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We have just concluded the Winter AWRF Board of
Directors Meeting in Austin, Tx. Fortunately for us,
we side-stepped the unusual weather patterns across
Texas this winter. The main focus of our meeting was
to review our financial status as of year end 2006 and
establish a balanced budget for calendar year 2007.

As aresult of our membership base, increased
convention attendance and advertising revenue from
Slingmakers, we enjoyed a surplus in 2006. These
monies were unanimously approved by the board to
be placed in the AWRF Reserve Fund. We now have
an adequate reserve fund to cover the organization’s
expenses for a calendar year period.

During the two days of meetings, each committee
Chairperson outlined their plans in great detail
for 2007, giving the Board an opportunity to ask
questions and voice their opinions on a variety of
subjects. The following are a few meeting highlights.

e New Scholarship Policy

e New Membership Recruitment Initiative
e New Safety Award Standards

e Ad-Hoc Insurance Review Committee

e Development of a matrix of Legal Service
Providers

e General Meeting Plans: Palm Springs, CA
In addition to the above, Past President, Mike
Wallace has volunteered to Chair an Ad-Hoc

"Endowment Fund Committee” with the sole
purpose of soliciting donations for the preservation

of the AWRF Wire Rope Industry Archives. Our entire

collection of archival materials will be preserved

ASSOCIATED WIRE ROPE FABRICATORS
“An association serving the
lifting, rigging, and load securement industry”

and displayed (on rotation) at the Colorado School
of Mines (CSM). Gifts of $1,000 or greater will be
specially honored at the Fall Meeting with a plaque
proclaiming their membership in the “John A.
Roebling Society” for their generous gift.

As you can see, we have a number of very positive
changes in the works. I want to thank each of our
Board Members for their dedication to these projects.

Onto the Spring Meeting . ... We are planning a
special presentation in Palm Springs to acknowledge
the sixteen AWRF Member Companies who will be
celebrating their 30th year as members in this great
association. I would personally like to extend an
invitation to each of these members to join us in Palm
Springs (April 22-25th). Our expectations for this
meeting and PLE. (Product Information Exhibition)
are very high. If you haven’t done so, please make
your reservations today. Attendance should be in
excess of 450 registrants.

Paul Boeckman and Teresa McGee have done
an excellent job planning the P.IE. event. It will be
limited to 90 booths with both inside and outside
exhibit space. There will be plenty of product
information, as well as entertainment, food and
beverages.

I urge you not to miss this event! See you in warm
and beautiful Palm Springs, California.
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Craig L. Hayward
President, AWRF

PRO. BOX 748 = WALLED LAKE, MI 48390
1-800-444-2973
PHONE: 1-248-994-7753 = FAX: 1-800-666-2973
e-mail: awrf@att.net = website: www.awrf.org



the Groslyaroun
WE’VE TAUGHT AN

OLD “DAWG”
NEW TRICKS

In addition to the innovation, high quality
and broad product offering associated

_ with the IP line of plate clamps, |/ !

I clamps provide several key benefits only
available from Crosby.

il e e RV o

J Onﬁ*“Stop Shopping =GIamps
areowiapart of the most
compiete prodft Iinejavailabie

mihe industry. < ¥

\ Industry: Leading, Trainingi=ipis
L Quality training mateyials
,havg been upgradedioieroshyis
standards, the industigasiandard;

o Industry Leading Support=Niie
industry’s leading customer
service department, field sales
staff and technical support.

“A Strong Grip on Performance
with Uncompromising Quality”

PO Box 3128 Tulsa, OK 74101 » 918-834-4611 e www.thecrosbygroup.com e e-mail: crosbygroup@thecrosbygroup.com

2



fable f Contents

Palm Spri

Welcom

Mission I

Insuran

The Emp.

News

Corporati

Wire Rop
Acquires

The Tour

Palm Springs Aerial Tramway

gs, California

Government Affairs
Evolution Of The Governance Of AWRF

The Entertainment
The Raspyni Brothers

Profit Improvement Report
Improving Margin With Product Mix:

possible

ge & Legal

Hesourjes Committee

oyer’s Advisory

out Members

Fox Paine Capital Fund III, LP
Completes Purchase of Wire Rope

n of America

e Corporation of America, Inc.
Wireline Works Inc.

Technical Committee

llace -

Xike W
rchives Endowment Fund

AWRF Board of Directors

Application

Product Information Exhibition 4

ing New AWRF President 5

Craig Hayward

14

15

21

25

28-29

31

41

45

BOB’S RIGGING & CRANE
HANDBOOKS & CARDS

* ASME STANDARDS - OSHA REGULATIONS
* RIGCING & mn:“';ﬂl ¥
* MULTIPLE SLING TYPES & FITTINGS
* RIGGING MATH & WEIGHT TABLES
. Iutrgﬁmﬁﬁgmunu & CHECHLISTS
* CRANES - SETUP & OPERATION
- BIGNALING
= CRITICAL LIFTS
- LoAD CHARTS

\ PELLOW

ENGIMEERING SERVICES, INC.
T ey

PUBLICATIONS

& BTT = 4TI+ EHER (APDLLOW]

] MET
Y BN L LD W S

Dior FrELLGW

Visit us at AWRF P.LE. in PALM SPRINGS

And witness a fully functional, "hands-on”™
demonstration of the

YNE PRESS:

o — J'.=" ==
SWRGTHG SYeTENS

*The fastest & most relizbie method of swaging
Flamizh eye wire rope slings in the Worlal"

...Because SEEING IS BELIEVING.

Aprl 23, 2007 Bam - 2pm
L| §];FE|FHE’H [Outdoor Exhibit)

o e By Bty o e D g T

wwn strider-resource.com




Product Information Exhibition
HE3

April 22-25

Palm Springs, California
Renaissance Esmeralda Resort and SPA

For more information go to www.AWRF.org




Welcoming New Awrf President:

Craig Hayward

Craig Hayward, who has been working in the
industry for 20 years, and is currently executive
vice president and general manager of The
Indusco Group, Baltimore, MD, is the new
president of AWRF.

Hayward has spent his entire life in Baltimore. After
receiving his BA and MBA from Loyola College, in 1982,
he worked in the wholesale food business until 1987. In
1987, at age 26, he went to work for Acco Chain & Lifting
Products. Over the years he held nine different positions,
all in the area of sales and marketing. In 1999 he went to
work for Indusco. “I was looking for an opportunity with
a growing organization that had a vision for the future,”
Hayward says.

Hayward’s attraction toward AWRF was gradual at
first. “I had been involved with or aware of a number of
different industry associations,” Hayward recalled. “I had
initially viewed the rigging industry as a group of small
regional businesses. Through my affiliation over the years
I've taken a completely different view. Though many of the
organizations are small, they have a tremendous impact
upon their communities and their surrounding businesses.
Because of the products they fabricate and sell, to a really
broad base of customers, from construction to maritime to
OEM applications, they are very diverse.”

Hayward began attending AWRF meetings regularly
in 1993. For the next few years Hayward “thought about
getting more involved in the organization and volunteering
as the different opportunities arose. But my previous boss
thought I was too busy doing other things and I really
didn’t get the opportunity to become more involved until I
started at Indusco.”

A galvanizing force there was CEO Otis Dufrene. “He
was a past president of AWRF and really sparked my
interest,” Hayward explains. “Through my discussions with
him, I learned about the experiences he had and how he
met different challenges. I saw that one significant reason
to become involved in that I would be dealing with the
industry leaders and building relationships with them.”

Hayward began volunteering for a number of different
committees, and in 2004 he was approached and asked
to run for the board of directors. Hayward believes the
invitation came, in part, because of his diverse background
in sales and marketing on one hand, and managing a
number of businesses within the Indusco organization on
the other. Hayward began serving on the board in 2004.
Six months later he was asked to serve as treasurer on
the executive committee. That was followed up by his
becoming vice president in 2005, and then president in late
October, 2006.

