which, for safety, silence and
comfort, are preeminent in this field.”
This statement is of interest because
of the repeated use of the words “safe”
and “safety,” which occurs three times,
and references to noise. Passenger
safety was a constant industry concern,
and the issue of machine or system
noise during elevator operation had
been a topic of discussion since
the 19th century. The use of wire
ropes in high-speed elevators had
apparently created a new source or
type of noise, which was occasionally
referred to as the ropes “singing”
when the elevator was running.

34

American Steel & Wire’s catalog
included illustrations and descriptions
of a variety of wire ropes for use
in hydraulic and electric elevators.
These included a new type of rope
composed of eight strands, 19 wires to
the strand, all of which were wrapped
around a hemp core. This rope was
described as a Seale Patent rope
and its design was based on Thomas
Seale’s 1885 patent “Wire Rope or
Cable” (U.S. Patent No. 315,077).
The product was identified as the
company’s Extra Flexible Traction
Steel Elevator Hoisting Wire Rope,
“designed to give maximum resilience,
flexibility and tractive effort, combined
with smooth running qualities. This rope
gives exceptional service on all ‘U’ and
‘V’ groove traction elevator installations.
. . good contact and minimum slippage,
which, in turn, decreases wear on both
the rope, and the sheaves and drums.”
This rope was an improvement
over the original elevator wire rope
that was composed of six strands, 19
wires to the strand, wrapped around
a hemp core. American Steel & Wire
still manufactured the 6 X 19 wire
rope, which was now identified as
its “Traction Steel Elevator Hoisting
Wire Rope Type N” and intended as
an “alternate for traction elevator
service.” While it was described
as less expensive and as operating
“effectively where sheaves and drums
are comparatively large and speeds
moderate,” it was also described as
having “less flexibility and tractive grip.”
If we fast forward to the early decades
of the current century, a German
industrial conglomerate Thyssenkrupp
AG, is pushing to utilize something
called magnetic-levitation technology to
change an industry in essence producing
the same commodity for more than
100 years. Otis demonstrated one of
the earliest mechanical elevators at
the Crystal Palace in London in the
1850s. In the first electric elevator
was built by Werner von Siemens
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in Germany. And in 1870, the first
passenger elevator went into service
in a building in New York City.
Now Thyssenkrupp seeks to adapt
maglev technology now used in
high-speed trains, while at the same
time possibly moving aside such
longtime firms as United Technologies
Corporation’s Otis unit. The latter
also happens to be the worlds’
largest and oldest elevator maker.
Thyssenkrupp, as well as Otis are
joined by two other global competitors
in Finland’s Kone Corporation and
Switzerland’s Schindler Group.
These two appear to be engaged in
approaching this change in peopletransport a bit more incrementally.
Kone has carbon-fiber elevator cables
with a higher tensile strength than
traditional metal, with a side effect
being that shafts can be taller with the
use of such material. Schindler and
Otis, on the other hand have zeroed
in on improvement of computers
managing how banks of elevators
function. This development may have
the greatest impact on those riding
elevators; the hope is that passenger
wait times diminish and overall
efficiency of elevators improves.
However, only the German
firm mentioned above, aims to
replace elevator cables completely.
Thyssenkrupp currently operates a
scale mock-up of this equipment and
soon plans to demonstrate a fullsize working version. Depending on
the results, sale of this new product
could begin a bit later this year.
“It will definitely take some years
to filter though, but it’s a start,”
offered Andreas Schierenbeck, chief
executive of the elevator division
of Thyssenkrupp. He feels, as well,
that in time, Multi – the name given
to this new innovation – ultimately
would both add to the speed and
efficiency of elevators as well the
way buildings are constructed.
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At rival Kone, one chief executive,
Henrik Ehrnrooth feels that to date,
these kinds of ideas haven’t been
commercially viable. While Schindler’s
former chief, Silvio Napoli feels
horizontal concepts with elevators
“are not that new for the industry.
“Competitors were working on
this years ago but found problems.”
Problems included high energy
consumption. Otis in the 1990s even
came up with a system running
both vertically and horizontally; but
its intricate system of pulleys and
cables proved too complex to install,
as pointed out by Dario Trabucco,
researcher with the Council on
Tall Buildings and Urban Habitat, a
nonprofit standards organization.
One expert, an elevator consultant
feels that Thyssenkrupp’s greatest
challenge comes with “developing
a working system that would
be cost-competitive,” as well as
convincing developers they should
take the risk of using its unequaled
and copyrighted system.
Modern single elevators carry a price
tag of between $400,000 and $600,000
per shaft. Despite the Multi not being
on the market yet, Thyssenkrupp
feels, “the saving in reduced footprint
for super-tall and mega-tall buildings
is enormous and pays off easily.”
But supplanting an installed
elevator system could run millions
of dollars – in some building they
could even prove impossible.
Developers eschew risk. One equity
analyst with Credit Suisse predicts,
“this will be a very niche market.”
Whole buildings may end up
needing to be designed around the
Thyssenkrupp system. The analyst
adds, “Evolutionary technology such
as Kone’s carbon-filter rope may have
a bigger impact on the industry.”

lighter than traditional steel cables,
therefore its system uses up less
energy and costs less to maintain.
Kone’s UltraRope allows elevators to
double the maximum shaft heights
of today, which reach some 1,640
feet (500 meters). Longer shafts cut
down on the demand for elevator
transfer lobbies on the upper floors of
buildings, thus increasing rental space.
Yet the Multi, by Thyssenkrupp
also represents the first interruption
from the use of wire rope cables in
well over 150 years. “Rather than
operating like a yo-yo, it hovers each
cab vertically or horizontally with
magnetic fields,” explains business and
technology writer Christopher Alessi.
“Floating up a tower might make
some elevator riders skittish, but
the average passenger is ‘absolutely
ignorant’ about how elevators work,
said Mr. Trabucco with the Council on
Tall Buildings, adding, ‘enticing riders
shouldn’t be hard if the system is fast’.”
Thyssenkrupp continues to
develop elevator safety attributes in
coordination with building developers
as well as consultants. Says one
spokesperson: “We will employ
multi-step braking systems on all
Multi elevators. This is to handle all
possible scenarios of operation.”
Just as Roebling saw the seeming
limitless possibilities of replacing
much more unreliable hemp rope with
wire rope. His first chance to put his
ideas to work came with work his
earliest project, central Pennsylvania’s
Portage Railway and Canal. Were
Roebling still on the scene today, he
might not be too surprised at the rise
of technologies replacing even his
amazingly strong wire rope, even in
the elevator – an invention appearing
just twelve years before his death.

According to Kone, their synthetic
belts – already in use – prove much
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Hoisting, Winching, & Height Safety Ranges

Taiwanese Quality,
Now Stocked
in North America
and Ready to Ship
tigerliftingna.com
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Over 80 Years of Japanese
Manufacturing Expertise,
Stocked in the USA for
Quick Shipping

E L E P HANTL IFTING.C OM
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59 Industrial Drive • New Britain, PA 18901
215.230.4260 • www.chantengineering.com

CertLink
CertLink is a joint
venture between
Chant Engineering
Company Inc. and
TessaLink LP, to offer
a cloud-based service
for testing certificates.
This affordable
and simple solution
allows rigging
shop customers
access to their test
certificates from anywhere. Including on the jobsite
via the CertLink phone app. CertLink has unlimited
users, free installation, free training, and a free 60day trial period. Your proof test machine must have
internet connection for CertLink to provide access
to customers’ test certificates. CertLink comes preinstalled on any new Chant testbeds and can be
installed on any machine during calibration. CertLink
streamlines equipment load testing certification and
recertification storing the certificate automatically
in a secure location. Data is stored in a governmentapproved cloud that complies with international
security requirements. Data moving from industrial
devices to the cloud is encrypted during transit.
There is no extra computer needed, software, or
huge learning curve. With no start-up costs and a
free 60-day trial, rigging shops can be up and running
immediately for free. Once up and running the rigging
shop customers log in, enter the serial number, and
download the certificate – it’s that easy! The advanced
search allows users to search for certificates by date,
names, notes, tests that passed or failed, and abandoned.
Searches can be narrowed down by customer or
location and even operator IDs. This software saves
time and makes finding test certificates easier. Users
will never lose or misplace a test certificate again.
CertLink software is available in all Chant
enabled testing equipment. Customers can
opt-in or out of a maintenance and support
contract after an initial trial period.
Put our 50+ years of proven testing machine
experience to work for you and let’s make the world
a safer place. Contact our sales department for
more information: sales@chantegineering.com.
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FX FAMILY OF LIFT MAGNETS SPECIFICALLY DESIGNED TO
MATCH PRIMARY LIFT PRODUCTS
Sold through YOU!
No Catalogs or Amazon.

