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WE’VE TAUGHT AN
OLD “DAWG”
NEW TRICKS

In addition to the innovation, high quality
and broad product offering associated
with the IP line of plate clamps, |/ . !
clamps provide several key benefits only
available from Crosby.
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J.C. Renfroe & Sons, Inc.
Jacksonville, Florida
Toll Free 800.874.8454
Fa: 904.354.7865
www.jcrenfroe.com

“ENFROE

If the first two and a half months of
this year are any indication, this is going
to be a very busy year! Your Board of
Directors, officers, and committees
scarcely had time to put the twinkling
lights away and haul off the shedding
tree before we plunged into the business
of AWRF.

Our Winter Board Meeting in historic
Charleston, South Carolina was an
unqualified success with good reports of
all the committees’ works since Quebec.
Our Safety, Membership, and Insurance
Committees provided much information
and some real progress in their
endeavors which you will be learning
about elsewhere in this Slingmakers.

The Scholarship Committee’s materials
are ready for mailing in April. Please
see that they are made available to your
eligible employees for their college
bound young people.

Because we worked so efficiently,
there was time to lose a little money on
the golf course, enjoy dinner together
in a wonderful 18th century home, and
visit beautiful Middleton Plantation. You
know how it is, “All work and no play...”

February found the Technical
Committee in another charming
Southern city, Savannah, Georgia.

The squares, surrounded by their 18th
and 19th century homes set a relaxing
and welcoming atmosphere for the
participants. The work of this committee,
the heart of our organization, is directed
by the knowledgeable and respected
chairman, Don Pellow. He runs a tight
ship! Interesting and complex topics
were covered, with frank, but civilized
discussion, moving toward careful and
fair resolution. More about this in Don’s
article.

A delightful evening, and easily the
high point of our meeting, was enjoyed
by all when Joe and Lizann Roberts
entertained us at their comfortable home
on Isle of Hope. Southern hospitality
is alive and well in Savannah! (And
everyone was home for Valentine’s Day.)

Message from the President Spring 2008

Scarcely a month later, our Government
Affairs Briefing was in Washington D.C.
I am happy to report this was the best
attended one we have ever had. The
meeting took place in the Library of the
U.S. Chamber of Commerce Building. We
were surrounded by beautifully bound
volumes arranged in mahogany cases.
In the entry area stands a lovely burl
walnut partner’s desk, which belonged
to Daniel Webster. Quite a setting! The
topics presented by six specialists were
varied; from Health Care Legislation to
Trade Union Initiatives, Tort Reform,
Transportation and Infrastructure, Small
Business, and of course the Economy.
An outlook for the remainder of the year
was prophesied. Barry Epperson, our
AWREF counsel, who is responsible for the
planning of this important event, has a
detailed article worth your time.

The Board and Past Presidents made a
good showing. Hopefully, more members
will be aware of this valuable opportunity
included in their membership in AWRF. As
I promised, it is our goal this year to make
your AWRF membership more valuable to
you by showing how it can provide things
which help you run your business more
successfully.

I'look forward to our April visit to the
“City by the Bay”— San Francisco. This
beautiful and romantic destination is a
real drawing card and we expect record
numbers for the event. Be sure you are
a part of it! Our speakers’ information
will be interesting and up-to-date. I hear
arumor San Francisco has some golf
courses — imagine that!

Our Officers and Board, as well as
the At Large Members, are anxious to
hear from you. Let us know if you have
questions or suggestions. Remember — it
is YOUR organization and we need to hear
from you.

Sincerely

Lo i B

Anne L. Renfroe,
President AWRF
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ROLLER BEARING SWIVELS

If you got them any faster, they’d have wings! Our Roller Bearing Swivels are proof tested to handle
any job, any application. We’ll have it winging your way before you hang up the phone!

6 CONFIGURATIONS FOR ANY JOB
Eye & Hook Eye & Jaw Eye & Eye Jaw & Hook Jaw & Jaw Jaw & Eye
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J.C. Renfroe & Sons, Inc.
Jacksonville, Florida 32206

Fax 904.354.7865 - Toll-Free 800.874.8454 - www.jcrenfroe.com



THE GOVERNMENT
AFFAIRS COMMITTEE

Customs Marking Requirements

The United States Tariff Act of 1930 provides generally
that every article of foreign origin shall be marked,
permanently, legibly and in a conspicuous place, so as to
indicate to an ultimate purchaser in the United States the
English name of the article’s country of origin. These laws
apply to any organization selling products in the United
States. The Secretary of the Treasury may, by regulation,
exempt certain products from ordinary marking
requirements, e.g., when an official determination is made
that the container will reasonably indicate the origin
of the product or that the product is incapable of being
marked without injury.

If an importer uses a foreign component in a
manufacturing process which results in a substantial
transformation, creating a new and different article
of commerce, having a different name, character or
use than its imported components, then the importer
(or other person who performs the manufacturing or
fabrication operation) is considered to be the ultimate
purchaser of the imported article for original marking
purposes. If the resulting article produced in the United
States has undergone a substantial transformation, it
is not considered to be of foreign origin, and there is no
obligation to mark it as a foreign good.

Substantial transformation is judged by whether the
U.S. manufacturing or fabrication process results in the
creation of a new article of commerce, having a different
name, character or use than the imported material. Of
these criteria, name is considered the weakest indicator
of a change in origin. Few products have been considered
substantially transformed solely by undergoing a change
in name. Customs and the courts consider s substantial
transformation issues on a case by case basis.

Since the advent of the North American Free Trade
Agreement (NAFTA), the U.S. Customs Service has
attempted to develop more objective criteria for

adjudicating whether a product has undergone substantial

transformation. NAFTA marking rules circumscribe a
number of tests, based largely on changes in the tariff
classification of goods, for determining a change in
country of origin. The U.S. Court of International Trade
has ruled that these NAFTA marking rules may not be
used in lieu of the substantial transformation test
insofar as the requirements of marking are concerned.
However, if an imported article undergoes a change in

By: J. Barry Epperson,
General Counsel and
Chairman of Government
Affairs Committee

tariff classification as set forth in the NAFTA rules,
it is likely that Customs will agree that a substantial
transformation has taken place.

Courts have held that where an article is
manufactured in the U.S. using components from a
NAFTA classification, the finished product is exempt
from the ordinary marking rules, regardless of whether
a substantial transformation has occurred. Thus, to
determine whether a product is exempt from being
marked to reflect a foreign country of origin, it would be
necessary to determine (1) if the imported component is
from a NAFTA country, whether the requirements of the
NAFTA marking rules are satisfied, or (2) if the imported
components are from a non-NAFTA country, whether a
substantial transformation has occurred.

The repackaging of imported wire rope for resale does
not obviate the requirement of marking the product or
its container with the foreign country of origin. Even
when fittings or eyes are added to imported wire rope,
either the integrated assembly or the new container
must display the original country of origin.

U.S. Customs rulings excusing country of origin
marking do not automatically mean that representations
of “Made in USA” may be used. Federal Trade
Commission guidelines provide that a product which
contains any significant amount of foreign materials
(perhaps seven percent) may not bear the “Made in the
USA” inscription. Obviously, the FTC will not permit this
designation if Customs has required that it be marked
with the foreign country of origin. However, the FTC is
much more tolerant of conditional representations such
as “Made in USA With Imported Steel”, so long as the
statement is accurate.

Penalties for violation of country of origin marking
rules can result in punitive tariffs, criminal or civil
fines up to Ten Thousand Dollars per offense and/or
imprisonment for up to five years. For false markings
an aggrieved U.S. company is authorized to commence
legal proceedings for both injunctive relief and
compensatory damages. In order to effectively monitor
the marking practices of foreign manufacturers, a
company should have a system in place involving
inspection of imported goods and notification to the
authorities of marking violations.
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Alert

Three Crane Accidents Caused by Improper Rigging

In three recent but separate offshore incidents, personnel were placed at
risk, injured, and/or equipment was lost overboard while conducting crane
operations.

Incident No. 1 — A bundle of fifteen pieces of flat iron were prepared
for lifting from a vessel by riggers using nylon slings. The riggers failed to
double wrap the slings around the load and align the center of gravity of the
lift. When lifted, the stacked flat iron shifted and began sliding as the slings
adjusted unevenly. The sliding flat iron cut the slings and the entire load
was dropped.

Incident No. 2 - A work crew was positioning a drive pipe hammer using
an uneven sling to prevent the piston from sliding. The crane tip was not
positioned over the center of gravity, which caused the hammer to swing
horizontally immediately upon being lifted. A rigger manning the single tag
line lost balance and his foot lodged in a pinch point next to some piping. The
swinging hammer struck the piping crushing the rigger’s foot.

Incident No. 3 — A contract crew was lowering a flowline riser segment
using a nylon sling. While positioning the riser, the load was halted near the
exhaust of a turbine generator. The heat from the exhaust melted the nylon
sling, causing the sling to fail and the load to fall, injuring a workman.

MMS investigations found several deficiencies that contributed to
the three incidents:

e Lack or failure of supervision contributed to all incidents.

e (Crane operators failed to check the use of the appropriate slings or
rigging methodology;

e The loads were not centered prior to lift and the crane operators could
not see the lift;

e No pre-lift procedure was agreed upon by crane operator and riggers;

e  Employees were improperly positioned during operations, resulting in
unnecessary risk and injury.

The MMS recommends the following:

e  Operators ensure that planning is conducted prior to a lift to accomplish
the following:

- Verify all personnel are fully trained,

- Ensure loads are secured by proper slings and methods (consider
whether

nylon is appropriate);
- See that loads are centered and balanced; and
- Ensure all personnel are safely positioned.

e Operators ensure that crane operators and riggers maintain adequate
communications to prepare and orient loads prior to and during a lift.



Labor Issues
March 7, 2008

The U.S. Chamber of Commerce Labor, Immigration and
Employee Benefits Division is working on, and monitoring, the
following labor law legislation and regulatory issues. Issues are

not presented in any specific order.

Employee Free Choice Act

The “Employee Free Choice Act”
(H.R. 800, S. 1041), the top legislative
priority for organized labor, was
introduced by Rep. George Miller
(D-CA) and Sen. Ted Kennedy early in
the 110th Congress. The House passed
the bill by a vote of 241-185 on March
1, 2007. In the Senate, a filibuster has
thus far been successful, as proponents
of the bill forced a vote on June 26,
2007, but could only secure 51 of the
necessary 60 votes to proceed to the
bill. While the votes were largely along
party lines, the House vote was notable
in that only 13 Republicans crossed
over to support the bill. Two Democrats
also crossed over to oppose the bill. In
the Senate, only one Republican, Arlen
Specter (PA), supported cloture. The
Chamber sent “key vote” letters before
both the House and Senate votes.