One reason Hayward feels the position is a good fit is
because, as he points out, most rigging companies started
out as family businesses, and many still are. “Indusco is
celebrating its 100 year anniversary of being in business,
and is still a family business, which is rare in any industry,”
he says.

“One of our main services is keeping members abreast
of new technology developments and changes in OSHA
and other government regulations,” Hayward says. “We
have thick technical binders of changes, which, as an
association, we buy in large quantities, and which members
get as part of their belonging to AWRF. This is a big time
and money saver for members, who don’t have to try to
track all these changes on their own.”

Hayward adds that this magazine is a way of keeping
up an ongoing communication with members, providing
highlights of meetings, new technical information, and
feature articles. Add to this the very active website
constantly updated with new articles, convention news,
and guidelines and standards relevant to running a
successful rigging shop.

In terms of the future, Hayward says, “Over the past
five years, each of our members have recognized the
impact of their businesses operating in a global economy.
They see this not as a fad, but here to stay. So they have a
driving need to refocus a lot of their business. Things like
customer relations are increasingly critical, as well as value
added services being expanded to meet their customers
needs.” Examples of the different measures members are
taking to cope with this situation, Hayward continues,
include launching websites with e-commerce capabilities,
adapting to new channels of distribution, and increasing
inventory availability.

“I'm very confident in the current direction of AWRF, and
know that the key to our success is continuing to build
value into the membership,” Hayward says. “We're striving
to share not only vital technical and safety information,
but also relevant business topics to help members improve
their operations and bottom line.”

Hayward adds that a sign that more value has been
going into the membership is that convention attendance
at the two yearly meetings has been growing over the
past three years. “Members are responding to our efforts,”
Hayward says. “And chief executive Jeff Gilbert has
been instrumental in seeing that the will of the board of
directors is being carried out. He has been a big help in
providing a consistency of direction.”

Hayward, 46, and his wife, Kerry, have been married
for 23 years and have four kids. When asked his hobbies,
he replies, “golf, I love to cook, and I'm a big college
basketball fan.” He adds that his involvement with AWRF is
work, but also fun.

“We travel to a number of different cities for our board
meetings and conventions, so we have our nights on the
town. They are very much social gatherings as well.”

An ongoing challenge of the association, Hayward says,
“is finding enough volunteers willing to spend the time. For
the long term good of AWRF and the industry there’s an
enormous amount of work that has to be done behind the
scenes.”

For Hayward, the effort has been worth it. “Now if I
have a question or concern, I have no problem in picking
up the phone and talking to the top leaders in the industry.
Becoming actively involved in AWRF is networking of a
very high order.”



Now you can watch your weight . Accuracy is within 0.1% of the actual load weight
. Failure of a load cell doesn't make the load fall
. Large digital display

. Possibility of transmission of weight via radio to
a remote display, a computer or to a printer
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THE GOVERNMENT
AFFAIRS COMMITTEE

By: J. Barry Epperson,
General Counsel and
Chairman of Government
Affairs Committee

Evolution Of The Governance Of AWRF

Over the years numerous substantive and procedural
changes have been made to the governing documents of
Associated Wire Rope Fabricators (AWRF). The below
recited summary describes some of those fundamental
variances and how they have facilitated the progression of
the Association’s operational and administrative systems.

AWRF was officially incorporated as a Texas nonprofit
corporation on January 7, 1976, at which time the
Association was improperly classified as a 501(c)(3)
organization (private foundation) under the United
States Internal Revenue Code (IRC). Thus, the first major
substantive change to the articles of incorporation came
about on December 19, 1979, when the Association
was reclassified for tax purposes into a category more
compatible with its operations, i.e., a 501(c)(6) or “trade
association” designation under the IRC.

The corporate purposes, which appear in both the
articles and by-laws of the Association have undergone
periodic revisions to meet changing trends in the law, but
more often to accommodate the needs of the industry.
Under The Texas Non-Profit Corporation Act, any changes
to the articles of incorporation must be (and have been)
approved, first by the board of directors, followed by a
vote of the general membership.

Duly adopted changes to the corporate purposes
have included replacement of the word “nylon” with the
broader terminology “synthetic” and have provided for an
expansion of geographical boundaries from the United
States to the worldwide marketplace in general, thus
reflecting the ever-expanding horizons of the Association’s
involvement in the industry. To this end, a name change
to “Associated World Rigging Fabricators” was once
considered as a viable response to its new frontiers;
however, such was eventually rejected by the board of
directors in deference to continuity of identity.

After considerable deliberation the directors of
AWRF concluded that the Association should present
itself to the public as a respected contributor to any
standards processes affecting the lifting, rigging and load
securement industry. Primarily for legal reasons, the
“representative” approach was considered a more prudent
alternative than in-house promulgation of standards.
In pursuit of that endeavor, AWRF has continuously
dispatched representatives to the B30 committee and
various subcommittees of the American Society of
Mechanical Engineers, the industry’s predominant
standard setting body, as well as to other major standards
writing groups. As a consequence of this representative
approach, it has been necessary to fine tune corporate

policies and purposes regarding contributions to the
development of standards by public or private sector
bodies. Such has been accomplished with the addition

of the following language to the corporate purposes: “To
encourage the development of safety standards for the
manufacturing, fabrication and distribution of lifting,
rigging and load securement devices including promotion
of suggested product safety programs applicable to the
industry.” This philosophy is succinctly expressed in
Paragraph 4 of the AWRF Antitrust policy which provides
as follows:

“4. AWRF has adopted a clear policy which precludes the
establishment of standards.”

Finally, to demonstrate that AWRF provides a forum
to its members for commercial pursuits which reach
beyond the fabrication of slings, the Association has
expanded its purposes to provide for consideration of all
problems common to industry production, distribution
and service as opposed to limiting its attention to problem
solving deliberations which address only sling fabrication
techniques and concepts. To that end the government
affairs committee (GAC) was formed early in the
Association’s history to become the corporation’s eyes, ears
and action wing in Washington, D.C., thus broadening its
intelligence collection and proactivity capabilities in the
world marketplace.

In addition to the corporate purposes, the Association by-
laws contain the framework within which the organization
conducts its business. Since inception, numerous
amendments have been developed through appropriate
channels, usually finding their genesis in committee
recommendations or by virtue of ad hoc suggestions
emerging from the membership. A policy for adoption
of recommended practices and guidelines, developed
by Association legal counsel, provides a fair, balanced
and orderly means of converting concepts and ideas
into workable procedures. From time to time, important
standards writing organizations have converted AWRF
recommendations into industry standards.

Review of the by-laws is an ongoing process.
Recommendations are thoroughly scrutinized by the
appropriate committees followed by the board of directors.
While most recommendations are offered with the idea
of revitalization or modernization of the document rather
than revision, the Association has periodically addressed
basic alterations to its corporate purposes, as well as to
its operational policies for membership, dues, quorum,
directors, officers and committees. Moreover, the process
of review and oversight is in constant motion, reflecting
innovative approaches by each new board of directors.
Recurring concerns — past or present — include the possible
need for additional classes of membership, change of
name to reflect a broader scope of Association activities,
exploration of procedural rules governing nomination of
directors, and concern over the lack of continuity within
committees.



This author is acutely aware of the dedicated desire
among the leadership and staff of AWRF to give due
consideration to the changing needs of the membership
while maintaining the tenacity which has made it a viable
power in the industrial community — a power which,
through its GAC, has enabled the Association to effectively
promote legislation and administrative changes impacting
its membership.

The officers, directors and staff of Associated Wire
Rope Fabricators have always invited constructive and
innovative suggestions from the membership in order to
sustain the status of Associated Wire Rope Fabricators
as the international leader of the lifting, rigging and load
securement industry.

The current AWRF by-laws are set forth below:

By-laws Of Associated Wire Rope Fabricators
ARTICLE | NAME

Section 1. The name of the Association shall be
Associated Wire Rope Fabricators.