UNIVERSAL

MOSTLY
ROUND

THIN SHEETS
& PIPE

ANGLE IRON
HOT PARTS

CIRCULAR PARTS &
SHAFT ENDS

MAGNETIC

LIFTING
SOLUTIONS
LARGEST SELECTION OF
READY-TO-SHIP LIFT MAGNETS

LOAD
CONTROL
MAGNET
BREAKAWAY
LIFT MAGNET
TEST STAND
CUSTOM MAGNETIC
LIFTING SPECIALISTS

Industrial Magnetics, Inc. | Call: 888.582.0822

www.magnetics.com
Slingmakers

40

Scan QR
code with
your smart
device
2021
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ROPE & ASSEMBLIES DIVISION

Sanlo
a cwi company

We have you covered.
Four Companies. Infinite Solutions. Under One Umbrella.

Get everything you need with one call. Wire rope, aircraft cable, assemblies, fittings, and tools are
all available from the Central Wire Industries Rope and Assemblies Division. Our four companies
offer the products you need, when you need them. We’ve pioneered and thrived in the highly critical
wire rope and hardware industry – trusted where human lives are directly at stake. This valuable
experience has taught us the ropes about quality and performance making all the difference in
aircraft cable and wire rope applications.
Loos & Co., Inc.
(860) 928-7981 | (800) 533-LOOS (5667)
16B Mashamoquet Rd. Pomfret, CT 06258
sales@loosco.com | loosco.com

Sanlo
(219) 879-0241 | (800) 275-5408
400 State Hwy. 212 Michigan City, IN 46360
sales@sanlo.com | sanlo.com

Loos & Co., Inc. Cableware Divison
(239) 643-LOOS (5667) | (800) 321-LOOS (5667)
901 Industrial Blvd. Naples, FL 34104
sales@loosnaples.com | loosnaples.com

Strand Core
(850) 983-9926 | (800) 983-9926
5881 Commerce Road Milton, FL 32583
sales@strandcore.com | strandcore.com

Slingmakers

42

SUPPORT AMERICAN WORKERS

2021

Technical Committee

Robert Jasany
Liaison between AWRF and WSTDA

Web Sling & Tie Down Association Meeting
webbing standard. Mr. Eric Aerts of OTEX Specialty Narrow
Fabrics presented PowerPoint slides on their Ultra High
Molecular Weight Polyethylene (UHMWPE) fiber sling webbing
which is currently under development and was said that
several sling fabricators are presently test fabricating from
this high performance yarn sling webbing. No slings from this
webbing are yet to be known to be in actual commercial use.

For AWRF Association members interested in the
Tech Committee, and related associations, here is a
recap of WSTDA current activities as written by Bob
Jasany, the liaison between AWRF and WSTDA
The last general membership meeting of the WSTDA was
held via Zoom May 10th thru May 13, 2021. The meeting agenda
followed typical WSTDA in-person meetings which included
opening remarks, reports and work sessions by the technical
committees, Legal Resource Committee, liaison reports and
speakers. The meeting was held over a 4 day period with
each day’s session lasting 2 ½ hours to 3 ½ hours long. A
board of directors meeting was held the preceding week.

The Roundsling Technical Committee continues to
work on the first update to the High Performance Yarn
Roundsling standard which was first published in 2016.
Topics for discussion include: roundslings with multiple legs
for lifting and load equalization, orientation of the choker
hitch when rotating loads, connection of roundslings to
hardware and the direct connection to other slings and
conditions causing accelerated roundsling degradation.

The May 2021 meeting included two sets of speakers.
The first speaker was Dr. Steven Tipton from the University
of Tulsa who spoke on the WSTDA Phase 1 and 2 Edge
Testing Program results and data analysis regarding the
regression generated by the testing program based on
contact pressure for estimating the breaking strength of
each type of synthetic sling (nylon or polyester, 1, 2 or 4
ply). The equations were able to characterize the influence
of the edge radius over a range of parameters evaluated in
the programs. Further testing may be recommended.

The Load Securement Technical Committee continues
to work on the third revision to the T-3 winch standard first
published in 1998. Completion is expected in late 2021. The
fourth revision to the T-1 web tie down recommended standard
specification, first published in 1991, has been approved
by the full committee and is presently being formatted and
will go to the board for approval and then go out for public
comment prior to publication. Other WSTDA publications
coming up for review under this committee include the
recommended standard specification for load binders used
with chain tie downs and the operating, care and inspection
manual for synthetic web tie downs. The T-5 Recommended
Standard Specification for Internal van Securement Devices
was submitted to the Federal Motor Safety Administration for
adoption in their Federal Motor Carriers Safety Regulations in
October 2020. Disposition regarding their review is pending.

The second set of speakers were Mike and Jonathan
Parnell from Industrial Training International and Brookes
Bacon, Chair of the ASME B30.9 Technical Committee who
collectively spoke on Sling Failure Case Studies, ASME
B30.9 and How Virtual Reality is Opening New Doors to
Inspection Training and Qualifications. Also presented were
views on Rigging Connections and Sling Protection.
The Web Sling Technical Committee continues to work
on the 6th update to the WS-1 web sling standard which
was first published in 1978. Anticipated completion is early
2022. Other WSTDA standards presently under review by
this committee include the sewing thread standard and sling

The next meeting of WSTDA is scheduled to take place inperson in Chicago October 25-28, 2021 at the Chicago Hotel
Robert (Bob) Jasany
WSTDA Technical Coordinator

Did you know?
The AWRF Technical Committee’s Information Resources
Sub Committee has been busy collecting, updating and
disseminating industry related information for the benefit of
our membership.

Under the AWRF IRSC (Information Resources Sub
Committee) tab, users can easily navigate information
pertinent to our industry and companies. Did you know
information regarding the sling load charts formerly
included in B30.9 is contained within the IRSC? Did you
know that you can connect with other associations like the
AWRF through the IRSC? Did you know that you can have
your Technical Binders updated through the AWRF offices?