The “Employee Free Choice Act”
would allow unions to be recognized if
a majority of employees in a bargaining
unit signed authorization cards thus
allowing unions to waive the current
National Labor Relations Board (NLRB)
supervised secret ballot process. It
would also force contract negotiations
into binding arbitration if the employer
fails to agree on a contract with a newly
recognized union within 120 days, and
impose stiffer penalties on employers,
but not on unions, for violations.

The Chamber continued its
leadership in opposing the bill and
Chamber NLRA Subcommittee Chair
Chuck Cohen, of Morgan, Lewis &
Bockius, testified on behalf of the
Chamber at a hearing on this issue
before the House Education and Labor
Committee’s Subcommittee on Health,
Employment, Labor, and Pensions on
February 8, 2007. The Chamber, which
has testified against the bill on three
occasions, remains the only business
organization that has testified against
the legislation.

Anti-Arbitration

The 110th Congress was active on
anti-arbitration measures. Senator Russ
Feingold (D-WI) and Representative
Henry C. “Hank” Johnson (D-GA)
introduced S. 1782 and H.R. 3010,
respectively. The bills would reverse
the Supreme Court decision in Circuit
City Stores Inc v. Adams, which upheld
employer policies requiring employees
to enter into pre-dispute binding
arbitration agreements as a condition
of employment. The bills would amend
the Federal Arbitration Act to make
pre-dispute agreements to arbitrate
employment, consumer, franchise, or
civil rights disputes unenforceable.

On September 4, 2007, the Chamber
sent a letter to the House Judiciary
Committee and the Senate Judiciary
Committee urging members to oppose
the legislation. On September 26, 2007,
the Chamber sent a letter to the Senate
Committee on Agriculture, Nutrition,
and Forestry, opposing the inclusion of
any anti-arbitration provisions within
the Senate’s version of the farm bill,
H.R. 2419, but these provisions were
retained.

On October 25, 2007, the House
Subcommittee on Commercial and
Administrative Law, Committee on the
Judiciary held a hearing on H.R. 3010,
the “Arbitration Fairness Act of 2007”.
Prior to the hearing, the Chamber
sent a letter to the Committee urging
opposition to the bill. On December 12,
2007, the Senate Subcommittee on the
Constitution, Civil Rights, and Property
Rights, Judiciary Committee held a
hearing on the companion bill, S. 1782
the “Arbitration Fairness Act of 2007.”

Comparable Worth and Equal Pay

On March 6, 2007, Senator Hillary
Clinton (D-NY) and Rep. Rosa DeLauro
(D-CT) reintroduced the “Paycheck
Fairness Act,” S. 766 and H.R.1338,
respectively. The “Paycheck Fairness

Act” would significantly limit defenses
to Equal Pay Act claims; permit
unlimited punitive and compensatory
damages to be awarded; make it
easier to bring class action suits; and
would require the Labor Department
to develop “guidelines” for employers
to use in setting compensation. It
would also make it a violation of the
Fair Labor Standards Act to prohibit
employees from sharing salary
information and would re-impose the
discredited Office of Federal Contract
Compliance Programs (OFCCP)
Equal Opportunity survey and force
the OFCCP to use dubious statistical
methods in investigating systemic
compensation discrimination. Camille
Olson with Seyfarth Shaw testified on
behalf of the Chamber at a hearing

on the bill before the Workforce
Protections Subcommittee of the
House Committee on Education and
Labor on July 11, 2007. On July 19,
2007, the Chamber sent a letter to the
House opposing the bill.

On April 11, 2007, Senator Tom
Harkin (D-TA) introduced S.1087, the
“Fair Pay Act of 2007.” The bill would
amend the Fair Labor Standards Act of
1938 to require employers to provide
equal pay for unequal jobs that involve
comparable skill, effort, responsibility,
and working conditions. The bill would
prohibit employers from reducing
other employees’ wages in order to
achieve pay equity and would require
employers to disclose job categories
and pay scales as needed to enforce
the law. Employees who alleged
discrimination in wages based on sex,
race or national origin could file a
complaint with the Equal Employment
Opportunity Commission or seek
compensatory or punitive damages in
court. Under the legislation, employers
could still pay different wages based
on a seniority system, merit system,
or a system that measured earnings
by quantity or quality of production,

Continued on pg 49
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The HSE Committee has begun work on creating a Phase Three will involve a draft copy of the manual for
safety manual. Thanks to the overwhelming support the HSE Committee and Board of Directors to review and
of the Board of Directors and in particular our Board comment on. Any revisions will be made at this point.
Officers, funding for Phase One of the project was Finally, a method to distribute this to members will be
approved at our January Director’s meeting. needed. Options include Books, CD’s, a digital version

linked to the AWRF website that can be downloaded by

This manual is being designed to cover OSHA and Rt
members or a combination of the above.

Canadian regulations and compliance but is going to

be customized to be rigging shop specific. We have As always, if you have any questions or suggestions for
hired Dan Snyder of Performance Based Safety, LLC to your HSE Committee please contact Jack J. Gibbons, Metro
design this manual. Phase One will involve Mr. Snyder Wire Rope Corporation at 908-964-3690 or Jeff Bishop,

visiting three rigging shops to get a good mix and flavor Bishop Lifting Products at 713-674-2266.
for our Industry.

Phase Two will involve a design and development Best Regards
of the maten'als. Under consideration are either a Jack J. Gibbons
comprehensive HSE manual that covers both OSHA
and Canadian Laws or we can make an OSHA version
and a Canadian version.

President, Metro Wire Rope Corporation

AMLR.F CALENDAR

2008

May 19-20 ASME B30
Seattle, WA

June Wire Rope Technical Board

July 13-19 AWRF BOD Meeting
Ashville, NC

September ASME B30
Louisville, KY

September 14-17 General Meeting PIE
Chicago, IL
Sheraton Chicago Hotel
and Towers




Don Sorbie

It is with profound sadness we
announce the passing of Donald Gavin
Sorbie on February 13, 2008, much
beloved husband, father, grandfather,
brother, brother-in-law, uncle and
friend. Don will be forever missed by
his wife, life-long love and best friend,
Irene. He was a loving father to Kelly (Mike) and Jason
(Rick), adoring grandfather and number one fan of
Taylor and Shelby and dear brother of Lynn, Sharon,
Ian, Neil, Lyle and Daryl. Our families and Don’s friends
and colleagues mourn the loss of this joyful, fun-loving
man who brought laughter to all our lives.

In his professional life, Don was, for many years,
sales manager of Crosby Group Canada and, most
recently, CEO of his own companies, Fittings and Rope
Inc. and Donire Inc. He travelled throughout Canada on
business and, thanks to his engaging personality, many
of his customers became close friends.

For decades, Don was active with the Jaycees,
serving as president of Ontario Jaycees, vice-president
of Canadian Jaycees and lifetime senator with the
organization. From a very early age, Don was the life
of any party and everyone’s favourite dance partner.

He revelled in ski trips with his friends, playing tennis
and golfing. The ultimate family man, his happiest times
were spent with Irene, his children and grandchildren.

In keeping with his wishes, a private, family service
was held. A celebration of his life, with lots of laughter,
memories and dancing, will be held on May 6. Details to
follow.

While we grieve for Don, we are grateful for his
inspiring legacy — love, laugh, dance. “Life is not
measured by the number of breaths you take, but by
the moments that take your breath away.” Expressions
of sympathy may be posted on the Don Sorbie Tribute
page of the Canadian Cancer Society website.

http://convio.cancer.ca/goto/donsorbie

Irene, Kelly and Jason Sorbie

August Loos

August Walter Loos, known
as “Gus,” died February 10,
2008 after a long battle with i
Parkinson’s Disease. He was <4
the son of August Walter Loos %,
and Edith Peterson Loos. He “i ‘
grew up in Pomfret, CT, which -
he always viewed as his “home.” He served in the
Air Corp before attending New Preparatory in
Cambridge, MA. He attributed much of his quest
for knowledge to the lessons he learned while
there. He later attended Brown University before
embarking on his life-long entrepreneurial voyage.
H always gave John Holt of Danco Manufacturing
credit for providing much business knowledge
and inspiration early in his career. Gus was later a
partner in Sanlo Manufacturing. He later entered
the plastics industry in its early days. He began the
handling of paperwork to bring in wire rope for
U.S. companies. This preceded bringing in wire
rope for Loos & Company as it is now known. The
first shipments from Loos & Co. were in 1962 with
continued growth from that year forward. There
were other ventures along the way, as could be
expected of someone of intense entrepreneurial
spirit. His first venture was during a school
summer break when he leased a hamburger stand.
There was a gas station, the planting of a vineyard
and establishment of a winery, and the design and
construction of a golf course, which began as his
private “playground.” His business involvements
included the initial start-up of Superwinch
Corporation, the initial and ongoing involvement
in Fiberoptics Technology, Inc. and involvement
in MPSC. His love of business was shared with
hobbies including golf, wine, antique automobiles
and the rebuilding of a vintage sailboat. He leaves
his wife of 45 years, Joan; and sons, William and
John Loos. He also leaves Karen Burns Dyess and
Nancy Burns Rushing from an early marriage.
There are six grandchildren. Funeral services
will be private with a memorial service at a later
date. Contributions may be made to Parkinson
Association of Southwest Florida, Inc., 6226
Tamiami Trail North, Naples, FL 34108. Naples
Memorial Funeral Home 239-597-3101
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Thern has the perfect product for you.

B Hand Winches B Davit Cranes B Controls

B Power Winches W Floor Cranes B Custom

m Air Winches ® Wire Rope Modifcations
phone 800.843.7648 W fax 507.454.5282 THER”
info@thern.com B www.thern.com
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Raises performance - Lowers operating costs - Lift after lift!
* Significantly increases cycle life

¢ Enhanced Inspectability

« More than twice the rotation
resistance of conventional ropes

* Reduces maintenance

and downtime WIRE ROPE
Ropes that Outperform.
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David W. Gathman,
91, beloved husband,
father, grandfather, great-
grandfather, brother, uncle,
and friend, died at Manor
Care Nursing Home in
Williamsport shortly before
noon on Tuesday, March 11,
2008. Until recently, he and his wife,
Mildred, resided at 311 Arch Street,
Montoursville.

David was born in Paterson, NJ
on November 22, 1916, the son
of Martha Gosman Gathman and
William Gathman, and grew up in
Prospect Park, NJ. He graduated from
Prospect Park Grammar School in
1931, Paterson Central High School
in 1935, where he was class president
and valedictorian, and from Stevens
Institute of Technology, Hoboken, NJ
in 1939 with the degree of Mechanical
Engineer. He was Editor of his college
yearbook as well as a member of many
honorary and social organizations.