Section 2. The Association shall be incorporated
under the laws of the State of Texas. The registered office
shall be in the State of Texas and the principal place of
business shall be in the State of Michigan. The corporation
may have such other offices, either within or without the
State of Texas, as the board of directors may determine or
as the affairs of the corporation may require from time to
time.

The corporation shall have and continuously maintain
in the State of Texas a registered office, and a recognized
agent whose office is identical with such registered office
as required by the Texas Non-Profit Corporation Act. The
registered office may be, but need not be, identical with the
principal office and the address of the registered office may
be changed from time to time by the board.

ARTICLE 1l PURPOSE

To promote interests common among companies
manufacturing, fabricating or distributing, lifting,
rigging and load securement devices and other integral
components of wire rope, chain and synthetic products.

To establish, acquire, preserve and disseminate technical
information within the industry.

To encourage the development of safety standards for
manufacturing, fabricating and distributing of lifting,
rigging and load securement devices including promotion
of suggested product safety programs and procedures
applicable to the industry.

To establish product identification procedures directly
related to the industry.

To assist in establishing and maintaining adequate
products liability insurance, as well as other insurance
needs for the industry.

To consider and deal with common problems of the
industry such as those involving production, distribution

and service functions of industry members and to advance
by all lawful means the common purposes of the industry.

To suggest, promote and distribute safety programs,
procedures and materials applicable to the members’
workplace.

ARTICLE lll MEMBERSHIP

Section 1.  Classes of Membership. The Association
shall have six classes of membership: Charter Member,
Regular Member, Manufacturing Member, Sponsor
Member, Affiliated Member and Retired Individual Member.
The board of directors is responsible for determining
the correct class of membership for new members.
Membership rights and privileges shall be equal between
classes except that Retired Individual Members and
employees of Affiliated Members are not eligible to serve
on the board of directors and as prescribed in Section 3 of
this Article.

Section 2.  Election of Members. All classes of
membership shall be elected by the board of directors.
An affirmative vote of two-thirds of the directors shall
be required for election. Membership shall be open to all
qualified applicants on a non-discriminatory basis. No
applicant who meets the requirements shall arbitrarily be
denied admission. Qualifications of membership are set
forth in the Associated Wire Rope Fabricators Membership
Application. The board of directors shall be empowered to
interpret membership requirements.

Section 3.  Voting Rights. All classes of membership
except Retired Members and Affiliated Members shall be
entitled to one vote on each matter submitted to a vote of
the membership. Neither Retired Members nor Affiliated
Members shall have independent voting rights but shall
enjoy all other participatory rights in keeping with the
purposes of the Association. The voting rights of Affiliated
Members shall be exercised by the parent company which
shall have one vote.

Section 4.  Duration of Membership. Membership in
this Association may terminate by voluntary withdrawal as
herein provided. Any member may by giving written notice
of such intention, withdraw from membership. Withdrawal
shall be effective upon fulfillment of all obligations to the
date of withdrawal.

Section 5.  Suspension and Expulsion. Any
membership may be suspended or terminated for cause.
Sufficient cause for such suspension or termination of
membership shall be violation of the By-Laws or any lawful
rule or practice duly adopted by the Association, or any
conduct prejudicial to the interests of the Association.
Suspension or termination shall be by two-thirds vote of
the entire membership of the board of directors; provided
a statement of the charges shall have been sent by
registered or certified mail to the last recorded address of
the member at least twenty (20) days before final action
is taken thereon. This statement shall be accompanied by
notice of the time and place of the meeting of the board of
directors at which the charges shall be considered and the
member shall have opportunity to appear in person and/or



to be represented by counsel to present any defense to
such charges before action is taken thereon. Dues are
non-refundable as a result of suspension or termination of
membership.

Section 6. Transfer of Membership. Membership in
this Association is not transferable without the consent of
the board of directors.

ARTICLE IV DUES

Section 1. The annual dues for each member of the
Association shall be determined by the board of directors.

Section 2. If one member company has controlling
interest in another company(s) and those other
company(s) present themselves to the marketplace
under a name different from that of the company having
controlling interest, then the controlled company(s), in
order to participate and enjoy the benefits of membership
of AWRF, must pay dues separate from the company
having controlling interest and also meet all other
standards for membership.

Section 3. Members who fail to pay their dues
within thirty (30) days from the time the same shall
become due shall be notified by the Secretary and, if
payment is not made within the next succeeding thirty
(30) days shall, without further notice and without
hearing, be dropped from the rolls and thereupon forfeit
all rights and privileges of membership; provided that the
board of directors may by rule prescribe procedures for
extending the time for payment of dues and continuation
of membership privileges upon request of a member and
for good cause shown.

ARTICLE V MEETINGS

Section 1.  Meetings Shall Be Semi-Annual. There
shall be meetings of the Association during the months
of April and October, unless otherwise ordered by the
board of directors, for election of members of the board
of directors, for receiving reports, and the transaction of
other business. Notice of such meetings, signed by the
Secretary, shall be mailed to the last recorded address
of each member at least thirty (30) days before the time
appointed for the meeting,.

Section 2.  Special. Special meetings of the
Association may be called by the President or the board of
directors, or shall be called by the President upon written
request of the majority of members of the Association.
Notice of any special meeting shall be mailed to each
member at the last recorded address at least thirty (30)
days in advance, with a statement of time and place and
information as to subject or subjects to be considered.

Section 3.  Quorum. No less than fifty (50) voting
members present at any meeting of the Association
shall constitute a quorum, and, in any case there be less
than this number, the presiding officer may adjourn the
meeting from time to time until a quorum is present.

Section 4. Rules. The usual parliamentary rules as
established by “Roberts Rules of Order” shall govern all
deliberations, when not in conflict with these By-Laws.

ARTICLE VI BOARD OF DIRECTORS

Section 1. The board of directors shall have
supervision, control and direction of the affairs of the
Association, shall determine its policies or changes therein
within the limits of the By-Laws, shall actively prosecute
its purposes and shall have discretion in disbursement of
its funds. It may adopt such rules and regulations for the
conduct of its business as shall be deemed advisable, and
may, in the execution of the powers granted, appoint such
agents as it may consider necessary.

Section 2. The board of directors shall consist of a
minimum of eleven (11) and a maximum of nineteen (19)
individuals each of whom must be employed by a member
company. No more than one seat on the board shall be
held at any one time by a member affiliated with a related
member. Except as otherwise provided by the board of
directors, the election process shall be as follows:

a. Prior to the Fall meeting, the nominating
committee (consisting of not less than three
individuals) shall select names of director
candidates.

b. Prior to the Fall meeting, by mail ballot,
the membership will vote for and elect, the
appropriate number of directors.

Each newly elected director shall assume his or her
duties at the termination of the Fall meeting. Except
as otherwise provided by the board, each director will
serve a three year term of office with the exception of
those elected to fill an unexpired term of office for the
director being replaced. Any director shall be eligible
for re-election at any time. When a directorship vacancy
occurs due to death, resignation, or other reason, the
board may appoint a new director to the vacated position
to serve until the next general election of directors to
occur at the succeeding Fall meeting. Within the above
recited parameters, the board may propose additional
directorships to the membership from time to time.

Section 3. Meetings. Except that the board shall
have a regular meeting at the time and place of the semi-
annual meetings, the board shall meet upon the call of the
president at such times and places as he may designate,
and shall be called to meet upon the demand of a majority
of the directors. Notice of all meetings of the board
of directors shall be sent by mail or telegraph to each
member at his last recorded address at least ten (10) days
in advance of such meeting.

Section 4. Executive Sessions. By majority vote
of all Directors present in person or by proxy, the board
reserves the right at any time prior to or during a regular
or special board meeting to convert the meeting to
Executive Session at which time any attendees may be
asked to leave the meeting with the exception of directors,
elected officers and past presidents.

Section 5. Quorum. A majority of the whole board
shall constitute a quorum at any meeting of the board. Any
less number may adjourn from time to time until a quorum
is present.

Continued on page 36
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QUALITY PRODUCTS.
QUICK DELIVERY. GOOD PRICES.
PICK ANY THREE.