In coordination with the updating of the AWRF’s website,
the Members Only section has been brought to the forefront
in order to encourage member access and enlighten users
and potential members on what the AWRF has to offer from a
technical standpoint. Recommended Practices and Guidelines
are now highlighted so that users know what resources
are available, as well as to encourage those interested in
participating in the continued review and input of these
valuable documents to do so.
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Take a minute to explore and learn
more about the many benefits your
Technical Committee sub committees
have been working on.
Sincerely,
Timothy R. O’Rourke
Managing Director, Strider-Resource
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P RODUC T R A NGE
Â chains 3 mm up to 26 mm
Â WLL up to 30 t
Â customized solutions
QUA L IT Y
Â extraordinary service life
Â warranty against corrosion
up to 9 years
Â certificate for every
manufactured and tested
cromox® product
TE S T S
Â tests exceeding international
standards
Â Lloyd's Register approved
in-house test laboratory
up to 160 t
Â standard production tests:
bend test, tensile, proof load,
and fatigue test

Jeff Doerge
Mobile (314) 578-7035
jeff@cromox-us.com
www.cromox-us.com
Warehouse in Richmond, VA
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QHSE Corner

Quality

Quality, Health, Safety and Environmental Committee

Carey Hanson
Bairstow Lifting Products
Atlanta, GA

The fundamentals of follow-through in continuous improvement
If manufacturers and fabricators fail to follow through,
nothing will change for a shop's lean journey
By Jeff Sipes The FABRICATOR magazine, July 30, 2021

Illustration of continuous
improvement
On any lean manufacturing journey,
follow-through in continuous
improvement is a must for metal
fabricators and manufacturers. It’s not
complicated, just common sense. And
it’s ignored far too often. Getty Images
One fundamental idea remains true
throughout your lean journey: Followthrough is a must. This idea has no
bells and whistles and doesn’t require
any challenging equations or 10-step
processes. This is just basic block-andtackle common sense. Yet how often do
you find yourself or your organization
having started something that seemed
like a great idea at the time, only to
have it taper off as people move on to
something else and leave the original
great idea to languish and die?

2021

How Do You Get Into
This Situation?

The machine breaks down. The
material doesn’t arrive from a
supplier. John has a medical issue
and is out for two weeks. You always
seem to be “chasing the truck”
to get that shipment out on time,
and you’re barely keeping up.
You might have a hero, someone who
meets the challenge, applies amazing
effort, and saves the day. The problem
arises when you start to depend on the
hero over and over again. It starts to
be the norm—and that is dangerous.
When the hero continues to save the
day, other people study the lean tools
and methods in search of better ways
to perform the work and conduct the
business. Formal and informal groups
work on improvements. Good ideas
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emerge. There is initial excitement and
traction. But the novelty quickly wears
off. It gets harder for the improvement
groups to keep everyone’s attention as
leaders and front-line workers move on.
What happened? The grand
improvement ideas got overshadowed
by that chasing-the-truck mentality,
and the focus turned back to the
hero who saved us all again. The
improvement ideas just fizzle away,
and it is back to business as usual.

How Do You Free
Time to Improve?

It is not enough to simply train some
people in lean manufacturing, charter
a project team to go do something,
generate reasonable and sound ideas,
and then move on to the next crisis
or opportunity. People need the
Continued on page 65
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Oliveira – WireCo’s Crane Rope Advantage

NR Maxipact

► Galvanized

► Higher Breaking Strength

► Corrosion-Resistant

► Longer Service Life

European manufactured and serviced by WireCo WorldGroup, our Oliveira crane
ropes are kept in stock in the U.S. Galvanized, corrosion-resistant, longer lasting
and a better value than the competition. WireCo has the best engineering, technical
and sales support in the industry.

Performance and Availabilty.

That’s the advantage of Oliveira crane ropes.
Contact your local distributor or call +1.816.270.4761 to learn more.

HD 8 K PPI

Slingmakers

www.oliveirasa.com • info@wirecoworldgroup.com
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CertLink

CLOUD BASED TEST CERTIFICATE SOFTWARE

• Aﬀordable & Easy to Use
• Instant Access to Test Certs
• Unlimited Users
• FREE 60-day Trial Period
• FREE Installation
• FREE Training
• Proven Experience
• Secure Web & Mobile App

CHANT HAS PARTNERED WITH

www.chantengineering.com/certlink
215.230.4260 • sales@chantengineering.com

TWO GREAT NAMES ONE GREAT PRODUCT

LOAD MONITORING AND LIFTING
EQUIPMENT
Internal Audible Alarm
USB Datalogging

Advanced Telemetry Handheld Displays
Standard and Telemetry Tensile Links

Short Lead Times

Standard and Telemetry Compressive Load Cells
Standard and Telemetry Shackles and Much More!

Rolling Average Feature

www.dlm-uk.com

sales@dlm-uk.com

+44 (0)23 80741700

Products Available for Rental and Purchase in the US Exclusively at Chant Engineering Co. Inc.
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2801 Dawson Rd., Tulsa, OK 74110
P: (918) 834-4611 • F: (918) 832-0940
www.thecrosbygroup.com

Crosby Rapid Rescue Chain Kit
Proves Lifesaving
When accidents happen, every second counts. For
firefighters and rescue workers across the globe,
it is vital to keep rescue operations as smooth and
safe as possible. The chain rescue kit, developed by
The Crosby Group, provides the needed flexibility
and efficiency in these challenging operations.
Modern vehicles are much safer than old
vehicles and survival rates are increasing each
year. However, as they are designed to deform
and absorb the impact this can leave passengers
trapped in the vehicle. Today, firefighters and
rescue teams use various tools including hydraulic
ram jacks to extract the trapped passenger, but
these tools are expensive, heavy and require the
operator to stand next to point of extraction.

The rescue kits include chain slings, round slings, shackles, hooks and
carrying cases for easy storage.

A kit might include:
4 x 2.7m (9 ft.) chain sling (MG1-CL)
2 x 6m (20 ft.) synthetic sling

The main benefit of the chain rescue kit is its
versatility. In the separation operation, instead of
using a ram jack, which is heavy and can obstruct
medical workers, the sling attaches to the pillars
and then connects to the firetruck’s winch or body.
The extraction is then done by either winching in or
reversing the truck. This allows for an extremely rapid
operation and subsequently expedites medical care to
the people involved in the accident. The chain rescue
kit can be used interchangeably in different type of
accidents, such as frontal impact, side, and rear impact.

4 x RH synthetic sling hooks
4 x G209 or 854 bow screw pin shackles
2 x metal or plastic hardcase for easy storage
The kits are available in sizes from 6mm (7/32 inch)
up to 16mm (5/8 inch) and working load limits up to 10t
(22,600 lbs.). Most commonly, 8mm (5/16 inch) or 10mm
(3/8 inch) sizes are used, along with appropriately sized
synthetic slings and synthetic sling hooks. The products
can be combined with any hooks or other fittings in the
Gunnebo Industries Grade 100 product range, such as
foundry hooks, sling hooks and self closing hooks.

The chain rescue kits were developed in Sweden
by Gunnebo Industries, part of The Crosby Group,
years ago and are well-known by emergency
workers as flexible and effective. The equipment and
associated rescue practices have been standardized
in Scandinavia with huge success, making recuse
operations quicker and patient friendly.

For Fabian Kügele, owner of Stablox, a Crosby partner
and distributor of lifting and lashing solutions located
in Neu-Ulm in southern Germany, the rescue kits have
been an essential part of their offering for years.
“With the GrabiQ, Grade 10 chain sling system, we
offer rescue kits for fire departments, rescue workers
and the military, to ensure flexible, fast and safe rescue
operations. We constantly get the feedback from
our clients that the flexibility of the slings is a huge
help for them at rescue sites,” explained Fabian.

The rescue kits include chain slings, round slings,
shackles, hooks and carrying cases for easy storage.
The kits are built on the GrabiQ chain sling system
and include a range of unique features such as
integral shortening which allows users a reduced
number of components and more flexible use of
chain slings. This provides a modular concept that
covers a wide set of applications, including kits
specially designed for heavy rescue and vehicle
extrication. The kits are offered throughout the
world by The Crosby Group’s partners, allowing full
local customization in terms of length, capacity and
auxiliary products needed by the rescue teams.
2021

“The ease of assembling a GrabiQ sling, makes it an
outstanding solution compared to other chain sling systems
on the market. Plus, it can be used in many different ways
along with other innovative components such as the Master
Grab. Initially we only offered the kits in Germany, but
the word spread, and we now have customers on a global
scale asking for the rescue kit, from Europe to Taiwan.”
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RELIABLE AND AUTOMATIC
TALURIT OFFER AN EXTENSIVE RANGE OF
AUTOMATIC WIRE ROPE CUTTING
MACHINES FOR MOST SIZES.