A member of the Bethlehem Steel
Company’s 1939 elite Loop Course,
David was assigned to the Williamsport
Plant, where he served in various
supervisory positions including
Superintendent of the Splicing,
Warehouse and Shipping Departments
and as a field service engineer and
consultant on wire rope and strand,
both domestic and abroad. He was
Chief Engineer of the Williamsport
Plant at the time of his retirement in
January 1979 with nearly 40 years of
continuous service with Bethlehem
Steel.

He was Bethlehem Steel’s
representative on the Wire Rope
Technical Board and served as
Chairman of the Engineering
Committee. He was also a member of
several industry technical committees
that included sessions in Switzerland
and The United Kingdom.

David held four United States patents
pertaining to wire rope.

8

He was a Registered Professional
Engineer and Life Member of the
American Society of Mechanical
Engineers. He was a charter member
of the American Society of Senior
Wire Rope Engineers.

After retirement from Bethlehem
Steel he worked as an independent
consulting engineer on wire rope and
strand for several years.

He was an Eagle Scout and a
former Boy Scout leader. David
also served on the Advancement
Committee of the former West
Branch Council, Boy Scouts of
America, and on the Eagle Scout
Board of Review. He was a member
of the National Eagle Scout
Association.

He was a World War II veteran and
a Lieutenant, United States Naval
Reserve (Retired) on active duty
1942-1945. During the war he served
as a Naval Ordnance Officer on
advance bases in the South Pacific
from 1943-1945 and was awarded the
American Area Campaign Medal, the
Asiatic-Pacific Campaign Medal with
one battle star, and the World War II
Victory medal.

David was a charter member of
New Covenant United Church of
Christ, Williamsport. He was also a
past President and past Secretary
of the Church Council of the former
St. John’s United Church of Christ in
Williamsport, and had served both as
an Elder and Deacon for many years.

He was a thirty-second degree
Mason and a member of the
Masonic bodies, including being a
member of John F. Laedlein Lodge
No.707, F.& A.M. Scottish Rite,
Valley of Williamsport, Lycoming
Royal Arch Chapter No. 222,
Baldwin IT Commandery, No. 22
Knights Templar, The Howard
Club of Knights Templar, National
Sojourners, Inc. Lycoming Chapter
No. 509, a member of Irem Temple
Shrine, A.A.O.N.M.S., Wilkes Barre,
and Williamsport Shrine Club.

¢

He was a member of the
Appalachian Trail Conference. An
outdoor enthusiast, he had hiked more
than 400 miles of the Appalachian
Trail in eight states, and climbed Mt.
Katahdin in Maine and Mt. Washington
in New Hampshire numerous times.
He enjoyed back-packing, wilderness
camping, and cross-country skiing,
much of it on frequent trips to
northern Maine.

He was also a member of Turbot
Hills Golf Course and a senior member
of the United States Chess Federation.

David is survived by his wife of
64 years, Mildred Deihl Gathman,
Montoursville — they were looking
forward to celebrating their 65th
wedding anniversary together on April
24. He is preceded in death by his
parents as well as his sister, Dorothy
Djuren. Other survivors include his
brother, Robert F., Paramus, NJ,
and five children: Martha L. Horn
(Gary), North Ridgeville, Ohio;
David D. Gathman (Beatrice), Bryn
Mawr, PA; Richard W. Gathman
(Katharine), Lewisburg, PA, Randall
R. Gathman (Bonnie), Matthews,
NC, and Elizabeth G. Lewczyk
(Lawrence), Burlington, KY. Also
surviving are eleven grandchildren,
three step-grandchildren, eleven
great-grandchildren, four step great-
grandchildren, two nieces, and two
nephews.

David’s first professional career
assignment for Bethlehem Steel
brought him from New Jersey to
Williamsport, where he met and
married “Milly” in 1943. They lived
in Williamsport with their five
children until 1975, when the couple
moved to their Arch Street home in
Montoursville. In October of 2007,
they moved together to Elmcroft in
Montoursville.

In lieu of flowers, memorial
contributions may be made to St.
John’s UCC, Boy Scouts of America, or
a charity of choice.
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Introducing Harrington's
new web site
www.harringtonhoists.com

You don’t have to wait for business hours to get the
information you need from Harrington. Our new,
revolutionary web site is available 24/7 and contains
searchable product information, downloadable
technical documents, answers to frequently asked
questions and much, much more. Learn about

our people, our products and our commitment to
our customers. As the new revolution in the hoist
business, we built the most innovative web site in
the industry for you — so check it out. We're only

a click away.

* Navigation is extremely user-friendly

* No clutter and easy to read

e Competitive comparisons

e Safety information with links to related sites
* Get a quote or literature quickly

* Find your sales representative

Join the Revolution and visit us at
www.harringtonhoists.com




QUALITY PRODUCTS.
QUICK DELIVERY. GOOD PRICES.
PICK ANY THREE.

When you need 1%" wire rope and you need it now, call Loos & Company. ----'-:‘-_.-.."__E:-__.._- ——]
It's in stock. Ready to be shipped. And priced right. We make and stock a ’%
wide range of wire rope in sizes up to and including 1%". Specializing in = — |

stainless steel, other materials are available upon request. And we make it
all right here in the USA. When you need the right size wire rope right away,
call us at (800) 533-5667. Or visit www.loosco.com.

e — —"——r'.,_.
Actual size 1% " stainless wire rope

AVAILABLE MATERIALS: STAINLESS 302/4, 305, 316; PHOSPHOR BRONZE, MONEL, INCONEL, CARBON STEEL; BRIGHT, GALVANIZED

Wire Rope Division 0
1 Cable Road, Pomfret, CT 06258 A
fax: (860) 928-6167 .

email: sales@loosco.com When it matters.

WIS
AnFickS

Intertek

e
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Profit Improvement Report

The Sales to Payroll Delta:
A Critical Planning Tool

Payroll control is a critical issue for all AWRF
members. According to the latest PROFIT report,
payroll and associated fringe benefits account for
61.8% of total expenses. In slightly different terms,
payroll costs are 1.6 times as large as all other expenses
combined.

One important challenge in controlling payroll is
finding a practical procedure for planning what payroll
costs should be. It is not enough to simply suggest that
payroll should be a lower percentage of sales, as that
does not suggest how much lower payroll costs should
be or how fast a reduction can be made.

Firms also face the very real issue that reducing
payroll too much may diminish the firm’s ability to
service its customer set effectively. Indeed, payroll
costs can be too low as well as too high.

This report examines an approach for planning
payroll called the Sales to Payroll Delta. In doing so,
the report will address two specific issues:

e Targeting the Sales to Payroll Delta—An
explanation of the concept of a Sales to Payroll
Delta plus a suggestion of some specific goals for
planning payroll in the future.

e Making Specific Improvements—A review of the
opportunities for improving payroll performance.

Targeting the Sales to Payroll Delta

The sales to payroll delta is the difference in the
growth rates of sales and total payroll costs, including
fringe benefits. As an example, if sales grew by 5.0%
and payroll costs grew by 3.0%, then the sales to payroll
delta would be 2.0 percentage points. Similarly, with

Exhibit 1
The Impact of a 2% Sales to Payroll Delta
At Different Levels of Sales Growth

Current 5% Sales 10% Sales
Income Statement Results Increase Increase
Dollars
Net Sales $8,000,000 $8,400,000 $8,800,000

Cost of Goods Sold
Gross Margin
Expenses
Payroll and Fringe Benefits 1,360,000 1,400,800 1,468,800
All Other Expenses 840,000 882,000 924,000
Total Expenses 2,200,000 2,282,800 2,392,800

5,360,000
2,640,000

5,628,000
2,772,000

5,896,000
2,904,000

Profit Before Taxes $440,000 $489,200 $511,200
Percent of Sales
Net Sales 100.0 % 100.0 % 100.0 %
Cost of Goods Sold 67.0 67.0 67.0
Gross Margin 33.0 33.0 33.0
Expenses
Payroll and Fringe Benefits 17.0 16.7 16.7
All Other Expenses 10.5 10.5 10.5
Total Expenses 27.5 27.2 27.2
Profit Before Taxes 55 % 5.8 % 58 %

By Dr. Albert D. Bates
President, Profit Planning Group

15.0% sales growth and 13.0% payroll growth, there would still
be a 2.0% delta.

The most important point regarding the sales to payroll delta
is that it focuses management on the fact that sales do not
have to grow rapidly to generate substantially higher profits.

In each of the examples above, the firm produced a 2.0% sales
to payroll delta. The two plans are almost equally valuable.

This idea that actual sales growth may not be all that
important is alien to traditional thinking, so it is useful to
review Exhibit 1 which presents the latest financial results
for the typical AWRF member. As can be seen in the first
column of numbers, this firm generates $8,000,000 in sales
volume, operates on a gross margin of 33.0% and produces
a bottom-line profit of 5.56%. In addition, payroll and fringe
benefits are 17.0% of sales, the largest expense category.

In the final two columns of numbers, sales have been
increased. In the middle column the sales increase is only
5.0%, while in the final column it is 10.0%. The key issue is
that in both examples, there is a 2.0% sales to payroll delta.
That means that when sales increased by 5.0%, payroll only
increased by 3.0%. By the same logic, the 10.0% sales increase
has been supported by an 8.0% payroll increase.

It is important to note that in both examples profit before
taxes increased significantly. Of equal consequence, the 10.0%
sales increase produced a profit improvement that was only
modestly larger than the one generated by the 5.0% sales
increase. This suggests that sales alone is not the driver of
profitability. It is the ability of the firm to control payroll in
relationship to sales that is key.

The results from Exhibit 1 may seem self-evident. Of course,
profit is increased when sales grow faster than payroll. The
reality, though, is that while the results are self-evident, a
measurable sales to payroll delta has proven to be an elusive
goal for most AWRF members.

Over the long term, sales and payroll tend to rise together. In
tough economic times, firms tend to get aggressive on payroll.
In good times, they tend to grow lax. The net result is that over
a five-year period, sales and payroll tend to rise at the exact
same rate. It is this pattern of equal increases that needs to be
broken.

Setting a specific goal for the sales to payroll delta must be
done at the individual firm level. For firms that have always
had strong control of payroll expenses, a delta of only 1.0% or
so per year may be all that is possible. For firms where payroll
is somewhat out of control, a 3.0% improvement should be
attainable. For the typical AWRF firm, somewhere around a
2.0% goal is realistic for each of the next three to five years.

15



The goals may also need to vary depending upon
economic conditions. As was shown in Exhibit 1, with
a 10.0% sales increase it is relatively “easy” to produce
a 2.0% sales to payroll delta. Payroll can increase
by 8.0% which allows for adequate increases in
compensation for the existing work force and possibly
even additional staffing.