When you need 1%" wire rope and you need it now, call Loos & Company. === e
It's in stock. Ready to be shipped. And priced right. We make and stock a
wide range of wire rope in sizes up to and including 1%". Specializing in
stainless steel, other materials are available upon request. And we make it
all right here in the USA. When you need the right size wire rope right away,
call us at (800) 533-5667. Or visit www.loosco.com.

—— o ———

Actual size 1% " stainless wire rope

AVAILABLE MATERIALS: STAINLESS 302/4, 305, 316; PHOSPHOR BRONZE, MONEL, INCONEL, CARBON STEEL; BRIGHT, GALVANIZED

Wire Rope Division 0
1 Cable Road, Pomfret, CT 06258 A
fax: (860) 928-6167 .

email: sales@loosco.com When it matters.

WIS
ATIFICI

Intertek
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SLINGMAX 7~

RIGGING SOLUTIONS

Your high
performance
sling company

For more than 70 years, our slings have
been the premier rigging solutions for
heavy lifts.

With overlood tell-tails, fiber optics, and
v Fost™ inspection systems, we offer our
rigging customers the most odvanced
maans of checking their Twin-Path®

slings of the job site. Our durable
K-Spec™ fiber is available in all our synthetic
products. And we offer engineered protection
for our synthetic slings with CornerMax™ Pods
ond Synthetic Armor Pods.

In ddition to our synthetic products, we have
three multi-part wire rope sling designs that
achieve over 90% efficiency moking them

truly high performance wire rope slings. They
ore flexible and con be made to precise lengths.

All of this is backed up by the most extensive sling

testing in our industry, o worldwide network of 40 sling
tabrication locations, and a commitment to provide the highest quality
rigging solufions for our customers.

Contact us for more information or to find your local

: : ' P.O. Box 2423 = Aston, PA 19014-2423 USA
Slingmax™ Rigging Solutions dealer, BO0-874-3539 + 610-485-B500 = Fax 610-494-5835

www.slingmax.com



Reliable
Connections

ESCO rigging products for
wire rope application:

* Swagers * Swage dies
*SS swage sleeves * Swage ferrules
* Swage sockets * Spelter sockets

* Rigging hardware

\

\

National sales & service
1-800-227-3726

Problem solved.
WWW.esCocCorp.com
©2006 ESCO Corporation. Printed in the U.S.A. ESCO is a registered trademark of ESCO Corporation. WWW-r|ggerSCh0|Ce-C0m
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Profit Improvement Report

Improving Margin With Product Mix:

Mission Impossible
By Dr. Albert D. Bates
President, Profit Planning Group

Most AWRF members are acutely aware of the need for
improved gross margin performance. The challenge is how
to produce higher margins in a highly price competitive-
world. Very high on almost everybody’s list is to change the
sales mix to sell more of the high-margin items. This would
seem to have the potential to increase margins without any
reduction in price competitiveness.

As desirable as this strategy might seem, it has two very
important negative characteristics—it is extremely difficult
to do and it doesn’t improve gross margin very much.

This report will look at the somewhat hidden negatives of
product mix from two perspectives:

e The Real Impact of Mix on Gross Margin—An
examination of the relationships between changes in
the product mix and gross margin. In addition, the mix
strategy will be compared to the more straight-forward
strategy of increasing prices.

e The Challenges in Changing Product Mix—A
discussion of the inherent difficulties in changing mix
versus raising prices.

The Real Impact of Mix on Gross Margin

The theory behind changing the product mix is
commendable. The intent is to sell more of the higher-
margin items in the line so as to increase the firm’s overall
gross margin without having to resort to price increases.

To understand how this philosophy goes awry, it
is necessary to have an understanding of the margin
structure for AWRF members. According to the most
recent PROFIT Report, the typical firm operates on a gross
margin of 40.0% of sales. This is often referred to as the
blended gross margin as the overall result is produced
by selling a range of different items whose margins vary
widely.

Exhibit 1 looks specifically at the variation in item
sales and margin. It utilizes a very common velocity

Exhibit 1
Improving Gross Margin Percentage
By Product Mix and Pricing
Current Results Projected Results
Gross Margin Gross Margin
Velodity Code Sales Dollars Percent Sales Dollars Percent
Changing Mix--Emphasizing D Item Sales
A $3,000,000 $1,050,000 35.0 $3,000,000 $1,050,000 35.0
B 1,000,000 400,000 40.0 1,000,000 400,000 40.0
C 750,000 375,000 50.0 750,000 375,000 50.0
D 250.000 175,000 70.0 275,000 192,500 70.0
Total $5,000,000 $2,000,000 40.0 $5,025,000 $2,017,500  40.2
Changing Prices--10% Increase on D ltems
A $3,000,000 $1,050,000 35.0 $3,000,000 $1,050,000 35.0
B 1,000,000 400,000 40.0 1,000,000 400,000 40.0
C 750,000 375,000 50.0 750,000 375,000 50.0
D 250.000 175,000 70.0 275.000 200,000 72.7
Total $5,000,000  $2,000,000  40.0 $5,025,000 $2,025,000 40.3

code analysis that divides the product line into four
categories based upon how fast the items sell—A, B, C
and D items.

The A items represent the fastest-selling items in the
product line. Typically, A items will constitute 60% of
total sales. The B items are basic items and generate
around 20% of the firm’s sales. The C items are slow

sellers and only account for 15% of total sales. Finally, D
stands for dogs. The slowest-selling items in the product
line generate only about 5% of the firm'’s total sales.

However, when a gross margin perspective replaces a
sales perspective, things change dramatically. In a typical
variable pricing (also called matrix pricing) arrangement
the A items tend to be commodities and have low
margins. In Exhibit 1, the margin on the A items is only
35.0%. At the other extreme, the D items have a great
margin—70.0% of sales.

The combination of a very high gross margin and very
low sales leads a lot of managers on a quest to sell more
of the D items. The top half of Exhibit 1 explores the
impact of such an effort. The bottom half of the exhibit
reviews the parallel impact for a price increase.

The projected results on the right hand side in the top
section, sales of the D items are increased by 10%, while
the other three categories remain at their same sales
levels. The gross margin percentage on the D items does
not change, of course, but the dollar amount of both
sales and margin does.

The totals for the top half of the exhibit indicate that
the blended gross margin percentage for the total firm
increased from 40.0% of sales to 40.1% of sales. While an
increase is an increase, the additional margin percentage
is small. From a dollar perspective, the mix change
took margin dollars from $2,000,000 to $2,017,500, or an
increase of $17,500.

The bottom half of the exhibit goes through the
same sort of analysis for a 10% price increase on the
D items. As can be seen, the improvement is much
more dramatic. What is especially important to note is
that when sales increased by $25,000 due to the price
increase, gross margin dollars increased by the same
amount. Price increases have a dollar for dollar impact
on margin.

This means that instead of the firm having $17,500
additional margin dollars, it has $25,000 additional
dollars. Furthermore, it got this higher number without
having to sell any additional merchandise. From a gross
margin percentage perspective, the new margin is 40.3%.

There is an important conclusion that AWRF members
cannot walk away from. The impact on gross margin
from changes in pricing is much more significant than
changes in product mix. However, many managers
continue to view price increases as extremely difficult
to achieve while product mix changes would appear to
be within easy reach. The truth is typically exactly the
opposite—price changes are relatively easy while mix
changes are almost impossible.



The Challenges in Changing Product Mix

D items are D items for a reason. Customers buy them
only when they need to have them. This means that any
effort to sell more D items should more accurately be
described as “getting people to buy things they don’t really
want.”

This doesn’t mean it is impossible to do, but it does
mean it is really hard. In the example, the reward for
doing something really hard is that the gross margin
percentage is increased by a paltry 0.1 percentage point.

In comparison, raising prices had a dramatic impact
on both the dollars of gross margin and the gross margin
percentage. It can also be argued that increasing prices on
the D items is a lot easier than selling more of the D items.