LKA 28

WITH THE AUTOMATIC CUTTERS, YOU
SAVE VALUABLE OPERATOR TIME WHILE
ENSURING HIGH PERFORMANCE OF THE
OPERATION.
OUR MACHINES MAKES THE JOB EASY,
SAFE AND EFFICIENT.

LKA 04

PLEASE CONTACT US FOR MORE INFORMATION
INFO@TALURIT.SE WWW.TALURIT.COM

Amalia Jönssons Gata 29
Slingmakers

SE - 421 31 Västra Frölunda

Sweden

TEL +46 31 709 30 80
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Chant Engineering is the North
American Distributor for TALURIT®
2021

JERGENS LIF TING SOLUTIONS

HOIST RINGS

Lift-Check™ with Visual Tension
Indication System
Jergens Lift-Check™ hoist rings quickly assure
that an application is secure and ready to lift.
Lift-Check™ uses a patent-pending bolt that
clearly shows whether the bolted joint is loose or
tight, providing fast and hands-free inspection
for reduced installation time. No torque wrench
or calibration required. Proof tested to 200% of
rated load capacity.

Certified

15700 S. Waterloo Road. Cleveland, OH 44110-3898
877.440.LIFT (5438) |

2021
JER-056_LIFT_CHECK_SLM_7.75x10.125.indd

1
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jergensinc.com/LIFTING |

LIFTING@jergensinc.com
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Note: Ben Burgess from William Hackett Lifting Products has recently had a peer reviewed technical paper
on Hydrogen Embrittlement and its effects on lifting equipment offshore published in the Australian Petroleum
Production and Exploration Association, known as APPEA as well as Offshore Technology Conference (OTC) journal.
New Technical Report
published amid growing issues
of Hydrogen Embrittlement
in offshore environments.

Following on from this he
will be presenting further at
the American Petroleum
Institute (API) in September.

William Hackett issues technical
guidance on the effects of Hydrogen
Embrittlement for materials used
in topside and subsea lifts, to help
minimise risk to human life and
improve operational integrity.

The report includes guidance on
material choices used in topside and
subsea lifts and is seen as a major
step forward in increasing awareness
for offshore operators of the risks
associated with, HE and HASC.

Report calls for greater scrutiny
on material suitability rather than
a reliance in onshore standards
for offshore lifting applications:

Ben Burgess, Director of William
Hackett Lifting Products, says:
“There is a real concern across
industry regarding the risks posed
by HE and HASC on chains and
links used in lift and hoist projects
across offshore environments.”

1.

Reduce the risk of operational
failures and their frequencies
to improve safety.

2.

Reduce downtime and increase
productivity to ensure better
operating margins are achieved.

3.

Reduce corrosion rates to extend
life-time use, safely and sustainably.

4.

Improve confidence offshore by
reducing the risk of incorrect
material selection.
_______________________________

William Hackett, world-leaders
and pioneers of offshore lifting
hoists and chains announced late
last year the release of its industry
report to help minimise the risk of
Hydrogen Embrittlement (HE) and
Hydrogen Assisted Stress Cracking
(HASC). Since release Ben Burgess,
Director and author has presented
and published further peer reviewed
papers on the topic within:
Australian Petroleum
Production & Exploration
Association (APPEA) conference
and Journal Volume 61.
Offshore Technology Conference
(OTC) and their upcoming journal.

Slingmakers

Peer-reviewed by a number of
organisations and authorities, the report
– which can be downloaded at https://
williamhackett.co.uk/H-embrittlement
– takes a major step forward to
explain the critical impact of HE.
Dr Emilio Martínez-Pañeda, Assistant
Professor at Imperial College London
and a world-recognised expert in
hydrogen embrittlement, welcomed
the report. While not directly involved
in the report’s findings, Dr MartínezPañeda emphasised the challenging
nature of hydrogen embrittlement and
its important implications: “Hydrogen
is famed for causing notorious
structural integrity problems that are
difficult to predict, and there is a need
for new guidelines and solutions.”
“Based on our own experiences of
how our products perform offshore,
combined with the manufacturing
expertise of McKinnon Chain and
outcomes of detailed technical
analysis by industry partners, we
have identified that as material
hardness exceeds 39-40 HRC, the
risk of HE and HASC increases as the
hardness values rise,” says Burgess.
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But the issue of HE is not limited
to just one type of activity. Examples
include the failure of G10 welded
chain slings in a container fleet in
Norway, to the USA where a global oil
company had to withdraw a number
of lifting appliances and promptly
introduced an inspection regime before
any future lift work was carried out.
The report also highlights that
whilst products may be fully
compliant with relevant International
Standards, the reality is that when it
comes to an offshore environment,
they may be wholly unsuitable.
“Meeting the specific International
Standards should not be seen as a
guarantee that specific equipment
is fit for purpose in an offshore
environment,” highlights Burgess.
“Specific environmental and
performance considerations for
equipment used offshore needs
to be a key part of the material
specification and selection process.”
“To put this into context,” says
Burgess, “a Grade 8 master link and
chain, when correctly heat treated, will
provide toughness, tensile strength
and resistance to shock absorption
in loading, and at hardness levels
that enable the steel in the product
to withstand extreme conditions
of the offshore environment.”
Correct materials selection is critical,
especially when it comes to problems
such as HE. Operators need to ensure
that despite commercial pressures,
the products used in the offshore
environment are fully appropriate
for their intended use, and that the
eenvironmental conditions, mechanical
stresses and material susceptibility
have all been assessed rigorously.
Dr Martínez-Pañeda noted that
while the scientific community
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has achieved great progress in using
simulation tools to predict the behaviour
of components exposed to hydrogen,
challenges remain and “the materials to
be used and the manufacturing process
has to be tested and assessed to minimise
the risks as much as possible.”
The report looks at key areas around
HE includes causal factors, best
practice methods to reduce risk and
recommendations around specific product
groups and key performance requirements.
“Managing the risks of HE and HASC
requires a change of mindset,” says
Burgess. “The advancement towards
higher and higher grades of steel should
be treated with caution. In an offshore
environment, procurement and quality
assurance policies should include
comprehensive details of the material’s
properties, as well as standard compliance.
Without the proper understanding of the
material and its use offshore, the end result
is increased risk to operations,” he added.
The company has taken further steps
to help minimise the risks of HE and
extend the lifespan of master links with
the introduction of Zinc-ToughTM – an
innovation that applies a zinc layer to
the product which significantly reduces
the speed at which corrosion occurs.
It extends the product lifespan and
reduces the risk of HE in comparison
to other coating processes such as
galvanising and electroplating.
William Hackett first began production
of its master links in 2004, and to date has
delivered more than 550,000 master links.
Burgess says, “We are immensely proud
of our track record in the supply of HA
links to Shell, BP, TechnipFMC, Saipem,
Subsea 7, Oceaneering and every other
major offshore operator. We have not had
one suspected case of HE to-date, which
reinforces the quality approach we take
in how our products are manufactured.”
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Harrington Hoists, Inc. The Ultimate Connection
Sometimes a hook just isn’t enough to lift or move your load safely and efficiently. When you need a connection point between
the hoist and your load, Harrington’s below-the-hook lifting devices are the solution. Along with our top quality hoists and cranes,
we offer a full line of lifting beams, spreader beams, roll lifters, coil lifters, tongs, sheet lifters, pallet lifters as well as fork truck
accessories, material stands and material baskets.
Reduce headroom • Multiple lifting points • Adjustable lifting centers
Control out-of-balance loads • Remove or minimize inward or crushing forces

Join The Revolution

Slingmakers

Toll Free: 800-233-3010

Phone: 717-665-2000
56

www.harringtonhoists.com
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Associated Wire Rope Fabricators Slingmakers Rates

Stamperia Carcano Giuseppe
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Email: emily@awrf.org
Cell: 313.608.3884
Link your company’s website to the electronic version of
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Holland knows Lifting and Rigging

HOLLAND
NAMEPLATE

Sling and Chain Tags
Stainless steel and aluminum Sling Tags,
Chain Tags, Data Plates and Inspection Tags
Many standard options available as
well as customized options to meet
your requirements

Ask us about adding a flag
to your part for free.