In contrast, with only a 5.0% sales increase, the
3.0% increase in payroll requires a much more
austere approach to payroll planning. Certainly for
some employees there is no latitude to increase
compensation at all.

In a period of no sales growth, the 2.0% delta would
require a reduction in payroll of 2.0%. At the most
extreme, in a recession where sales fall by say 5.0%,
then achieving the goal of 2.0% would require a 7.0%
reduction in payroll. Clearly, the slower the sales
growth, the more difficult the 2.0% goal is to achieve.
Even so, firms should target the 2.0% as a realistic goal
over time. For the next five years, a cumulative goal of
10.0% is desirable.

Making Specific Improvements

It is a lot easier to talk about making payroll
improvements than it is to actually make them. All the
sales to payroll delta can do is suggest the magnitude
of the improvements that are needed to reach higher
levels of profitability. The goals need to be translated
into specific actions.

As was noted earlier, generating a sales to payroll
delta is much easier when sales are increasing.
This means that the focus should be on creating an
environment in which the firm generates modest sales
growth continually. In essence, the firm must stop
being captive to either market growth or prevailing
economic conditions.

This conclusion leads back to a recurring theme in
profit planning. AWRF members must gain control
over operating economics. This involves making
significant improvements in three areas:

Sales per Order Line—If the average line value on
an invoice can be increased, then for the same level of
expense, the firm generates more profit.

Lines per Order—Working with customers to add
one more line on every order creates more sales, but
only a little more expense.

Fill Rate—When the firm is out of stock a lot of
effort is expended for no sales. A higher fill rate is
always beneficial from a sales viewpoint.

Payroll is likely to be an issue for AWRF members
in perpetuity. Employees will always desire improved
wages, and health insurance seems destined to
increase at a significant rate. Firms must gain control
over the payroll side, even in periods of modest
sales growth. The sales to payroll delta is the most
beneficial concept in planning for payroll control.
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A Managerial Sidebar:

Percent of Sales or Percent of Gross Margin?

Payroll costs can be evaluated either as a percent
of sales or as a percent of gross margin. The second
approach is known as the Personnel Productivity Ratio
or PPR. The PPR for the typical AWRF member is:

Payroll and Fringe Benefits
Gross Margin

$1,360,000
$2,640,000

51.5%

Most managers are more comfortable thinking
of payroll as a percent of sales, simply because the
approach has been used for so long. It also links payroll
directly to sales generation.

The PPR is more encompassing in that it is impacted
by changes not only in sales and payroll costs, but also
gross margin. While ultimately a useful ratio, it can
be difficult to pinpoint exactly why improvements are
taking place.

The Dr. Is In:

Help for Dealing With Uncertain Times

Given the uncertain economic times, many firm
could probably benefit from some outside financial
advise. Dr. Al Bates of the Profit Planning Group
has agreed to chat with any members free of
charge. The session can be for up to 15 minutes,
on any topic of concern.

There are, however, a few rules:

Your firm must have participated in the
financial benchmarking survey for 2008. You
can only call after you have done so.

You will need to fax in the questions so that Al
can be prepared to talk intelligently without
wasting your time.

You will have to work with Al to set up a
mutually beneficial time. Be aware this may be
after normal working hours.
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TESTING MACHINES

Chant Engineering Co. Inc.
7 Britain Drive * Low cost testing machines for the rigging industry
New Britain, PA 18901-5186

215 230.4960 888.567.0983 e Standard sizes or custom machines

Fax: 230.4261" * Quality products since 1970
www.chantengineering.com

Member

23

‘L:.“ RF)
1R 'I'

Vertical: Static or Dynamic Outdoor Towers: Any Size Hydraulic Grip: 450K Wire Rope Grips

Custom: 450K x 80 Ft.

Ef T AR oF T &tk

HPU and Computer Computer Control . Test Certificate Software Program
© 2005 Chant Engineering Co. Inc.



+ www.pythonrope.com

Available from:

ASC Industries
Python* America The Carpenter Group
1404 West 175th Street 222 Napoleon St.

East Hazelcrest, IL 60429-1820
Phone: 800.255.8973
info@ascindustries.com
www.ascindustries.com

San Francisco, CA 94124
Phone: 415.285.1954
info@carpenterrigging.com
www.thecarpentergroup.com

Overhead Cranes, metric and imperial
+ Crawler-, Mobile-, Tower Cranes

+ Steel Mill Cranes

+ Container- Port and Heavy Lift Cranes
* Aluminum- and Paper Mill Cranes

+ Special High Strength

+ Superior Rotation Resistance

For Technical Specification and Handling Instructions visit

Woods Industrial Supply
702 Industrial Way
Longview, WA 98632
Phone: 360.577.8030
mike@woodslogging.com
www.woodslogging.com

Unirope Limited

3070 Universal Drive
Mississauga, ON L4X 2C8
Phone: 800.457.9997
info@unirope.com
WWW.unirope.com

Please contact us by phone or email to
receive our brand new and comprehensive
catalogue. You will find rope solutions for

all your lifting needs.

Unirope Limited

6405 Abrams Street

St. Laurent, QC H4S 1X9
Phone: 877.239.5444

Unirope Limited

9414 - 39th Avenue
Edmonton, AB T6E 5T9
Phone: 780.644.9000

br irope.com
www.unirope.com

P 1 pe.com
www.unirope.com

PYTHSN'

WiRl RERFE

Wesco Industries Ltd.
Unit 1, 9663-199A Street
Langley, BC VIM 2X7
Phone: 604.292.1220
tcooper@wescovan.com
WWW.wescovan.com

Hercules SLR (QC&NS)
520 Windmill Road
Dartmouth, NS B3B 1B3
Phone: 902.482.3125
dfader@herculesslr.com
www.herculesslr.com

Do Pl o

Congress is preparing to debate the trade agreement
with Colombia, and business needs to be heard. With
legislators and members of Congress back to their
districts for Easter Break, it’'s important that you talk
to your member about why the trade agreement with
Colombia needs to be passed now!

This is a fair trade agreement. Many people don’t know
that we already have free trade with Colombia, but it’s
one-way free trade, coming in. Fully 92% of imports from
Colombia enter the U.S. market duty free. By contrast,
Colombia imposes a tax on imports of U.S. manufactured
goods of 14%, and often twice that for agricultural
products. These taxes, known as tariffs, shut us out
of the Colombian market. For American workers and
farmers, that’s just not fair.

U.S. business needs to remain at the front of this
agreement and carry it over the finish-line. Send a letter
to your member of Congress telling them you support
Colombia and this trade agreement for U.S. goods.

U.S. Chamber of Commerce, 1615 H St NW, Washington
DC 20062

www.VoteForBusiness.com



The Inspectable Roundsling

AWARNING Inspect Sling for Damage Before Each Use

This |

Sling...

Looked |

Like This

You
couldn’t
see it...
Now
you can!

MANUFACTURED
BY A LICENSED

SLINGMAKER

US & FOREIGN
PATENTS PENDING

Available through the following Licensed Slingmakers
and their Distributors

USA
ASHLEY SLING, INC.

www.ashleysling.com

Atlanta, GA 404-691-2604 or 800-870-0541
Charlotte, NC 704-347-0071
Chattanooga, TN 423-867-9380
Columbus, MS 662-328-4040
Knoxville, TN 865-675-1225
Nashville, TN 615-259-5121
Norcross, GA 770-409-4551

DCL MOORING & RIGGING

www.dcl-usa.com
New Orleans, LA 504-944-3366 or 800-228-7660
Broussard, LA 337-839-0226
Houma, LA 985-851-5987

HOLLOWAY-HOUSTON, INC.

www. hollowayhouston.com
Houston, TX 713-674-5631

MARCAL ROPE & RIGGING

www.marcalrigging.com

Alton, IL 618-462-0172 or 800-343-4971
Olmsted, IL 618-742-8370
Springfield, MO 417-831-1511
St. Louis, MO 314-621-1144

CANADA
HERCULES SLR, INC.
www.herculessir.com
Montreal, QC 514-428-5511 or 800-361-2247
Dartmouth, NS 902-468-0300
Labrador City, NL 709-944-3691
Mississauga, ON 905-564-3387

Moncton, NB 506-382-7770
Mount Pearl, NL 709-747-7960
Saint John, NB 506-696-3707

Quebec City, QC 418-650-1444

T Inspectlon Round Shng Technology

FIRST® Sling Technology « www.firstsling.com « Toll-free in US: 877-45FIRST (3-4778) « Phone: 405-324-1777 Fax: 405-324-1778




GRADE 100, 1" Dy

STRENGTH AND ENDURANCE

First G100 1" (26mm) Chain and Components on the market

H +25% WLL
Compared to G80

B Components
are Orange Powder
Coated

B Meets NACM 4:1
design factor

B Meets NACM @ NEW!
Standard for heat R - k | In the industry!
resistance (400° F) br &7

B Meets ASTM
Standard fatigue
test for G100

see
For all your lifting equipment questions: o, pewag
o

1-800-926-3924 e

] 281 Shore Drive,
Pewag G100 "Winner’ Unit A& B

Largest Selection of G100 Chains and Burr Ridge, IL 60527
Components on the Market 1-800 - 526- 3024
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SLINGMAX Z*

RIGGING SOLUTIONS

Your high
performance A
sllng company | LG

For more than 20 years, our slings have
been the premier rigging solutions for
heavy lifts.

With overload tell-tails, fiber optics, and
Check-Fast™ inspection systems, we
offer our rigging customers the most

advanced means of checking their
Twin-Path® slings at the job site. Our durable
K-Spec™ fiber is available in all our synthetic :
produdis. And we offer engineered protection ==
for our synthetic slings with CornerMax™ Pads |
and Synthetic Armor Pads.

In addition to our synthetic products, we have
three multi-part wire rope sling designs that
achieve over 90% efficiency making them
truly high performance wire rope slings. They

are flexible and can be made to precise lengths.

All of this is backed up by the most extensive sling
testing in our industry, a worldwide network of 40 sling fabrication

locations, and a commitment fo provide the highest quality rigging

solutions for our customers.

P.O. Box 2423 » Aston, PA 19014-2423 USA
800-874-3539 * 610-485-8500 * Fax 610-494-5835

www.slingmax.com

Contact us for more information or to find your local
Slingmax® Rigging Solutions dealer.
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Available from Distributors throughout North America
For the location of a Distributor in your area contact
sales@vanguardsteel.com

VANGUARD=STEELETD:




SP2000"
Side Pull Hoist Ring has full
swivel and pivot action.
Compact, low profile design
simplifies use. Ideal for
flipping molds & dies. 650 to
29,000 Ib. capacities. U.S.
Patent 409,895.