The overwhelming motivation of customers when
purchasing D items is to find a specific item as quickly
as possible with minimal effort. At this point distributors
provide a sensational level of added value—they actually
have the item available when the customer needs it. This
added value deserves a higher price.

Most purchasers of D items are also purchasing the
same exact item that they last bought perhaps two or
three years ago. Their price perceptions are fuzzy at best.
Even if their pricing recall were great, however, the ease
of getting the exact item required as quickly as possible
dominates the transaction.

In short, increasing prices not only has a larger impact
on margin than changing the mix. It is also actually easier
to implement. Sometimes the real barrier to increasing
prices is that the firm’s own employees think that prices
on D items are already too high. After all, as shown on
the bottom of Exhibit 1, they now have a gross margin of
70.0%. Going to 72.7% would be unconscionable.

In reality, the price is not too high. It is what is needed
to justify maintaining the item in inventory for two
years waiting for the customer to need it. Availability is
essential to the customer and getting paid properly is
essential to the firm.

Moving Forward

Distributors need to think in terms of generating the
greatest gross margin gain with the least gross margin
pain. In almost every instance, that trade-off is maximized
by charging fair prices for slow-selling products. With
proper discipline this is actually relatively easy to achieve.

About the Author:

Dr. Albert D. Bates is founder and president of
Profit Planning Group, a distribution research firm
headquartered in Boulder, Colorado.

©2007 Profit Planning Group. AWRF has unlimited duplication rights
for this manuscript. Further, members may duplicate this report for their
internal use in any way desired. Duplication by any other organization in

any manner is strictly prohibited.

A Managerial Sidebar

A Checklist for Identifying
Price Increase Opportunities

The most commonly used checklist for
determining if the price of an item can be
increased without suffering a sales decline has
been presented several times before. It is worth
repeating with some sense of strategic direction.

Items with three or more of these characteristics
are virtually guaranteed to be price insensitive:

e Slow Selling—This is where firms should start.
For the typical firm the D items are only 5%
of sales, but are about 50% of the SKUs. This
leaves lots of opportunities.

e  Not Promoted—Generally D items are not
promoted. A few items would be excluded
if there is widespread price information
available.

e Low Dollar Value—Items that sell for $2 are
easier to increase in price as opposed to
$2,000, or even $200 items.

e Infrequently Purchased—Items that are
bought episodically are almost guaranteed to
lack price sensitivity.

e Bought Only When Absolutely Needed—Items
that are purchased only when a specific need
arises are literally crying out to have their
price increased.

e  Unique Items—Items that are not readily
available from other sources of supply
represent a very unique opportunity.

e Repair/Service Parts—Small-dollar purchases
that allow the buyer to forego a larger
purchase are inherently insensitive to price
increases.
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TESTING MACHINES

Chant Engineering Co. Inc.
7 Britain Drive * Low cost testing machines for the rigging industry
New Britain, PA 18901-5186

2152304960 888.567.0983 e Standard sizes or custom machines

Fax: 230.4261" * Quality products since 1970
www.chantengineering.com

Member

Outdoor Towers: Any Size

Vertical: Static or Dynamic

200K Lucker Upgrade B Single Beam: Low Cost Custom: 450K x 80 Ft.

CEMTFH AR OF 11 iy

HPU and Computer Computer Control Test Certificate Software Program
© 2005 Chant Engineering Co. Inc.
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Fax: 713-672-9229

Your Safety Committee At Work

The new year has started and I have taken over the Safety Committee
from Teresa McGee. She did a great job starting the association on a new
path when it concerns safety. She brought us to a new level and I will
continue on that path.

A few items I want to accomplish are as follows:

Re-design the safety award program
Purchase a set of Safety DVD’s
Develop a Safety Manual and Program

The re-design of the safety award program will allow our members
to utilize the award as a marketing tool. The current program is not
measurable. The new program will qualify and quantify the award. The two
reports are Total Record Incident Rate and Lost Time Incident Rate. The
equations follow:

TRIR= Number of Incidents X 200,000 Hours
Number of Hours Worked

LTIR= Number of Lost Time Incidents X 200,000 Hours
Number of Hours Worked

Rating: 0.00 - 0.99 Green (Only using the LTIR)
1.00 - 3.99 Yellow (Only using the LTIR)
4.00 - UP Red (Only using the LTIR)

In order to receive the AWRF Safety Award, a company shall be in the
Green rating. When the reports are sent in for review, the OSHA 300 log
shall be attached. I will review this program to see what needs to be done
for countries, other than the US.

The Safety DVD’s will cover all relevant safety topics that should be
implemented into your company’s safety program. The DVD’s shall be
kept at the AWRF headquarters and sent out as needed. I hope to have
the programs streaming on the AWRF website, but there are some license
issues to overcome.

The Safety Manual and Program is a long term project, but I will have it
started this quarter. This will enable all of us to implement a safety program
for our shops and offices.

While these three items are working, the Safety Committee will update
the Swager Safety Guide, as needed.

Shop safety should be on the top of each company’s things-to-do list.
A safe work environment can improve efficiency which can increase the
bottom line. Our personnel are the key to success and should be kept safe.

If there is anything the Safety Committee can do, please contact the
AWREF executive office and it will be sent to us.

Jeff Bishop
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The Employer’s Advisory

A Quarterly Newsletter
Highlighting Current Employment Law Issues

Prepared By Attorneys Betty Bechtel And Michael Santo
4th Quarter BECHTEL & SANTO, L.L.P. 2006

“I'M SICK AND I'M GOING HOME-AGAIN!"

It’s Spring; it’s Friday; it's sunny and 70 degrees outside.
Suzie tells you just before lunch, “I'm sick. I'm going home.”
And she leaves. This is the tenth time in the past two months
that Suzie has left early claiming a sudden illness—usually a
migraine. This time, she didn’t mention migraines, but wore
dark sunglasses in the office all morning, and frequently
rested her head on her desk. She has used all of her vacation
and sick leave and you are fed up with her lack of reliability.
You want to fire Suzie. But first, can you count to 507

If you count the number of employees on your payroll
and they add up to 50 or more who work within a 75 mile
area of Suzie’s work location, then your business is covered
by the Family and Medical Leave Act (FMLA). Now then,
if Suzie has worked for the company a total of 12 months,
and reported 1,250 work hours in the past 12 months, and
has not used up her 12 weeks of FMLA leave this year, she
is eligible for FMLA for absences due to a “serious health
condition.” Terminating Suzie for this absence could violate
the FMLA, even though her absences are excessive, and
unduly burdensome for the Company, and even though
she did not ask for FMLA leave. As the following cases
illustrate, employees do not need to say to their employer
“I am requesting FMLA leave” in order for their absence to
be protected by the FMLA. The only requirement is that the
employee provide sufficient information to put the employer
on reasonable notice that the leave is being requested for an
FMLA-qualifying condition.

In Burnett v. LFW, Inc., 472 F.3d 471 (7th Cir. 2006), a
court held that Mr. Burnett’s comment that he was “sick and
wanted to go home,” when considered in the context of his
medical history was sufficient to put his employer on notice
of his need for FMLA leave. Over a four-month period he: 1)
informed his employer that he was suffering from a “weak
bladder;” 2) made an increasing amount of medical visits;

3) had a prostate biopsy, which his employer was aware of;
4) repeatedly stated that he “felt sick” and hinted that his
condition might be similar to that of his brother-in-law’s
prostate cancer; and 5) suggested he might consider suicide
if he ended up bedridden as a result of prostate cancer.

Burnett was fired for the absence and sued the company
under the FMLA. Despite Burnett’s failure to specifically
request FMLA leave, and despite the fact that even Mr.
Burnett did not find out he was actually suffering from
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prostate cancer until after he was terminated, the court
refused to dismiss his claim and held that a jury could
find that his employer should have known he was
suffering from a serious health condition or should have
inquired further to find out. The court explained that,
although an employee’s bare assertion that he or she

is “sick” is usually not enough to put an employer on
notice of an FMLA-qualifying illness, the surrounding
circumstances can provide enough support to create
sufficient notice.