5 Day Standard Lead Time
On-time percentage over 99%

Gravograph Laser Engravers
Holland Nameplate is now a distributor for Gravograph Engraving Systems

Synthetic Sling Tag Printer
Print your own vinyl tags in house with
the flexibility to print as many or as
few as you want, including the
www.holland1916.com
ability to print serialized numbers.
(816) 421-4553
Slingmakers
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Locked on Leaders

by Dave Rosenberg,
CPBA|CPDFA, Principal of
Locked On Leadership, LLC
As a former Naval Officer and
President of several companies,
Dave Rosenberg understands
the difficulties of managing
tasks and personnel. Now he
is on a mission to replace TGI
Friday with TGI Monday. Dave
is the founder and principal
at Locked On Leadership, a
consulting firm that focuses on
practical tactical leadership
skills that yield results. He
is a Certified Professional
Behavioral and Driving Forces
Analyst and has worked with
over 60 companies in 13
states arming them to achieve
sustained and managed growth.

In other words,
BUT negates
everything that
comes before
it while AND
includes it. Imagine
the power of this
when working with
an underperformer

Wow, what an exciting week…and not
in a good way. My CRM went down on
Tuesday. It’s cloud-based and completely
out of my control. The problem you ask?
Well, my entire business life is in the
CRM. I have 380 calls and things to do
schedule out through April of 2023. Of
course, someone as organized as this
probably has a contingency plan, NOT!

AND don't BUT
The good news, the company I use had
their systems back up and running fairly
quickly so I only missed a couple of
hours of productivity AND a weakness
in my system was revealed. I have to
work figure out a contingency plan.

Leadership Lessons
There are two leadership lessons in
this story. The first, and obvious one, is
that we need to have a backup plan. This
isn’t just good business it is critical to
leadership. Our job as a leader is to set
our team up for success. When we lose
a critical business system and we don’t
have a fallback position, we have failed
to set up our team for success.
The second lesson is less obvious
(congratulations if you see it) but
probably more critical. Effective leaders
are able to hold seemingly conflicting
opinions simultaneously. In other words,
they understand the power of the word
AND.
In this case, I was horrified by the
revelation of how fragile my business
system is AND I am elated that I
discovered there is a single point of
failure that could potentially set me
back 18 months in my marketing efforts.
This is the power of the word AND. It
allows us to hold seemingly competing
and conflicting concepts simultaneously.
Let’s contrast this with the word BUT.
BUT serves to negate an idea.
According to Meriam-webster.com one
definition of BUT is “except for the fact.”
In other words, BUT negates everything
that comes before it while AND includes
it. Imagine the power of this when
working with an underperformer…such
as me when I was 17.
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Change Your Language
At 17 I worked at a GIno’s fast food
restaurant. They had the KFC franchise
in the northeast part of the country
back in the 70s. Think McDonald’s and
KFC’s offspring. Like all new hires, I was
responsible for drinks, desserts, fries,
and chicken. I was conscientious, on
time, and did my job. I also couldn’t tell
chicken thighs from breasts. I know, hard
to believe a 17-year-old boy would have
those issues but I digress. Eventually, the
manager had a talk with me and told me
my job was on the line. Now I know the
difference between breasts and thighs.
Imagine the difference between these two
conversations:
Dave, you show up when you’re
scheduled, you work a full shift, you never
goof off, BUT, if you don’t learn to tell the
difference between breasts and thighs, I’m
going to let you go.
Dave, you show up when you’re
scheduled, you work a full shift, you
never goof off, AND, if you don’t learn
to tell the difference between breasts
and thighs, I’m going to let you go.
In the first conversation, everything
before the word BUT was erased. It didn't
need to have been said because in my mind
I would have heard “…except for the fact
that you don’t know…” It would have been
the same as if I didn't show up on time,
left early, and goofed off because I didn't
know my chicken parts. In the second
conversation, I was given full credit for
everything I did correctly in addition to
being told where I needed improvement. I
could feel good about myself while knowing
what I needed to do in order to keep my job.
This is the difference between someone
walking out of the conversation already
feeling defeated and walking out feeling
empowered to do better. All this from
changing the word BUT to AND.
Where else in your life would you be
served by replacing BUT with AND?
For more articles by Dave Rosenberg visit
https://lockedonleadership.com
Slingmakers

WE MAKE THINGS MOVE!
Contractor Hoist Package
2,000 lbs. capacity
AC Electric Winch with
AutoAdvance Line Spooler

Hammerhead Trolley
20,000 lbs. capacity

HC1500 AC Hoist
1,500 lb. capacity

HS1-3500-P
3,500 lbs. capacity

ALLIEDPOWER.COM

10AAM Davit
with Manual Hoist
2,000 lbs. capacity

503.626.0654

Since 1983, Allied Power Products Inc. has provided lifting, pulling and positioning solutions for industrial, commercial and government customers around the globe.
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AWRF Members, Invest in Your Most Value Asset This Year…

Your People!

As an AWRF member company you are eligible for up
to 50% off your subscription to the ITI Learning Hub!
Integrate Best Practice Learning Management
& Content into your Workforce Development
• Knowledge Base
• Discussion Boards

Learning Path Example - Overhead Crane Technician-in-Training

• SME Office Hours
• Learner Transcripts
• Certificate Management

 Online Job Application and Personality Assessment
 Online Written Exams: Mechanical Aptitude
and Basic Electrical

• Learning Paths

 In-Person Overhead Crane Technician-in-Training Course

 VR Simulation: Experience At-Height, Basic E&M
Maintenance Work

 Interviews & Hiring Decision

 Online Basic Wiring and Components Course
 VR Simulation: 20 Maintenance Events for OHCT-IT

• Content Authoring Tools
• Sub-Licenses
• Live-Steam Events
• Manage In-Person Learning
• Analytics & Reporting