Swivel Eyebolt”

style has full swivel and pivot
action. Patented famper-
resistant design is great for
permanent mounting
applications. 500 to 4,000 Ib.
capacities. Available in inch,
metric and stainless steel.
U.S. Patent 5,743 576.

1SO9001:2000

QuaLITY SYSTEM CERTIFIED

pri 00f- -te St ac
# k éach Ho;st Rin ccom Mpanjgg

Clea
“ Deto o entiiy

al cert

Although they may look the same, when it

steel. Forged or cast components are

with zero defects permissible.

comes to hoist rings, you truly get what you
pay for. Insist on Jergens Hoist Rings: all are
designed for a 5:1 strength factor; all material
is domestically manufactured certified alloy

magnetic particle inspected to ASTM E709-80

ALL COMPONENTS MADE IN USA

Side Swivel™ Economical design for OEM applications.
Full swivel and pivot action. 650 to 4,100 Ib. capacities.
U.S. Patent 6,443,514.

Jergens

www.jergensinc.com

Member Of:

@1
*i':i!u‘r

Forged Center Pull

Full swivel and pivot action
allows you to flip and turn
parts without unhooking.
Integral solid center brace lift
bail. Bail design reduces
possibility of spreading the
lift bail in misapplications.
800 to 30,000 Ib. capacities.
U.S. patent #6,652,012.

Side Pull (Traditional)
Hoist Ring makes flipping of
lifted items easy. Features
oversized round ring and
heavy duty cast body. 650 to
29,000 Ib. capacities. U.S.
Patent 6,443,514,

Made in America

Ce

Certified

Jergens Way 15700 S. Waterloo Rd. Cleveland, OH 44110 e Tel.: (800) 537-4367 e Fax: (216) 481-6193 e e-mail: info@jergensinc.com

©2006 Jergens Inc.
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Creating an Employee Handbook

.0 Box 205
Muncy, PA 17756

N r"lllnl"r.. .|rn-|-_|'| CTIm

Muncy Machine & Tool, Company, Inc.
The Upson-Walton Company

Phane: 800-Z21-B143
Fax: 5T0-649-3850
sales S mimcy Apson. cam

Jay Noltee

Do your employees consistently ask about
vacation or sick days, health or dental insurance,
dress codes or safety equipment? Do you have a
file full of internal memos and individual policy
statements? If so, you could curtail some of these
questions and organize your policies with an
effective employee handbook.

An employee handbook may save you time,
prevent conflicts, and protect both the company and
the employees. It provides documentation of your
company'’s expectations of employees, the benefits
that may be provided to them, and allow them to
feel more comfortable in the fact that they are all
following the same set of standards.

Many companies choose to write their own
handbook, while others may outsource this project.
There are also many software packages and
templates that can be purchased. Another good idea
is to review the handbooks of other companies like
yours. Whichever approach you choose, an employee
handbook should always be reviewed by an attorney
before the final draft is handed out.

You may find that you already have a lot of
information that is included in the handbook.
Policy memos, employment contracts, insurance
documents, retirement plan documents, etc., all
contain information relative to employee handbooks.
It may also serve you well to include the input of
your employees. This will help address a wider
variety of issues that may not have made it to the list
yet. It is also a great way to learn your employees’
concerns and expectations for the company.

The first step when creating a new employee
handbook should be to consider all state and federal
laws. Ensure that you have required statements such
as an “Equal Opportunity” statement. Determine
what your state’s regulations are regarding hiring,
termination, vacation, personal time, benefits, etc.

If you take language directly from another source,
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Jason Fetter

make sure it is relevant to your state, and remember to
have it reviewed by a lawyer.

Next, you should consider the reason for the handbook.
Is it to be for training, formalizing the company’s policies
and procedures, or both? Will you include vacation days,
holidays, or any other paid or unpaid time off? What
about employee benefits such as retirement plans, health
insurance, profit sharing, etc.

Paid time off can be a very confusing issue. It may also
be a good idea to state the options for time not taken
at the end of the year or if the employment relationship
is terminated. Will the employee be paid for it? Can it
be carried over to the next period? How long may it be
carried before it is lost, or paid out? Are vacation days and
paid sick days handled differently? These are just a few of
the many questions that arise regarding paid time. Also,
if you do include policies on paid time off, make it clear
what requirements must be met and what disqualifications
there may be. A good example may be an employer who
requires an employee to work a full shift the day before
and the day after a holiday in order to receive holiday pay.

Other benefits such as savings plans and insurances
should not be listed in too much detail. The rates, laws,
and stipulations are subject to change too often to make
it viable for employers to list specific details about
plans like these. It may be better just to generalize the
statements and let any forms, publications, or plan specific
documentation spell out the details.

The most common purpose of an employee handbook
is the policy and procedures section. This is where you
inform your employees of what the company expects
of them. Most employees do want to know what is
expected of them so that they may follow the rules and
be successful. But, they also expect that if they do make
a mistake, they would face the same consequences as
everyone else.

Whatever policies you choose to include, they should be
enforced all the time for everyone. And any disciplinary
actions you may choose to include should also be followed

Continued on pg 31
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Quality Control For the 21st Century

SYNTHETIC WEB SLING TAG
® Transparent ® Abrasion Resistant
® UV Light Resistant ® Fade Resistant
® Permanently Attached ® Permanent Identification
® Available in English and ® Permanently Traceable

(no ink marker for serial number or length)

Spanlsh (with Metric Conversions)

The ONLY Synthetic Sling Tag
Permitting Visual Inspection

(Patent Pending)

“1S0 9001:2000 REGISTERED QUALITY MANAGEMENT SYSTEM”

For more information contact: Barney Dugan
Phone: 913-669-1060

Email: bdugan@QC21Slings.com

QC21 SLING MANUFACTURING
3600 South Council Road, Oklahoma City, OK 73179 =
Phone: (866) 883-QC21 (7221) - Fax: (405) 745-4912 - Web: www.QC21Slings.com

o~
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Chieago Hardware & Fixture Co.

DROP FORGED
PRODUCTS
Turnbuckles
Shackles
Wire Rope Clips
[also malleable)
Machinery Eye Bolts
Eye Bolts
regular & shoulder
Eye Nuts
Rod Ends: blank & machined
Ring Bolts
Hooks
Swivels
Pad Eyes
Yoke Ends

American American

Owned

WIRE PRODUCTS
"S" Hooks

Turned Eye Bolts [threaded)
lag, mach. or welded

U-Bolts (galv. & zinc)
rd., sq. & long fangent

Threaded Rod

SPECIAL PRODUCTS
Manufactured to Specifications

OTHER PRODUCTS
Alloy Steel Hoist Rings
Wire Rope Thimbles
Bevel Washers

Clevis Pins

Coupling Nuts

Plated Steel Shapes

Brass - rounds, flats & angfes

Quality
2.com Email: infodchicagohardware.com

STAINLESS & METRIC
(check availability)

Eye Bolts & Eye Nuts
U-Bolts

“S” Hooks

Wire Rope Clips
Blank Rod Ends
Threaded Rods

HEADQUARTERS:
Franklin Park, Illinois
(847) 455-6609

WAREHOUSE
LOCATIONS:

Chino, CA (909) 591-1099
Monroe, GA (770) 266-5600
Houston, TX (713) 664-7722
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LIFT YOUR STEEL,
& PROFITS WITH
MmaGNETS!

» Shipped from stock
« 30-Day FREE Trial

» Field Sales Support
* No Drop-Ship Fees

L]
MAG-MATE"
L1

ad FULL-SERVICE
STanbakD & ENGINEERED
SOLUTIONS PROVIDER

BILLETS, CONTOURS, PAGRTS, PIPES & MORE!

b,

i, f ’ '.f l"r -"’.I"'

NNDUSTRISE MAGNETIES NG,

BOYNIE CITY, MICHIGanN = 888.5682.06822 » WWW.MaGNETICS.cOMm
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Does your Products Liability Insurance
have your business hanging by a thread?

Most other insurance companies are

raising rates or non-renewing coverage...
SIGNAL is the stable choice.

ELECT INSURANCE ' sROUP OF [NORTH AMERICA, L. TD.

Hamilton, Bermuda
Managed by:
Meadowbrook Risk Management,
Hamilton, Bermuda, (441) 292-7569
For more information, contact:
Bernie Martin (415) 285-1954 or rshambarger@meadowbrook.com
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now the “{Jusch

I'he lohnson name
tnndirds

and custom engneering design,

highesy TR TR (R i enls
mnachi '||..| Ason Lo
1K) Alloy Chir

qgunlity

I':"‘-I': ite thee entmre Gt
lie, Irorm Lord

ind aitechments to the many

B and Gradi
types

Jshnson |Hing equmpment. Link M

i .Illlll. .i' -'lllul |r'.|'l i
1-B00-331-5460
Fax (9180 500984

Johinsosn “J” Latch

Oblang Master

1240 MNorth Harvard = Tuksa, Okishoma 741

In 1987, wire rope fabricators and distribu-
tors found it difficult to obtain adequate prod-
ucts liability insurance at consistent, affordable
rates. That crisis prompted a group of wire rope
fabricators and distributors to form their own
insurance company- Select Insurance Group of
North America, Ltd. (SI.G.N.A.L.).

Facing similar conditions today, S..G.N.A.L.
provides a stable insurance alternative to the
traditional insurance market, and also offers
stabilization. S.I.G.N.A.L. is the source for a
competitive products liability insurance
program with added value.

SIGNAL Advantages:

* Coverage Stability

¢ Competitive Premiums

* Focused Loss Prevention Service
* Responsive Claims Service

e Policyholder Owned

* Long Term Commitment

Wabkh Sling

Connector
Quick Roove (SKR)
Mobile Crans Black

[

<

AWELF
K y,

Solf-Locking
Mook
[Eye-Type] GBK

15-6103

WAW. QuNNER0)ONNSon. com
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Winches
Shackles ¥

Call 708-647-4900

Twin-path Slings

Hydraulics
" 1)
e Lifting and
Material Lifts Spreader Beams

" WELIFT AMERICA

> L
IR Ly e B

t‘! www.ascindustries.com

Man Cages

L e

E Hand Chain Hoists

PYTHZN
AMEI:ETA
Lever Hoists @
L

h s CLiomax s

e-mail:info@ascindurstries.com

Fax: 708-647-4993 M
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QUALITY BUILT

Time tested and work proven.........

McKISSICK BLOCKS .