What about an employee who doesn’t leave work, but
takes short breaks away from his work station during
the work day to eat because of a medical condition? Are
the breaks protected FMLA leave? What notice must the
employer receive?

Amazingly, intermittent FMLA leave can be taken
in time blocks as short as one-minute, if medically
necessary. For instance, take the case of Mr. Collins, a
diabetic. In November, he provided his employer with
a physician’s note explaining that his blood sugar could
get low because of the diabetes, and he would need
a break to eat in order to keep from passing out. The
employer responded that he was eligible for intermittent
FMLA leave for this purpose. In January and March,
Collins left his work station a couple minutes before
his scheduled break to get something to eat. He was
fired for this conduct, and sued for interference with his
FMLA rights. He claimed he informed his supervisors
on each occasion that he was taking his break early
because of his diabetes. The supervisors denied that
he said his early breaks were because of his diabetes.
The company asked that the FMLA claim be dismissed
because of insufficient notice, and because the leave
period was too short to qualify as FMLA. The court
refused to dismiss Collins’ FMLA claim, holding that a
jury could reasonably conclude that the company knew
Collins was suffering from a serious health condition,
or that it should have inquired further whether the early
breaks were due to a serious health condition. The court
also held that a break during the day could qualify as
intermittent FMLA leave, if medically necessary. Collins
v. United States Playing Card Co., 2006 WL 3231309 (S.D.
Ohio),

What if the doctor’s certification for FMLA leave
doesn’t clearly identify a serious health condition? Can
you deny leave or do you have to give the employee a
chance to have the doctor cure the deficiency? Let’s
look at the cse of Schmutte v. Resort Condominiums
Int’l, 463 F.Supp.2d 891 (S.D. Ind. 2006).

Schmutte was terminated for excessive absences after
she passed out at work and was taken by ambulance to
the hospital for observation, causing her to miss the rest
of the work day. She had left work early on several other
occasions in recent months because of panic attacks
and, as a result, she did not have enough accrued
sick leave to cover this absence. She had not asked
for intermittent FMLA leave for these panic-attack
absences, but did request it after her trip to the hospital.



Schmutte filed suit over her firing, alleging that her
rights under the FMLA had been violated. The key issue
was whether she had given the employer adequate
notice of her need for intermittent FMLA. The employer
was aware that Schmutte suffered from depression
and anxiety because only a few months before, she had
used two months’ FMLA leave for these conditions.
When she returned from her FMLA leave, she told
her supervisor that she was “not cured” and “needed
additional treatment.” On the occasions when she left
early following her FMLA leave, she told her supervisor
that she was leaving due to job stress and anxiety.

The employer’s FMLA administrator denied
Schmutte’s request for intermittent FMLA leave,
concluding that she was out of work for less than
three days, with no follow-up visit, and no treatment
plan, and thus did not meet the criteria for a serious
health condition. This conclusion was based on the
boxes checked by Schmutte’s physician in completing
the FMLA physician certification form. The physician
failed to check that her condition was chronic and
required intermittent leave. The employer did not
advise Schmutte or her doctor of the deficiency in the
certification or offer an opportunity to cure before
firing her.

On these facts, the court refused to dismiss
Schmutte’s case because it held that a jury could
reasonably find that the employer’s prior knowledge of
Schmutte’s condition imposed a duty to inquire further
whether the absence was due to a chronic serious
health condition covered by the FMLA, and to give the
employee a chance to cure the physician’s certification.

Back to Suzie: These cases indicate that before you
fire Suzie for leaving early on Friday, if she is otherwise
eligible for FMLA, you should offer her an opportunity
to explain the nature of her illness, request intermittent
FMLA and provide a physician’s certification supporting
the request. Because she has claimed migraines in
the recent past and there were signs she was having a
migraine again today, you may have sufficient notice
that her absence is due to a serious health condition to
create an obligation under the FMLA to inquire further.

The Weakness of Pre-employment Strength Tests

If your company requires employees to pass a
strength test as a condition of employment, and the
pass rate is lower for women than men, the use of the
test could violate Title VII's prohibition against sex
discrimination. Consider the case of E.E.O.C. v. Dial
Corp.,469 F.3d 735 (C.A.8 (Iowa), 2006).

Dial Corporation assigns entry level employees to
the sausage packing area of its plant. The workers are
required to carry approximately 35 pounds of sausage
at a time and lift and load the sausage to heights
between 30 and 60 inches above the floor. Because
Employees who work in the sausage packing area were
experiencing a disproportionate number of injuries,
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in 1996 Dial implemented several measures to reduce the
injury rate, including an ergonomic job rotation, institution
of a team approach, lowering the height of machines to
decrease lifting pressure for the employees, and conducting
periodic safety audits.

These measures worked well and the injury rate dropped
in 1998 and 1999. In 2000, Dial also instituted a strength test
to evaluate potential employees, called the Work Tolerance
Screen (WTS). For this test, job applicants were asked to
carry a 35 pound bar between two frames, approximately
30 and 60 inches off the floor, and to lift and load the bar
onto these frames. The applicants were told to work at their
“own pace” for seven minutes. An occupational therapist
watched the process, documented how many lifts each
applicant completed, and recorded her own comments
about each candidate’s performance.

Before instituting the WTS, 46% of the new hires
were women, but this dropped to 15% after the test was
implemented. The overall percentage of women who passed
the test was 38% while the men’s passage rate was 97%.
Passing the test was required for employment.

Clearly, the test had an adverse impact on women
candidates. When a pre-employment screening test
adversely impacts a protected group (like women), the use
of the test is unlawful, unless the employer can prove that
it is a valid indicator of the skills necessary to successfully
perform the job.

The Equal Employment Opportunity Commission (EEOC)
sued Dial on behalf of several rejected women, charging
intentional sex discrimination as well as sex discrimination
based on adverse impact. Dail defended that the test was a
valid measure of necessary skills for safely performing the
sausage packaging job. Although the WTS was screening out
more women than men, the decrease in injuries warranted
its continued use, according to Dial.

Dial lost the suit. Bad facts for Dial included that the
injuries declined before the test began. It could not prove
how much of the decline in injuries after the test started
was due to the test and how much was due to other
measures it had taken before starting the test. In two of the
three years before Dial implemented the WTS, the women’s
injury rate had been lower than that of the male workers.
There was evidence that the occupational nurse marked
some women as failing despite their having completed the
full seven minute test. Significantly, the EEOC’s expert in
industrial organization testified the test was more difficult
than the sausage making job. The average applicant had
to perform four times as many lifts as current employees
and had no rest breaks. The applicants were testing in a
competitive environment, so they tended to work as fast
as possible during the test in order to outperform the
competition. This rapid pace was not required of employees
actually performing the job.

Lesson: Pre-employment strength tests should not
require more of the applicant than is required of employees
who successfully perform the job. Don’t use the test if



it eliminates a significantly higher percentage of
women than men, disabled workers, or older workers
unless you can validate that the test is a business
necessity and accurately predicts who can successfully
perform the job. See 29 C.F.R. § 1607.5(B) for testing
regulations.

UPDATE ON EMPLOYMENT LAWS SEMINAR
COMING SOON!

Bechtel & Santo, LLP, will present a morning
Employment Law Update Seminar on April 25, 2007, in
Grand Junction, Colorado, sponsored by the Western
Colorado Human Resources Association (Email
marney@wchra.org for sign-up information).

Q. &A.

Q. Can we hire a legal alien who does not have a
social security number?

A. Yes. Assuming you comply with the I-9
requirements, the individual can begin work
without the Social Security Number (SSN), but
must apply for a SSN using Form SS-5. If the
SSN is not received by the time the W-2 is issued,
indicate “Applied For” in the space for the SSN. In
some cases, work performed by non-citizens is not
covered by Social Security and no SSN is needed.
According to Martin Gerry, Deputy Commissioner
for Disability and Income Security Programs,
temporary agricultural workers admitted with an
H-2A visa are not covered by Social Security and
do not pay FICA taxes. But individuals admitted
with an H2B visa to perform skilled or non-skilled
non-agricultural employment, which is temporary
or seasonal, are covered by Social Security.