 Log 500 hours of warehouse and inventory
management work

 VR Practical (1 hour) & Online Written Exams
to earn job title of OHCT-IT

 Log 500 hours of service tickets

 Congratulations! Download Certificate -

ITI Certified Overhead Crane Technician-in-Training

Take action TODAY! Visit www.iti.com/awrf2021 and enter Slingmakers
on the form to activate this special offer!
Slingmakers
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QHSE Corner
Quality, Health, Safety and Environmental Committee
Continued from page 45

time to follow through and make the
improvement ideas come to life.
You might in some cases be able
to “burn the bridge” immediately—
throw away old tools or otherwise
alter a process to make it impossible
for people to revert to the old way.
In other cases, people may gradually
adopt the new work process over time.
Of course, the temptation to return to
those old practices never goes away.
Sustainable improvement comes
from having the time to prove
the idea works, giving adequate
repetition to show it is repeatable
and accurate, and giving people time
to change their work behaviors.
How do you follow through? If you’re
a leader on the executive team, you
set expectations and policy; establish
plans and actions consistent with the
process improvement strategy; and
build accountability to drive sustainable
results throughout the organization.
Done successfully, you should expect to
see people exhibit consistent behaviors
that keep driving toward these results.
One behavior includes carving
out time to follow through. Only
with follow-through can you realize
the return on your improvement
investments, be they safety-, financial-,
or customer satisfaction-related.
Department managers and
supervisors make sure people
involved in improvement have
the time to do what needs to be
done. Good managers make time
for meetings, ensure resources for
data gathering and analysis are
available, help acquire tools, create
new standard work—the list goes
on. Giving such support, department
managers can make an improvement
effort a success. If they withhold
support, they let the improvement
effort end as a fizzling dud.
The department manager strikes
a balance between creating the time
for follow-through and chasing the
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truck. If company leaders make
their expectations clear, department
managers should have no reason
to say, “I just did not have time.”
This person must get creative and
extend or redeploy resources to
make the time everyone needs to
follow through. No excuses!
What about the welders, assemblers,
production schedulers, engineers, and
others who do the work? They have
limited authority to set aside time
for improvement, but they are still
incredibly essential. The person doing
the work must explore new ideas;
learn about different ways to perform
a task; and ensure the new way is safe,
effective, and doable. This takes time.
If the manager cannot provide the time
and simply lays the improvement on
the employees, then you are “doing
improvement to them” instead of “doing
improvement with them.” This makes
a huge difference in how ideas are
accepted, embraced, and sustained.
When you do improvement to someone,
that person can find a hundred reasons
why a particular idea won’t work.
Say a group works on a fixturing
issue for a particular weldment in a
bottleneck process. Their prototype
seems to work both in terms of quality
and speed, but the final fixture doesn’t
get made. Nothing changes, potential
process improvement is lost, and the
welding process remains a constraint.
What happened? Company leaders
review the matter and find that the
department manager redirected his
focus to chasing the truck, so his team
put the new weld fixture project on
the back burner. Everyone simply
reverted back to what they knew
worked. There was no follow-through.
What could have happened to ensure
follow-through? Leaders could have
reinforced the priority of this particular
improvement and held the manager
accountable to see that the fixture got
finished. Further, they could have held
the manager and support personnel
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accountable to integrate the new fixture
in such a way that the employees
in the area had time to thoroughly
understand and embrace the process.
They also could have supported
workplace behaviors that help sustain
the new way of doing things.
Leaders, managers, and the people
doing the work are all necessary players
in your lean journey. Each has their
unique perspectives and contributions,
but all must play their respective
roles for follow-through to happen.

Positive Begets Positive

Improvement efforts can seem
to occur in a kind of spiral, either a
virtuous spiral going up or a debilitating
spiral going down. They can gain
momentum in either direction, for
good or bad. Your job is to make
sure the spiral is going up, delivering
results, and enhancing your business.
You will always be tempted to chase
the truck when operating in chaos
or chase the next shiny object when
times are good. Anytime you lose
your focus on the basics and fail to
follow through on improvement, you
risk losing positive momentum.
The good news is that positive
momentum begets positive results.
When people see the beneficial results
of their improvement efforts, they’re
more likely to sustain those efforts.
Managers see their days stabilize and
have fewer fires to fight, which frees
time for further improvement. This
in turn frees leaders to set direction,
hold the organization accountable to
performance expectations, and spend
time focused on growing the business.
Improvement thrives in a chess-like
environment, where you strategize
and stay several steps ahead. You’re
not playing checkers, using short-term
tactics just to get through the day. If
you’re just trying to get through the
day, you’re just chasing the truck—
and without following through on
improvement, you always will be.
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FAMILY-OWNED
BUSINESS SUCCESSION
PLANNING DECISIONS
Tips for Ensuring a Smooth Transition
By Gary Pittsford, CFP®
President and CEO, Castle
Wealth Advisors, LLC
Gary Pittsford, CFP®,
is President and CEO of
Castle Wealth Advisors,
LLC. Castle specializes in
helping families and closely
held business owners with
valuations, succession
planning, estate and income
tax analysis and retirement
income security. Castle’s
senior partners work with
clients throughout the
country in making logical
decisions that help them
fulfill their personal and
business financial goals.
For more information visit
www.Castle3.com, call
1-888-849-9559 or e-mail
Gary directly at
Gary@Castle3.com.

After more than 45 years of working
with hundreds of family-owned businesses
across the country, I can tell you that each
business and every family is different. Yet,
most business owners have the same basic
concerns about retirement and planning
for the succession of their companies.
Most of the business owners I have
met over the years have spent their entire
adult lives running and growing their
companies. Many of them who are now
between the age of 60 and 75 are thinking
about retiring. The succession/exit planning
process worries them because they have
not tackled this task before. They realize
that they only have one chance to sell
their company, and that their chosen exit
plan must be the best one possible.
Following are some common questions
business owners ask as they consider
the succession planning process:
• Will someone within the family take over?
• Will the company be sold to an outsider?
• What is my company really worth?
• How can I reduce taxes when
I sell the business?
• How can I be fair to all of my
children if only one or two of
them take over the company?
To help our clients answer these
questions, we discuss six main
succession planning topics:
1. Business structure
The type of business structure currently
in place affects long-term planning,
income taxes and the transition
to the next generation. Is it an S
Corporation, C Corporation, Limited
Liability Company, or a family limited
partnership? Is there only common
stock, or is there also some preferred
stock? Are there 100 shares, 500
shares or 1,000 shares to work with?
Working with your wealth advisor,
accountant and attorney can help
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ensure your entity type provides
you with the most flexibility as
early as possible, as it can take five
to 10 years to properly implement
changes to your business structure.
2. Successor(s)
Will someone in your family be buying
the business from you? Will it be
one child, or multiple children? If
multiple children are involved, will
one child have 51% voting control?
As the business owner, you must be
confident that at least one or two
of your children are best suited to
run the business. If your children
are not taking over, you may want
to consider selling the business to
key managers who have been with
you for a long time. If your key
managers aren’t good candidates, is
there someone else in your industry
who may want to buy the business?
3. Transition options
If one or more of your children are
planning on taking over the business,
you’ll need to have a discussion with
your advisors about the best way
to facilitate the transition. Some
business owners gift some company
stock to the children who are taking
over, then sell the remaining stock
to them. If you plan to sell stock
of the company, it’s important to
design the sale in order to take
advantage of long-term capital gains,
which are taxed at lower rates.
If you have the right type of entity,
it may be advantageous to transfer
voting stock to one or two children
and provide non-voting stock to other
children not involved in the business.
There are many different ways
to transition a company to the
next generation, and all should
be considered when talking
with your wealth advisor,
attorney and accountant.
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4. Retirement security
Many business owners still want, or need,
additional retirement income after the
business succession is complete, and there
are many different ways to lock in monthly
income. It typically works well to use a
combination of two or three of the income
options below, keeping in mind that some
of these are good for the company while
others are good for the retiring owner. It’s
important to reach a fair compromise.
•