McKissick® blocks, overhaul balls and sheaves have been leading the way for more than 65 years, and have
been utilized in the most demanding applications in every corner of the world. Only McKissick® offers world
class products with unequaled service and customer support behind each one. Whether the items you require

are standard off-the-shelf, or specially engineered, demand McKissick®......... the original. Snatch Blocks
MCKUSS1GKe
E Your Total Block Company
e’
i Crosbh
the Gr@sibyaroun.
inc
v The Crosby Group Inc.
P.0. Box 3128 e Tulsa, 0K 74101
(918) 834-4611 ® Fax: (918) 832-0940
380 Series 680 Series Roll UB-500 380 Series www.thecrosbygroup.com
Crane Construction Forged™ Overhaul Easy Reeve®

Blocks Blocks Sheaves Balls Crane Blocks CrOSbygroup@thecrOSbygrouP‘com




Creating an Employee Handbook

Continued from pg 25

in the same order for the same offense for every
employee.

Since it is impossible to foresee every possible
incident that may occur, if you do choose to
list possible disciplinary actions and/or a list of
unacceptable conduct, it may be to your benefit to
include a disclaimer stating that the list is just an
example and not intended to cover all unacceptable
acts, and that the level of discipline is at the
companies discretion. And, try to avoid terms such as
“must”, “will”, and “always” should be avoided. These
may bind the company to an action that otherwise
may not have been taken.

Another good “rule of thumb” (if your state
allows) is to include a statement explaining that the
employment relationship is “at-will”. This means
that both employee and employer have the right to

31

terminate employment at any time for any reason. Of
course, this excludes reasons such as age, sex, race,
sexual orientation, etc.

Many companies also include a brief company
history and a mission statement to give the employees
a sense of security and familiarity with their employer.
It should also be positive in tone so the reader
doesn’t feel that his/her employer is impersonal. And
remember, an employee handbook should never be
too “formal” or hard to read. It should be written so
all employees may read and understand it.

Jason M. Noltee
Jason K. Fetter, Esq.

This article is meant for informational purposes
only, not legal advice. Contact your attorney for
advice, as state laws vary.



Yg K E http://www.yoke.net
o

Quality, Reliability, Innovation.

An ISO 9001 Certified Company

Quality Typc Approval - YOKE, INC. YOKE INDUSTRIAL CORP
ABS 12850 . Florence Ave. 39, 33rd Road, Taichung Industrial Park,
Santa Fe Springs, TAICHUNG 407,

CA 90670 TAIWAN

R USA TEL: +886-4-2350-8088
w TEL: (562)903-1409 FAX: +886-4-2350-1001
FAX: (562)903-1468 E-mail: yoke777 @ ms74 hinet.net

E-mail: info@ yoke-usa.com
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r Memory Of .

Dee Dee (Dolores) Tuczak

It is with great sadness that we announce the sudden passing of a
dear friend and coworker, Dee Dee (Dolores) Tuczak. She passed
away in January 28, 2008, while on vacation in Las Vegas.

Dee Dee was in the Wire Rope industry for over 34 years, starting
out at Bethlehem Wire Rope from which she retired. She then worked
at Commercial Group Lifting Products, after which she came to work
with Jeff for AWRF. She was a dear friend and colleague of Jeff’s for
all of those years in the business, and I know she had become close to
very many of you. She was a wonderful person and is greatly missed.

WirelRope amsport’

Loyalsock Township and Linda Ann Aho Knott (Gerald)
of Altoona.

Toivo O. Aho

Toivo O. Aho, 90, a resident of
Loyalsock Township since 1954, died
Sunday, March 16, 2008, in the Valley
View Nursing Center.

He has two grandchildren, Kelle Renninger Robinson
(Robbie) of Linden, PA, and Kyle E. Renninger of
Raleigh, NC. There are three step-grandchildren,

Brad Knott (Katie), Jeremy Knott (Danyell), and
Daniel Knott, all of Claysburg, PA. He and Mary Ellen
celebrated 57 years of marriage last April.

Mr. Aho was born on January 31,
1918, in Baltimore, MD, to Otto and
Impi Merilainen Aho.

Mr. Aho’s professional association memberships and

Toi duated fi S ) .
OIvO graduatec Irom Sparrows achievements include:

Point High School in 1935, and

received an academic scholarship to Temple University The American Society of Metals, Wire Association,
in Philadelphia. He graduated in 1939 with Bachelor of American Society of Non-Destructive Testing, Wire
Science degree in Physics. Rope Technical Board, and the American Society of

Mr. Aho was offered a job within the metallurgical St T s Dne e,

department of the Bethlehem Steel plant, while doing He served as a deacon, trustee, elder and usher for
graduate studies at the Lehigh University Graduate the Covenant-Central Presbyterian Church. Toi was a
School. He received a Master of Science degree in 50-year member of the Williamsport Kiwanis Club, a 50+
Metallurgy in 1941. year member of Masonic Lodge 106, and Williamsport

Scottish Rite. He was also a past member of the Turbot

transferred to Williamsport in 1949 where he worked as ﬁﬂls, G}g It C,:)lip’ Ly((:}(l)nll)mg glsﬁoﬁ Slo Ic iety, Young

a sling engineer. He was promoted to Assistant to the en’s Republican Club, and the Wheel Inn.

Chief Engineer and then to Superintendent of Tests until The family will provide the flowers and suggest

his retirement in 1980. contributions in Toi’s memory be made to the Valley
View Sunrise Terrace Make-A-Wish Project, 2140
Warrensville Road, Montoursville, PA 17754, or the
Association of Frontal Temporal Dementia (AFTD), 100
North 17 St., Suite 600, Philadelphia, PA 19103.

Continuing to work for Bethlehem Steel, he

Toivo married Mary Ellen Gulliver in 1950 and raised
two daughters, Nancy Louise Aho Renninger (Kurt) of
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&@® ESCO o
& Reliable

Connections

ESCO  Swagers
*Mark87
*Mark 100
*Mark150
*Mark250

Nationalsales & service

1-800-227-3726

Problem solved.
www.escocorp.com
©2006 ESCO Corporation. Printed in the U.S.A. ESCO is a registered trademark of ESCO Corporation. www.riggerschoice.com
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= Designed to be used with Grade 80
& Grade 100 chain, synthetics & wire rope

= Positive locking hook with fully engaged
tip provides added performance

= Wide bearing surface to protect against
wear on synthetic materials

= Easy o operaie, even while wearing gloves

www.cmindustrial.com

4 4
RIGGING Redefining Rigging 800-888-0985 « Fax 716-689-5644

Products

BHdiReROUNG RS G aliee
SaienoinEcani G thempAll J_Q

— |
Eriez’ offers the widest selection of compact permanent lift magnets.

SafeHold® is available in four different styles to meet any price
or performance requirement. Safely lift up to 10,000 Ibs with
a 2:1 safety factor.

SafeHold RPL Series SafeHold XPL Series SafeHold EPL Series SafeHold APL Series
4 models to 3,500 Ibs 4 models to 2,400 Ibs 8 models to 10,000 Ibs 4 models to 5,800 Ibs

Get Your v | "How To Choose & Use”

P o Magnets 888-300-3743

Www.eriez.com
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Most Comfortable Harness
Ever Worn

Tuffy

High Performance Lifting

TuffyHP
Round Slings

eDurable Abrasive
Resistant Jacket

eHigh Strength

eSuperior Stretch and
Fatigue Resistance

eLight Weight

eHigh Heat
Resistance

Tuffyssue

Tuffy Tri-Braid Slings

eComplete Knot and
Kink Resistance

*Quicker and Easier Loading -
*Abrasion Resistance Quick Release Padded Legs

eLonger Service Life Buckles

Tuffvyre.es

1-800-850-5914 _Lﬁldﬂrt

wwiw o alirgshleusp. com

_-.H'.ll'.i"

o et toi o S 1 1-889-TUFF
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ARE YOUR TAGS As TOUGH FTIRST
AS YOUR SLINGS?

Products For Slingmakers From Slingmakers

Out of Service - SLING FAILURE

/

FIRST™ ID Tag

Common Tagging Out of Service - TAG FAILURE

An lllegible Tag IS An Unusable Sling!
Synthetic Sling Identification System

FIRST™ Sling Technology offers the ONLY Synthetic Sling Tag available today that COMPLETELY protects
ID information from abrasion and that STAYS ATTACHED to the sling.
System Benefits

Operations

h‘ll'\,o?éu\ll)ﬂﬁﬁgll:g  Quick and Clean Set Up and Production

Re m ai NS « Secure Attachments
1 « Ease of Serialization and Barcode
Legible,

» No Outdated ID Stock - Enhanced Availability

Remal ns' » No Cutting Needed - Efficient and Consistent Results
Attached!

Sales and Marketing

» Product Perception - Professional Graphics and Custom Colors

« Special ID and Private Label Abilities

« Exceptional Traceability Standards

« Increased Useful Life - Cost Reduction

« Safety Support - Permanent Warnings, Metric Conversion, Bilingual
UV Resistant

FIRSI I l For information and Samples Contact Us at WWW.firstsling.com or call
: Toll-Free in US: 877-45FIRST (3-4778)
Sling Technology BRIy LR Vasi

Products For Slingmakers From Sling s Fax: 405-324-1778

=
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International manufacturers of
quality lifting equipment including
hand chain hoists and lever hoists.
We alsospecialize in beam clamps
and trolleys, including "ARMY" style,
low headroom trolleys, cable grip
hoists, cable pullers, and a wide
variety of lifting accessories.

We offer easy and prompt
regional distribution from 4 major
warehouses throughout the US.

Call today for

a free catalog.

All Material Handling, Inc.
Chicago, lllinois USA

US Toll Free 1-877-543-8264
www.allmaterialhandling.com
sales@allmaterialhandling.com

ALL MATERIAL HANDLING
Lifting Equipment
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Jergens

Telephone: (216) 486-5540. FAX: (216) 481-6193

E-mail: info@jergensinc.com

Web: www.jergensinc.com

Please send inquiries to Tim Golling, National Sales Manager.

15700 S. Waterloo Road
Cleveland, OH, 44110

Jergens Announces
DFARS-Compliant Products

Lifting Rings, Locking Pins and
Spring Plungers Can Meet

U.S. Department of Defense Domestic
Specialty Metals Requirements

CLEVELAND, OH — November 19, 2007 — Jergens,
Inc. has announced that three of its major product lines
can be compliant with Defense Federal Acquisition
Regulation Supplement (DFARS) 252.225-7014
Alternate 1 Preference for Domestic Specialty Metals.
The requirements stipulate that certain specialty metals
used in parts supplied to the Department of Defense
by a United States company be melted in the U.S. or
certain qualifying countries.