Q. Our drivers are given a per diem allowance of $120
per day when they are out of town overnight to
cover expenses of meals and lodging. We do not
withhold taxes from the per diem payment because
it is “expense reimbursement.” Is this OK?

A. IRS Revenue Ruling 2006-56 states that in order for
a per diem allowance to be excluded from income
for purposes of tax withholdings, the payment
must be made according to an “accountable plan”
that 1) has a business connection, 2) requires
substantiation of the expense and 3) requires
the employee to return amounts in excess of the
substantiated expenses. You must establish a
policy that requires employees to provide proof of
expenses and requires them to return any excess
payments within a reasonable period. Otherwise
the entire per diem payment may be considered
wages by the IRS and subject to withholdings
and employment taxes. Consult with your tax
accountant or Office of Associate Chief Counsel,
Ligeia M. Donis, 202-622-0047. 26 CFR 1.62 -2(k)

Q. An employee was absent from work for two weeks for a
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“surgical procedure.” The employee has never provided
us with an FMLA medical certification of the need for
leave, even though we have asked for this. Can we deny
FMLA leave for this reason?

The FMLA provides that an employer may require a
certification issued by a health care provider to support
an employee’s request for FMLA leave due to a serious
health condition. The employer must provide written
notice to the employee of its certification requirement,
and the anticipated consequences of failure to provide
adequate certification. If you have complied with these
notice requirements, and the employee fails to provide the
certification within a minimum of 15 days, the absence is
not protected by the FMLA. Lipscomb v. Electronic Data
Systems Corp.,462 F.Supp.2d 581(D.Del.,2006).

Do we have to pay overtime rates for work performed on
Sundays and Holidays?

Neither Colorado nor Federal law requires this, unless the
hours worked on those days are overtime hours for that
workweek, and the employee is non-exempt.

Proudly Manufacturing

L-10 Lacled Alloy® Chain i Grey Armour

« _x T

AN

L-8 LacledAlloy® Chain in Black Armour

in addition to Transpon L-7,
High Test L-4, and Proof Coil L-3

FX00 00 - Jidg
CERTIFEED

LERVING THE INDUSTRY
SINCE 185

PH [BD0) J25-2690
wared, lacledechaincom




SP2000"
Side Pull Hoist Ring has full
swivel and pivot action.
Compact, low profile design
simplifies use. Ideal for
flipping molds & dies. 650 to
29,000 Ib. capacities. U.S.
Patent 409,895.

Swivel Eyebolt”

style has full swivel and pivot
action. Patented famper-
resistant design is great for
permanent mounting
applications. 500 to 4,000 Ib.
capacities. Available in inch,
metric and stainless steel.
U.S. Patent 5,743 576.

1SO9001:2000

QuaLITY SYSTEM CERTIFIED

Although they may look the same, when it

comes to hoist rings, you truly get what you
pay for. Insist on Jergens Hoist Rings: all are
designed for a 5:1 strength factor; all material
is domestically manufactured certified alloy

steel. Forged or cast components are

magnetic particle inspected to ASTM E709-80

with zero defects permissible.

ALL COMPONENTS MADE IN USA

Side Swivel™ Economical design for OEM applications.
Full swivel and pivot action. 650 to 4,100 Ib. capacities.
U.S. Patent 6,443,514.

Jergens

www.jergensinc.com

©2006 Jergens Inc.
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Forged Center Pull

Full swivel and pivot action
allows you to flip and turn
parts without unhooking.
Integral solid center brace lift
bail. Bail design reduces
possibility of spreading the
lift bail in misapplications.
800 to 30,000 Ib. capacities.
U.S. patent #6,652,012.

Side Pull (Traditional)
Hoist Ring makes flipping of
lifted items easy. Features
oversized round ring and
heavy duty cast body. 650 to
29,000 Ib. capacities. U.S.
Patent 6,443,514

Made in America

Ce

Certified

Jergens Way 15700 S. Waterloo Rd. Cleveland, OH 44110 e Tel.: (800) 537-4367 e Fax: (216) 481-6193 e e-mail: info@jergensinc.com



News About Members
Press Release

FOX PAINE Capital FUND Iil, LP COMPLETES
PURCHASE OF Wire Rope Corporation of
America

St. Joseph, MO - February 9, 2007
— Privately-held Wire Rope Corporation of
America (WRCA), the world’s leading producer
and marketer of specialty wire ropes,
announced today that Fox Paine Management
III, LLC (Fox Paine), the San Francisco-
based private equity firm, has completed the
acquisition of the company from KPS Special
Situations Fund II, a New York based private
equity firm. WRCA did not disclose the
terms of the final transaction.

Ira Glazer will continue to lead the
Company as WRCA’s President and Chief
Executive Officer. Mr. Glazer, together
with the rest of the WRCA leadership
team, will run the business and execute
on a growth strategy that anticipates
strong organic growth coupled with an
acquisition program. Glazer stated, “Fox
Paine is targeting significant expansion
for our company. This growth means
two things for us...great challenges and
great opportunities.” The company has
announced expanded capital investment
in all its manufacturing operations and
anticipates no changes in its operating
strategy.

WRCA'’s products are recognized
throughout the world and used in a wide
range of market applications including
oil and gas exploration; surface and deep
mining; construction; and specialty lifting
and suspension applications. Its products
and technical service support have given
WRCA market-share leadership in the
worldwide wire rope segment. WRCA
employs approximately 1,500 people and is
headquartered in St. Joseph, Missouri, with
manufacturing plants, distribution facilities
and research and development centers in the
U.S. and Mexico. In June, the company also
formed a joint venture to build a state-of-the-
art wire rope mill in Wuhan, China.

WIRE ROPE CORPORATION OF AMERICA, INC.
ACQUIRES WIRELINE WORKS INC.

St. Joseph, MO - February 26, 2007 — Wire Rope Corporation
of America, Inc. (WRCA) announced today the acquisition of
privately-held Wireline Works, the North American market leader
in electro-mechanical data logging cables used in cased hole
applications. Terms of the transaction were not disclosed.

Ira Glazer, CEO of WRCA, stated, “We are very excited to
add Wireline Works to our family of companies. Their technical
expertise, great quality and outstanding service make them a

perfect fit with the strategic direction of our company.”

Canadian-based Wireline Works, which was founded in 2003, has
built a strong reputation throughout Canada and the western United
States for excellent quality and service for its single conductor
logging cables. Beyond its strong technology orientation, Wireline

Works has built professional sales and operations teams which have
allowed the company to expand rapidly during a strong oil and gas
exploration market. Wireline Works will continue to grow its market
presence by expanding in the open hole market this year.

The existing Wireline Works management and sales team will remain
in place. Bill Roberts and Rejean Lavoie have both been named as vice
presidents of WRCA. Roberts will continue to serve as Sales Manager
for Wireline Works and Lavoie will be Vice President of Operations.

Commenting on the transaction, Lavoie stated, “Wireline Works will
continue to seek the best solutions for the oilfield servicing industry in
specific areas of expertise such as product innovation, manufacturing
and customer care. Joining a dynamic, progressive organization like
WRCA will only strengthen our company and allow us to accelerate
our plans for growth.”

Augusto Hoyos, who has managed the manufacturing operations
since the Wireline Works began, will continue in his role as General
Manager of the Calgary facility. Terry Moffatt, Wireline Works
founder, has chosen to resign.

Glazer commented, “We congratulate Terry on his
accomplishments and thank him for building such a strong
management team. We wish him the very best in his future
endeavors.”

Through its Camesa division based in the Houston area, WRCA
currently holds the international market leadership position with a
comprehensive line of single and multi-conductor cables, including
many utilizing specialty steels for armoring. Both entities will
continue to operate independently as they have in the past.