Take a reduced salary and work part time

•

If you retain some of the stock,
then dividend some income

•

Serve on the board of directors and
receive directors’ fees for several years

•

Be paid a consulting fee to
provide ongoing support

•

If you own the building,
retain rental income

•

Sell some of the stock with a
monthly installment note

5. Tax decisions
Each transition option has its own tax
considerations. Some options are taxed as
ordinary income or long-term capital gains
for the retiring owner. Some are deductible
for the company, and others are not. All
sales ideas should be reviewed carefully
with taxes in mind. It’s important to ensure
the company can afford the proposed
transfer method while also allowing some
tax breaks for the retiring business owner.
It’s a balancing act that requires the input
of a qualified team of professionals.
6. Review your will and trust
If you’re in a situation where you
have multiple children but only one
is interested in running the business,
you may have concerns about how to
be fair to all children when only one is
receiving the family’s largest asset.
You may be able to facilitate a more equitable
distribution of assets through the use of estate
planning documents. For example, instead
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of allocating assets of your estate to
each of your three children equally, you
may decide that the child taking over the
business will only inherit 10% while the
other children receive more. You may also
consider changing the beneficiaries on your
retirement accounts and life insurance
policies to help equalize the inheritance.
Most business owners ask, “If I give
this stock to one of my children, what
happens if he or she dies suddenly or
gets divorced?” A well-designed stock
redemption agreement or buy-sell
agreement is very important for protecting
company stock. A properly prepared buysell agreement should have provisions
to cover every stockholder in the case
of death, disability, divorce, personal
bankruptcy, termination or retirement.
This buy-sell agreement becomes very
important when you start moving stock
to other individuals in the family.
The six considerations outlined here are
complicated. Navigating them requires the
guidance of an experienced advisory team
that can help you navigate your unique
legal, tax and financial issues. It typically
takes several months to develop a plan
and several years to implement the plan.
The sooner you get started, the better.
Castle Valuation, a Division of Creative
Planning, is a team of experienced
professionals that develops comprehensive
business valuations across a wide range of
industries. Creative Planning is a nationally
recognized wealth advisory firm comprised
of credentialed, educated, experienced
and action-oriented advisors, including
CERTIFIED FINANCIAL PLANNER™
practitioners, certified public accountants,
insurance specialists, attorneys and other
professionals dedicated to helping you
achieve your goals. We work together to
help ensure all aspects of your business
and personal finances are well cared
for. If you’d like help with succession
planning for your business, or for any other
financial concerns, please schedule a call.
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310-448-5444
SALES@AWRRINC.COM

310-522-9698
SALES@WATERMANSUPPLY.COM

ASSOCIATEDWIREROPE.COM

Blocks for your most
Demanding Applications







Construction
Marine
Wood Shell
Steel Shell
Cargo Hoist
Special Applications

400 Series Steel Shell Snatch Blocks





Shackle, Hook or Tailboard Configuration
4t – 22t WLL
Individually Proof Tested & Serialized
Top Dead End style available upon request

(310) 448-5444
sales@awrrinc.com
associatedwirerope.com

Slingmakers

(310) 522-9698
sales@watermansupply.com
watermansupply.com
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Yellow Point

YOKE INDUSTRIAL CORP.
North America, Contact:
Al Tanzil, Sales Director
T: 1-360-526-1787

Slingmakers

www.yoke.net
info@mail.yoke.net
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11 New Field Business Park,
Stinsford Road, Poole,
Dorset, BH17 0NF, United Kingdom
+44 (0) 1202 621511

Clevis Drop Link
Due to demand in the lifting
industry for more innovative
products to make rigging
quicker, safer and more
efficient. Modulift, a technical
expert and manufacturer in
the lifting industry, based in
the UK have added a new
product to its portfolio that
is compatible with their full
modular spreader beam range.
The clevis drop link and delta
plate is designed to replace the
standard drop link for certain
specific rigging situations.
The construction of the clevis drop link and delta
plate makes the product quite unique, the different size
delta plates are suitable for various bottom shackles
which can be installed in the same clevis drop link,
making the product extremely flexible and compatitble
with a range of shackles. The design assembly is
efficient, as the product is supplied in an assembled
condition making it quick and easy to assemble onsite with two smaller size shackles replacing one large
lower shackle which you would see in a standard
spreader configuration. The flexibility enables variable
angles on the bottom slings ranging from 0-45 degree
STV.
Harshal Kulkarni, Engineering Manager at Modulift
who is leading the development of the product said, “At
Modulift, we are always challenging our capabilities
and how far we can go in product innovation. Our
customers are always at the forefront and this product
is extremely efficient in compatibility, cost, flexibility
and assembly & design. It’s tested and certified in
accordance with DNV-ST-0378.”
John Baker, Modulift Commercial Director said, “We
are continually looking for new ideas to compliment
our existing range of products and make rigging more
efficient whilst maintaining safety. Feedback from
site trials have confirmed that the product is really
easy to use and saves time rigging up especially when
doing repetitive lifts. Our in-house engineering team
have been working hard to ensure this product works
across all of the Modulift spreader beam range. After a
testing 16 months which has been tough for the whole
of the lifting industry, things are definitely on the rise
for Modulift especially within our bespoke design and
manfacture division and we’re excited to see what the
rest of the year will bring.”
2021

71

Slingmakers

2801 Dawson Rd., Tulsa, OK 74110
P: (918) 834-4611 • F: (918) 832-0940
www.thecrosbygroup.com

LEEA Supports RSS, Crosby at HS2
The Lifting Equipment Engineers Association
(LEEA) was in attendance as member company
Rope and Sling Specialists Ltd. (RSS) gave
lifting and rigging safety sessions at HS2 in
London last month (July).
LEEA was represented by Andrew Wright,
deputy chief executive officer; and Robert
Wilson, head of member engagement services.

The Rig Safe Rig Smart European Trailer was at
HS2’s Atlas Road site in London for two days.

RSS arranged for The Crosby Group’s Rig
Safe Rig Smart European Trailer to be parked
for two days at HS2’s Atlas Road site, where
piling works were recently completed to build
the tunnel launch box and ramp that will
allow for construction of a logistics tunnel
using a tunnel boring machine (TBM). Phase
one of HS2 will see a new high speed railway
line constructed from Euston to north of
Birmingham, where it will re-join the existing
West Coast Mainline. Cranes, hoists, and other
lifting gear are integral to the long-term project.

person. From Crosby, Ashley Hall, sales manager—UK
South and Faroe Islands; and Peter Hird, business
development director, Crosby BlokCam participated.
Also present were Roger Lawn and Tom Hancock, both
Unitex Group; Jamie Woodcock and Harvey Avery, both
Dynamic Load Monitoring (UK) Ltd. (DLM); Anthony
Stevenson and Nicola Scott, both Worlifts; and Stuart
Linnitt, Reid Lifting.
Maslen said: “The truck is a great concept and allows
us to take toolbox training direct to the point of use.
HS2 is keen to promote knowledge sharing and this site
experience aligned perfectly with that ethos; we staged
short sessions and engaged with end users who walked
up to the vehicle, which unfolds like a temporary
exhibition stand. LEEA is the highest authority in the
land—anybody procuring lifting gear should be doing
so from full members—and having them onsite with us
authenticated the experience even more.”

The truck is fully equipped with a fleet of
lifting and rigging products. On board is a
500kg capacity electric crane, which allows
the trainer to demonstrate the effect of using
slings at angles of 30, 45 and 60 degrees from
the vertical, recording the increased loads on
load cells. A 15t capacity vertical test bed was
used to show the differences in deformation
characteristics of fully certified Crosby hooks
and alternatives. Compression cells that can
calculate the centre of gravity of loads; two
workbenches set up for vertical lifting clamp
training; and a selection of other products that
allow end users to gain hands-on experience
with the product range, complete the showcase.

Maslen added: “The presence of the truck chimed
with ongoing efforts to promote sharing of information
for continued improvement of best practices.
Commanding the respect of major projects, like HS2,
involves more than selling lifting, rigging, and material
handling hardware. LEEA, Crosby, RSS, and their
representatives combined here to deliver expertise that
is only available from the leading, most authoritative
stakeholders in the industry.”