“We are pleased to offer domestically-sourced
specialty metal products to the DoD and other
customers,” said Jack Schron, Jr., Jergens’ President.
“Although any item Jergens sells has the potential to
be purchased as a DFARS item, we expect the most
commonly requested items to be our Kwik-Lok™
Locking Pins, lifting rings and spring plungers.”

Jergens is certified to ISO:9001:2000 and can
manufacture locking pins, hoist rings, inserts and
spring plungers to Mil-Spec/NAS standard.



Columbus McKinnon
140 John James Audubon Pkwy
Ambherst, NY 14228-1197

Chris Mihalik To Take Charge As
Cm Rigging Sales Manager

Chris Mihalik, formerly the CM
Eastern Regional Sales Manager,
has been named CM Rigging Sales
Manager and will be responsible for
the sales effort of CM Rigging products
nationwide. Mihalik will also oversee select hand and
lever tool hoist sales, and sales for the Cady Lifters
division of the CM organization. Mihalik will have
14 District Sales Managers reporting to him from
throughout the country as well as four inside sales
personnel dedicated to rigging sales efforts.

Along with his current responsibilities and prior to
taking over this new Sales Management role, Mihalik
will be the Project Leader, establishing a CM Inside
Sales organization for both Hoist and Rigging.

Chant Engineering Co. Inc.
59 Industrial Drive

New Britain, PA 18901
215-230-4260 ext: 11  FAX: 215-230-4261
www.chantengineering.com

New Britain, PA —Chant
Engineering Co. Inc. has
moved into phase 1 of
their new engineering and

manufacturing campus located in New Britain, PA. This 75,000
square foot manufacturing campus will provide much needed

additional manufacturing capability, complete machinery
showroom/test lab, and engineering offices.

Chant Engineering Co. Inc. designs, builds and provides
turnkey installations on a complete line of horizontal and

Columbus McKinnon
140 John James Audubon Pkwy
Ambherst, NY 14228-1197

Cm District Manager Richard Corbello
Wins 2007 Gary Eckley Award

In February, CM District Sales Manager
Richard Corbello was presented with the
Seventh Annual Gary Eckley Award during
the CM North American Sales Meeting in
Charlotte, North Carolina.

In addition to growing the overall business at a rapid rate,
Richard was very much involved in multiple product at the
end-user level.

Each year the Gary Eckley Award goes to the CM District
Sales Manager that sells and promotes Midland Forge
products in an outstanding fashion. The award, named
for the long-time plant manager of CMCO'’s Midland Forge
facility, annually recognizes the individual that shows extra
focus on this portion of the company’s product line.

CM’s Midland Forge produces overhead lifting
attachments for use on chain, wire rope and synthetic
materials. Midland’s attention to details and high quality are
well known throughout the rigging industry.

CHANTEEEN

Al B

ALP Industries, Inc.
www.alpind.com

Mr. Reitzel Swaim announced he is stepping
down as President of ALP Industries, Inc. Mr.
Shawn Ober has been appointed President
effective January 1, 2008. Mr. Swaim will continue
in his position as Chairman of the Board of
Directors.

Mr. Ober came to ALP in 1992 and holds BSBA

vertical wire rope testing machines. Chant Engineering also
manufactures manual and hydraulically controlled wire rope
grips, wire rope pre-stretch beds, automatic line pulling systems
as well as servicing and upgrading existing testing machines
and grips. To complement their line of wire rope testing
machines, Chant Engineering also has a calibration department
that provides worldwide calibration on any testing machine up
to 1.2 million Ibs of force.

For more information, please contact us at 215-230-4260 or go
to our website — www.chantengineering.com
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and MBA degrees. Most recently he has served
as Executive Vice President and Chief Financial
Officer for the corporation.

Founded in 1981 and headquartered in
Coatesville, PA, ALP has 17 locations through
out the United States and a location in San Juan,
Puerto Rico. ALP is a major distributor of wire
rope, chain and synthetic lifting assemblies,
related rigging products and elevator wire rope.



EURO PRODUCTS, INC.

100% Reliable

For Heavy Duty

Air Hoists, Winches and Cranes

Monorail Hoists

Load Capacithes:
10 tons ko 115 tons
! Trolleys
Load Capacities:
2300 lbs, to 28 fom 9
I Cranes and
Crans Kits
Load Capacithes:
Up bo 58 tors

Randers

Cable Laid
Wire Rope

| Alr Halsts

¥ mini amd PROFI
Lond Copacithes:
275 lbs 10
100 tong

Superior
PreFormed

Witra Lew
Momorall Hoigts
Load Capagizhes;
1100 Lk, to

1090 tons

Afr Winches
Load Capacithes:
1100 |bs, to S&00 Ibs

. Turmn to JON for spark-free, air-powered technology
inventory from: suitable for use in the most hazardous and harsh areas.

Houston < Chicago

3/8” to 174"
top quality
steel wire rope

New York ¢ Seattle

EURO PRODUCTS, INC.
800-577-3877 « 206-789-6468
FAX: 206-784-9848
sales@europroductsinc.com
www.europroductsinc.com

J.D. NEUHAUS L.P.
100% Reliability

1-BE8-NEUHAUS (638-4287) = www.jdneuhaus.com
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INDUSCO/

one of the World's largest inventories
of Wire Rope, Chain and Fittings!

Looking for a supplier that can turn your order quick?
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WIRE ROPE

' Please contact us by phone or email to
WAL ROF receive this brand new and comprehen-
sive catalogue. You will find wire ropes
for all your lifting applications.

The Proper Wire Rope for your Equipment
Non-Rotating for Tower Cranes

Metric Sizes for Overhead Travelling Cranes
Hoist- and Boom Rope for Mobile Cranes
Torpedo Button Installation and Testing

UNIROPE - for Wire Rope that fits!  From Stock

For full Technical Specification and Handling Instructions visit
www.unirope.com

ONTARIO: QUEBEC: ALBERTA:

3070 UNIVERSAL DRIVE, 6405 ABRAMS STREET 9414 - 39th AVENUE NW
MISSISSAUGA, ON L4X 2C8 ST.LAURENT, QC H4S 1X9 EDMONTON, AB T6E 5T9

: 1800457 9997 : 1877 239 5444 : 1780 644 9000

: INFO@UNIROPE.COM : QUEBEC@UNIROPE.COM : ALBERTA@UNIROPE.COM
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Thrust Beaning
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Arthur Lakes Library

COLORADO SCHOOL OF MINES
| l‘!l \,,

AWRF Endowment Fund Donation Form

The purpose of the AWRF Endowment Fund is to supply funds in perpetuity for the collection
of the Wire Rope Industry Archives donated to the Arthur Lakes Library by the Associated
Wire Rope Fabricators. All monies deposited in the fund are kept intact. Only the interest
generated, year after year, is used for expenses. By making a contribution to the Fund, you are
giving a gift to those interested in wire rope over and over again. Your donation may be tax-
deductible. Cash, check or credit card is acceptable.

The AWRF Endowment Fund is administered by the Colorado School of Mines Foundation, in
accordance with the organization’s bylaws. Once a year the interest is gifted to the Arthur
Lakes Library. The professional staff of the library then decides how best to spend the money.

Donor Name (s) (First, Last)

Business Name

Home/Business Street Address

City State Zip Code Country Daytime Phone
Amount of Gift: $

Check Enclosed Bill My Credit Card (Visa or MC only)
Name on Credit Card Number Exp.
Please mail this form with your tax-deductible donation. Checks made payable to:
CSM Foundation
923 16" St.
P.O. Box 4005

Golden, CO 80401
Please note on check AWRF Endowment Fund
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Synthetic Sling End Fittings

NEW For
Type 1 & 2 Slings

Weh Quick Disconnects

For Pipe Slings
- L G-Links™ To Connect

slings To Hardware Dr

" Wehb-Trap™ . re 0
Triangles & Make Quick-Choke ™ Slings
< Ghokers _

Or Use The Barrel Hooks

For Drum Slinns

o Unilink™
For Both Ends

L4 Union’

i A WiraCo® mw Branid

wire rope

wire rope slings
wire rope assemblies
structural strand

www.wirecoworldgroup.com

S
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Bought a cheap product again?

With golf-clubs, and especially with steel wire ropes, you will soon have a handicap.

. ...
o s

3008,

piivy QP

SR

CASAR CASAR
Superplast 8

CASAR
Turboplast

Eurolift

Casar America Inc. Ph# 678 363 6939 email: salescasar@casaramerica.com
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| wanled to send you o pede to tell you how happy we are with our Cne Press®
Swaping Svstem, We had vo moke tawo [-12° 5 400 4 - leg wire rope bridles. 1] had

o wse my old Swager, | probably couldn't have done the job, but with the One Press®
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Dennis St Germain, Jr,
Esecwiive Viee Presidem
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SIMPLE FAST. SMART.

1l e ek Brane

Untangle Your Inventory &
Release your Profit $

Software Solutions Tailored
Specifically for the Lifting and
Load Securement Industry .

SUCCESS 2000+

Get to know Us as well as we
have gotten to Know your
Industry!

Distributor Computer
Systems, Inc.

Phone: 856-813-1750
Fax: 856-813-1762

Email: sales @dcs-success.com
Call or Email for your copy of
“9 Ways to Increase Your Profit”
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Proudly Manufacturing

L-10 LacledAlloy® Chain in Grey Armour

« _x_v_»

AN

L-8 LacledAlloy® Chain in Black Armour

in addition 1o Transport L-7,
High Test L-4, and Proof Coil L-3

I5(F 200 /=208
CERTTFIED

EERVING FTHE INDUSTRY
SINCE f855




BLOCKS

8 to 1,000 tons
* Crane Blocks - S

FORGED HOOKS
SHEAVES

All sizes and types

* Travelling Blocks - b .
* Single and Hulh [-l A a3 :
* Dverhaul Balls |rt.. . _J |

e i

From 3/8" up to 6 125
*Wedge and Spelter T

" SOCKETS
7

* For Cranes, Offshore,
Dredging and Moorin

HﬂFEELﬂt‘.H All material foctory certified, blocks

proof-tested 150 9001 certified factory
For more  Waterman Supply Co., Inc. Associated Wire Rope & Rigging, Inc.

information, 90 Mahar 5.V -.'|I'|1 mgion, CA 0748 8125 Saran Avenue, Playa Del Rey, CA 90293
contact: Ph: B0 98 Fuxc 310-522-1043 P 444 Fax: 310-448-5446

Eimeail: watarma ::;'4': bigplanet.com Email: awrrinci@earthlink niet

SOUTHERN WEAVING

Innovative leadership
in High-Performance
Webbing for the Sling
and Loadbinder
Industries.