In addition to the LEEA contingent, RSS
was represented by Sean Maslen and Tony
Teeder, both directors; Graham Dawson,
depot manager; and Chris Wallis, appointed
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Lifting applications on HS2’s many and varied sites in
London and elsewhere continue.
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Continued from page 9

Committee to achieve changes in
several federal issues affecting AWRF
members in general. The two main
issues on the agenda were updating
the obsolete 1975 OSHA regulations
governing lifting slings, and the creation
of a special code for the industry
in the North American Industrial
Classification. When the directors met
at Portland in July, a vacancy on the
board surfaced when Ed Hamilton
was unable to attend meetings; Cindy
Morley was appointed to take his seat.

which was to merge the technical
and testing efforts into a single entity.
The Technical Committee agreed.
However, when Sayenga announced his
intent to next dissolve the Technical
Committee, substituting in its place an
assembly of short term, single focus,
task groups, the committee rebelled.
As a result, Sayenga stepped out of
the role and Mark Metz named Don
Pellow as Becker’s successor. Pellow
gave his first report at the Savannah
Georgia general meeting in May 2004.

The Fall meeting that year was held
at Broomfield, Colorado just north of
Denver. Simultaneously, some major
changes were taking place in the
industry. The Wire Rope Corporation of
America, largest of the USA wire rope
producers, had filed for bankruptcy
protection. The headquarters of Certex,
the multi-location global sling making
enterprise, was closed down, leaving
some of the branches in temporary
limbo. The Broomfield meeting drew
304 attendees, and it was the last
meeting fully organized by Cardon
Management Group. At the time they
departed, Don and Carlene Sayenga
were accorded the honor of becoming
the first two Life Members of AWRF.

At the Savannah meeting, Anne
Renfroe offered a motion to officially
change the association’s physical
location to the office complex at Novi,
Michigan with a business address in the
post office at Walled Lake, Michigan. To
acquaint the board of directors with the
new facilities, which included a large
room suitable for meetings, the board
met for the first time in the association’s
headquarters building at Novi in July
2004. This was something that had
never been done while the office
had been based in Pennsylvania. The
location added considerable prestige
toward establishing a new, professional
character to the association’s
management. The Gilberts, as a
husband-and-wife team, announced
they’d bring other innovations.

Goodbye to Don and Carlene Sayenga

The 28th AWRF President, Mark
Metz, held his winter board meeting in
February at Las Vegas. He announced
the management transition process
was progressing smoothly and on
schedule. It was requiring very little
action by the officers and directors.
President Fletcher had designated
Sayenga to take over the volunteer
technical role being vacated by Frank
Becker, but Don proposed to call
himself a coordinator rather than a
committee chairman. He then made
the first of two drastic proposals
Slingmakers

There was one very emotional
moment during the board meeting.
Larry Boeckel had died after a long
struggle with cancer. Over the years,
an informal group of AWRF golfers
had been getting together annually
as a spinout from the AWRF golf
tournaments. The group, known as
the Sixteen Guys, decided to donate
funds to be awarded as a new AWRF
scholarship each year in memory
of Larry Boeckel and others who
had participated with their group.

President Metz said: “Some of my
memorable events as president of
AWRF were the Spring meeting at
Savannah, the best meeting I have
attended in twenty years, and the
rain at our San Diego meeting in the
Fall, after 182 days of drought! Don
and Carlene Sayenga’s retirement
celebration at Savannah and Frank
Becker simultaneously retiring as
head of the Technical Committee.
Updating the policies and procedures
after ten years. Balancing the
budget for 2004! Jeff Gilbert taking
over and the first board meeting
at the new AWRF office in July
2004 at Walled Lake, Michigan.
Working with Don Sayenga, Jeff
Gilbert, and Bob Cushman has
been a great life experience. “

Mark and Linda Metz

Incoming President Bob Cushman
decided he wanted to move his winter
board meeting back to the Palm Springs
area where it had been held originally
three decades earlier (and had been
repeated on so many other occasions
over the years). When he took office,
the membership was thriving. David
Johnston reported AWRF had 293
regular, associate, and sponsor member
companies plus 36 other members
in the branch, affiliated, and retired
categories making a total of 329. Ed
Richter, chairman of the Management
Review Committee, gave JAGwire
Management the highest possible
marks for its first year of operations,
recommending the contract to be
continued. Craig Hayward noted with
pleasure that Jeff Gilbert had installed
Quickbooks software at his Michigan
office which gave the board much
better financial reporting for 2004 than
in the past. Anne Renfroe announced

Larry Boeckel
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she would survey the membership to
assure their needs were being satisfied.
Knut Buschmann reported he had
opened a dialog with FSA, the sling
makers organization in Germany.

Bob Cushman

Cushman directed Jeff and Barbara
Gilbert to organize their first meeting
in April 2005 at Scottsdale, Arizona.
Teresa McGhee handled the selection
of speakers and coordination of the
program for this meeting, and she
also did the same for the Fall meeting
at Boston which included a PIE. She

added a number of attractive features
to the meetings. Gilbert’s handling
of the Fall meeting demonstrated his
skills and flexibility. The JAGwire
Management team had to struggle
with the shortcomings of a downtown
Boston hotel with a separate parking
garage and the location of the PIE at an
old armory situated a few blocks away.
They overcame all difficulties with ease.
Barry Epperson’s Government
Affairs Committee had received
a request from the United States
Chamber of Commerce to provide a
speaker from AWRF in Washington
DC. It was arranged for Hardy Will
to give the speech which was a great
success. Another success was reported
in the relationship with OIPEEC in
Europe. Knut Buschmann, who had
been elected to their management
board, outlined several ways by which
improved communications could be
of benefit to both organizations.

the Associated Wire Rope Fabricators.
His term began as the third decade
of AWRF came to a close. The “good
idea” of 1975 had been converted
into the “great attainments” of 2005,
but only after hundreds of volunteers
had spent time and money bringing
AWRF into reality. The members had
many reasons to take pride in their
association as the year 2006 began,
but there were signs of even greater
achievements coming soon in the future
under the administration of Jeff Gilbert.

When the banquet at the Boston
meeting came to an end, Mike Wallace
was installed as the 30th President of

Mike Wallace

Frankie Zumbo

Bill Ricketts

Charlie Buckley

AJ Jaffarbhoy

Don Hall

Sonny Schloss
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Dura-Mod
Dura-Mod

Modular Spreader
Spreader Beam
Beam
Modular

In an effort to add to our large range of below-the-hook lifting devices, Caldwell
is proud to introduce the Dura-Mod Modular Spreader Beam. Our new product
will come in a variety of sizes that allow the user to configure a spreader
beam suitable for different projects and applications depending on the desired
capacity and spread.
Lightweight in comparison to fixed/multiple point
beams.
Easy to transport & store; single longest component
is only 20’!
Two end units, drop links, and spreader sections
make it fully customizable.
Distributors are able to keep them stocked, offering
customers quick ship access to certified spreaders.
World-renowned Caldwell brand name on a
modular spreader system.
Components can be added and bought separately;
take what you need now, add later!
Dura-Mod can be used with corner fittings to create
box and rectangular configurations

Malcolm Peacock,
Dura-Mod Expert
For additional Dura-Mod
information, email Malcolm at:
mpeacock@caldwellinc.com
or scan the QR code below!

All of the Dura-Mod spreaders conform to ASME
B30.20, BTH-1, DESIGN CATEGORY B, CLASS 0.
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Caldwell Group
The Caldwell Group

4080 Logistics Pkwy
4080
Logistics
Pkwy
Rockford,
IL 77
61109
Rockford, IL 61109

caldwellinc.com
caldwellinc.com
815.229.5667
815.229.5667
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