Southern Weaving has distinguished Rsclf as a leader
in namow-labeics technology sinoe 19724,

Today we produce and siock many high-Derformance
wrhbings, Including koad-bearing webbing

tor the 4ling and loadbinding industries al our plants
in the Unied States and Canada

C— * Wyion and Polyester Sling Webbing 1712
We specialize in last, dependable service and delivery, Loreng 1o 3,800 b

m‘lhn.'_lrl k| -I" r|1 o -I

Premier Suppliers of High Performance Wtbbinﬂ Specalty Drocecn ncluging

n— = Tghst s Tobe Doond SEng
sales@southernweaving.com : L"‘L.:’:': rnchey fory e B8
PO Box 487 « Greenville, 3C 29402 C ————
PHOMNE » B54/233/1635 FAX » B&4/240/9302

Plants Al: Gresnville, 5C = Anderson, 5C = Easley, SC » Collingwond, Canada - Tarboro, NC
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Chain Tags

Wire Ropc Tags

OEM Insert Tags

Holland 1916
Contact: Zack Barron Sgnthetic Tags
zbarron@hollandi916.com

816-268-5749 direct
1340 Burlington
North Kansas City, Mo. 64116

FAMERICAN

Webbing and Fittings Inc.
Webbing Specialist

» Manufacture highest quality nylon and polyesier
litting and I down webbings

 Available in 1° through 6° widths;
strengths up Lo 13000 Ibs.Jfinch

Proj ect Tags

&

RFID Tags for all your

appllcatlons....

* Available in 1° through 12° widihs;
strengths up to 9800 Ibs.finch
« Competitively priced
« Standard webbing shipped from stock
e Facellent hiedd support system throughout North America

Call toll free or write for sample book

888-990-9390

49614 Home Road ® Wirston Salem NG 27308
Fax. (336) TB7-0520 » Email: webbang@amenicanwebbang.com




Labor Issues

but would significantly limit employer
defenses. The bill has been referred

to the Senate Committee on Health,
Education, Labor, and Pensions (HELP
Committee). On April 12, 2007, the
Senate HELP Committee held a hearing
titled “Closing the Gap: Equal Pay for
Women Workers.”

On April 24, 2007, the House
Education and Labor Committee
held a hearing on pay equity for
women workers focusing on the
Paycheck Fairness Act sponsored by
Representative DeLauro (D-CT).

On March 27, 2007, Senator Kennedy
(D-MA) introduced S.J. Res. 10, and
Representative Carolyn Maloney
(D-NY) introduced H.J. Res. 40, “The
Women’s Equality Amendment,”
proposing an amendment to the
Constitution of the United States
relative to equal rights for men and
women—reviving the Equal Rights
Amendment that failed to be ratified
in the 1970s and 80s. The amendment
consists of 52 words and has one key
line: “Equality of rights under the
law shall not be denied or abridged
by the United States or by any State
on account of sex.” That sentence
would subject legal claims of sex
discrimination to the same strict
scrutiny given by courts to allegations
of racial discrimination.

The Senate has referred the
resolution to the Senate Judiciary
Committee, and the House has referred
the resolution to the House Judiciary
Committee.

Caps on Damages

Senator Kennedy (D-MA) introduced
S. 1928, the “Equal Remedies Act of
2007,” which would repeal current
limits on the amount of damages
available in employment discrimination
cases. Historically, compensatory and
punitive damages were not available
under Title VIL. In 1991, Title VII and,
by reference, the Americans with
Disabilities Act, was amended to
include compensatory and punitive
damages for intentional employment
discrimination, but only up to specified
monetary limits. The bill would
repeal the $50,000 to $300,000 caps on
damages. The bill has been referred to
the Senate HELP Committee.

Continued from pg 7

OSHA Reform

On April 26, 2007, Senator Kennedy
(D-MA) introduced S. 1244, “The
Protecting
America’s Worker Act” and Reps.
George Miller (D-CA) and Lynn
Woolsey (D-CA) introduced companion
legislation, H.R. 2049. Senator
Kennedy’s bill has been referred to
the Committee on Health, Education,
Labor, and Pensions, and the House
bill has been referred to the House
Committee on Education and Labor.

The bills are identical to bills
introduced in the last Congress. They
would extend OSHA protections to
federal, state and local government
workers and others not currently
covered, increase both civil
and criminal penalties, expand
whistleblower protections, create a
right of workplace accident victims
to be heard during an investigation,
remove the requirement for a
workplace death before criminal
penalties can attach, and require all
employers to pay for all employee
personal protective equipment. The
Coalition for OSHA Fairness, which
represents the employer community’s
interests on OSHA matters, will be
opposing these bills since they do
not provide any help to employers in
their efforts to improve workplace
safety; there is no showing that
merely increasing penalties improves
workplace safety; and the bills do not
recognize the benefits of providing
compliance assistance.

Ergonomics

Rep. John Conyers (D- MI) has
introduced H.R. 378, the “Nurse
and Patient Safety and Protection
Act of 2007,” which would direct
the Occupational Safety and Health
Administration to issue a new
ergonomics regulation as it relates to
nurses and medical lifting, mandating
the use of mechanical lifts for patients.
The bill would also create a right of
private action allowing employees
to sue their employer if they have
been “discharged, discriminated, or
retaliated against” for asserting rights
described in the bill. In addition, the
bill would allow an employee to refuse
an assignment if they believe that the
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employer has not complied with the
standard required in the bill.

The bill has been referred to
the House Education and Labor,
Subcommittee on Workforce
Protections and the House Energy and
Commerce Committee, Subcommittee
on Health.

Combustible Dust

In reaction to the explosion and fire
at the Imperial Sugar plant in Georgia,
on March 4, 2008, Reps. George Miller
(D-CA) and John Barrow (D-GA)
introduced H.R. 5522, the “Combustible
Dust Explosion and Fire Prevention
Act of 2008.” The bill would require
OSHA to issue an interim final standard
on combustible dust within 90 days of
enactment, followed by a final standard
within 18 months. Under the bill, the
rules would have to provide protection
as effective as the National Fire
Protection Association’s two voluntary
standards covering combustible
dust-the Standard for the Prevention
of Fire and Dust Explosions from
the Manufacturing, Processing, and
Handling of Combustible Particulate
Solids-2006 (NFPA 654) and the
Standard for Combustible Metals-2006
(NFPA 484).

At a minimum, the bill would
mandate standards that include
requirements for hazard assessment;
written programs that include
hazardous dust inspection, testing,
housekeeping, and control;
engineering, administrative, and
operating procedures for control of
fugitive dust emission, and ignition
sources; housekeeping controls for
accumulation of combustible dust;
building design, such as explosion
venting or sprinklers; explosion
protection, including separation and
segregation of the hazard; employee
participation in hazard assessment,
development of and compliance
with the written program, and other
elements of hazard management; and
written safety and health information
and training for employees.

The legislation would also require
the agency to revise its hazard
communication standard within six
months to include combustible dust
hazards. A hearing on the legislation is
scheduled for March 12, 2008.
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Harigumtal Tas el with Compuler Fystem
1 540,000 - 3,000 0G0 s

Wertcal Test Stand. 50,000 B. Dyname
Iestinng ol mcsng | of Slatic beshng |Soe]
ok migwing

AT

Web dGrip. Capaciny: 67 mnd 177 webling

3,006}, 000 [k, Test Bed ot Duesfus Cormy Lowery
Brotkect o Mewr Origiag, LA

Fest Cortilicats Software Program, four cusiomes
rECEE B ClEdr, DOOCTLE fcand of each 1es!

Roberls Testing Equipment, Inc.
1711-A Dean Forest Road
Savannah, GA 31408

Phona: (912) 964-9465

Fax: (912) 964-0420

waww. roberistesting.com

Liosd Cadl pad AZD Coswwrier. Lood Call
ranutactured with &°) design factor. A20
Cormwirer s yiur COMpuis SCrean b youl
i ply

Portalie Tesl Bed wilh Grip. Cagacy.
100000 B - B50000 i ; A0, 30 or 80 oot

Vertical Beaak Test Mictina. Cagacy
F50.000 5. with 177 Web Grig

51
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Corticaty FZ2E 0
ISOIEC 17025 2005
& ANSIINCSL L540-1-15504

6,000,000 Ibf

Mobile: (901) 508-7314 = Phone: (912) 964-1118 = Fax: (912) 964-8420
P.O. Box 935 - Savannah, GA 31498 - www.RobertsCalibration.com

&

The original mechanical splicing systems.
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f When You've reached the end of Lour rope... \

//Shown is Reel-O-Matic's \\\

medel WTCD 50 Walk-
Through Spooling Machine.
The unit shown is capable of
handling reels up to 12° O.D.
x 90" wide x 50,000lbs ca-
pacity. Additional models in
pay-out and take-up formats
are available, Customization is

\ﬂ specialty. "f/

K call reel-o-Matic (800) Eﬁu}tss.'iar.m-uw.mLBmﬂthm J
&408 S Eastern Ave; Oklahowma City, OK 72149
“The Heart Behind the StW
INSPECTIONS

Losing Track. Keeping Track.

MAKE sURE YOU'RE oNTHE RIGHT sipE.
Altomate :Iﬁ:np-c:uum using the of RFID. Field 1D is to use, durable and uﬁ:r::c::-lﬁeimpunhn

: in the held and in the shop. loped specifically for dis ors and inspectors of lifting and rigging produces,
igld ID can gready improve your sling inspection process.

| 5:[\:; - End User Web Access To Reports
:ﬁﬂigﬁ.ﬁ'hmm oMo M et ARE YOU READY FOR RFID?

¥ 1.E0D. 2. N453Y5
I'FIELD]D N4S5YSTEMS.COM Nu
idenkify, inspect, Maintais CONTACT{INASYSTEMS.COM EYETEMS INC
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/
SAFETY IS/ UR BUSINESS
/

BETTER VALUE! UP TO 30% LOWER COST!
**IN STOC FOR IM EDiA:I'E BELIVERY*®%

Stronger than Machined
Forged Alloy Steel
MINIMUM 5:1 Rated Load

Interchangeable with
Machined Hoist Rings

40% Fewer Parts
100% Mag Inspected

World’s Largest Inventory

THE ORIGINAL AND ONLY
HEAVY DUTY"®

PATENT NO 4570987,
4641986%, 5405210

SALES: FACTORY & HEADQUARTERS:
DRILL BUSHING CO.

CBC INDUSTRIES, INC. 7141 Paramount Blvd 5740 Hunt Road
Pico Rivera, CA 90660 Valdosta, GA 31606
www.americandrillbushing.com Toll Free: 800-423-4425 Phone: 229-253-8928
Email: ADB@americandrillbushing.com Fax: 323-725-8740 Fax: 229-253-8929

* patent expired