Fox Paine Capital Fund III, LP (Fox Paine), the San Francisco-
based private equity firm that acquired WRCA on February
8, 2007, played a key role in facilitating the acquisition and
arranging the financing to close this transaction.
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WWW.ALLMATERIALHANDLING.COM
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STRIDER

RESOURCE

New & Innovative Products
for the Lifting & Rigging Industry

b

Worldwide
ONE PRESS® SWAGING SYSTEM

Canada

PIAB™ ROPE TENSION METERS
AND CRANE OVERLOAD GUARDS

TWIN-PATH® RIGGING PRODUCTS
WIRELOCK® SOCKETING RESIN

In Stock for Immediate Delivery
Toll Free: 1-800-267-LIFT

e service(@strider-resource.com

p: 905-778-1960
£ 905-775-1424

www.strider-resource.com

Untangle Your Inventory &
Release your Profit $

Software Solutions Tailored
Specifically for the Lifting and
Load Securement Industry .

SUCCESS 2000+

Get to know Us as well as we
have gotten to Know your
Industry!

Distributor Computer
Systems, Inc.

Phone: 856-813-1750
Fax: 856-813-1762

Email: sales @dcs-success.com
Call or Email for your copy of
“9 Ways to Increase Your Profit”

s




A Full-Service Standard and
Engineered Solutions Provider

From standard, “off-the-shelf” lifts magnets to engineered
solutions, Industrial Magnetics, Inc. can solve most material
handling applications.

Bovyne City, MI USA

pHONE 231.582.3100

FAx 231.582.0622

wes WWW.MAGNETICS.COM




TECHNICAL

Jeff Gilbert Don Pellow
Executive Director / Secretary Chairman

Ken Sellers
Blocks, Tackle
and Other Fittings

A~
ii
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Ron Raymond
Below the Hook Lifti

David Johnston Dennis A. St. Germain Jr. Mark Kowalik
Load Securement Round Slings \Web Slings
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Barry Epperson
General Councel

Ed Gower
ng Devices Wire Rope / Wire Rope Slings
\Xirerope Technical Board

Tony Mazzella

Mechanical and
Non Electric Hoists

Don Merrill Charles lucas
Cordage / Cordage Slings Sling Fittings / ASME B30.2C
Rigging Hardware / ASTM

Mike Gelskey Brian Todd
Tagging and Warnings Chain and Chain Slings
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Wire Rope Slings

Shackles 5
Twin-path Slings Hydraulics
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Ty INDUSTRIES, LTD Lifting and
Material Lifts Spreader Beams
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L‘l www.ascindustries.com R —
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Man Cages
AMESETA
HEH FEFF OSSN EL WP IR
Lever Hoists

E Clamps e
SLINGMAX /

e-mail:info@ascindurstries.com

Fax: 708-647-4993

McKISSICK BLOCKS
QUALITY BUILT

Time tested and work proven.........

McKissick® blocks, overhaul balls and sheaves have been leading the way for more than 65 years, and have
been utilized in the most demanding applications in every corner of the world. Only McKissick® offers world
class products with unequaled service and customer support behind each one. Whether the items you require

are standard off-the-shelf, or specially engineered, demand McKissick®......... the original. Snatch Blocks
MCKUSSIGKe
g Your Total Block Company
M
’ Crosbh
the Gr@shyaroun.
inc
The Crosby Group Inc.
P.0. Box 3128 e Tulsa, 0K 74101
(918) 834-4611 ® Fax: (918) 832-0940
380 Series 680 Series Roll UB-500 380 Series www.thecrosbygroup.com
Crane Construction Forged™ Overhaul Easy Reeve®

Blocks Blocks Sheaves Balls Crane Blocks crosbygroup@thecrosbygroup.com
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RESORT AND S5PA
INDIAK WELLS, CALIFORNIA

Tuesday April 24, 2007
PALM SPRINGS AERIAL TRAMWAY

Two 80-passenger, 360 degree, rotating cable cars carry visitors from 2,643 ft, Valley
Station to the Mountain Station located at the 8,516-ft elevation of the Mt. San Jacinto
State Park and Wilderness Area. The Mountain Station offers a gift shop, cocktail
lounge, snack bar and amazing panoramic views of the desert floor. “Crocker’'s Dream”,
a 22 minute film on the history of the Tramway, is shown in the Theater.

A sweater or jacket and comfortable shoes are recommended, as the “top of the tram” is
usually about 30 degrees cooler thanthe valley floor!

After your tram tour, we're off to the CC Inn on El Paseo, where you'll have time to
recharge yourself over lunch and chart out your afternoon shopping excursion! There’s
something for everyone on this “Rodeo Drive” of the desert! Your motorcoach will
shuttle on the return.

INCLUDES:

e Deluxe round-trip transportation
Destinations by Renaissance staff
Tramway boarding pass
Lunch at CC Inn on El Paseo

DURATION: 6 hours

ITINERARY:
9:00am Depart Renaissance Esmeralda for Palm Springs Aerial Tramway
10:00am Tram to Mountain Station

11:45am Depart for Palm Desert

12:15pm Lunch at CC Inn on El Paseo

1:15pm Motorcoaches to Shuttle to Renaissance
with last shuttle at 2:45pm
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STRENGTH & ENDURANCE

G120 Profile L

Grad¢12 _

The New Generation
in High Performance
Lifting Equipment

B + 50% Higher Work
Load Limit Than G 80

l Up To -40%
Weight Reduction

B Meets or Exceeds
NACM and
ASTM Standards

©® ® @ Forlifting equipment questions:

pewag

WORLD'S STRONGEST CHAIN ~ Pewag G100 Winner

Largest Selection of G100 Chains
281 Shore Drive, Unit A & B and Components on the Market

Burr Ridge, lllinois 60527 Over 30 Years In America!
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Available from Distributors throughout North America
For the location of a Distributor in your area contact
sales@vanguardsteel.com

VANGUARD=STEELETD:




Most Comfortable Harness
Ever Worn

Tuffy

High Performance Lifting

TuffyHP
Round Slings

. *Durable Abrasive
Resistant Jacket

eHigh Strength

eSuperior Stretch and
Fatigue Resistance

eLight Weight

eHigh Heat
Resistance

Tuffy it

Tuffy Tri-Braid Slings

eComplete Knot and
Kink Resistance

eQuicker and Easier Loading

e Abrasion Resistance

Quick Release Padded Legs
Buckles

eLonger Service Life

Tuffvre.cs

1-800.850-5514 ||| ~~'*'"*"'iiiﬂi'h

L PP e

www dllrasoleusno.com

o et toi o S 1 1-889-TUFF

INC.
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Move UP to First Class

ERC-ALLOY"

Industrial Chain & Attachments

= Grade 100
* Designed for overhead lifting
= 1007 proof tested

= Superior strength with
less weight per foot

RIGGING

Phone 1-800-000-0985 » Fax 710-609-2044 T L

HdiRoRROUNG RS G ialiee
SdiENold cania I ThemyArT 2

b 5

e

Eriez’ offers the widest selection of compact permanent lift magnets.

SafeHold® is available in four different styles to meet any price

or performance requirement. Safely lift up to 10,000 Ibs with

a 2:1 safety factor. 0
<

SafeHold RPL Series SafeHold XPL Series SafeHold EPL Series SafeHold APL Series
4 models to 3,500 Ibs 4 models to 2,400 Ibs 8 models to 10,000 Ibs 4 models to 5,800 Ibs
Get Your ox “How To Choose & Use”
FREE Lifting Magnets 888' 300_37 43
- 18 page guide
pageg WWW.eriez.com
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THE GOVERNMENT
AFFAIRS COMMITTEE

Continued from page 9

Section 6. Absence. Any member of the board
unable to attend a meeting shall, in a letter addressed
to the Secretary or President, state the reason for
his absence. If a director is absent from two (2)
consecutive meetings for reasons which the board
has failed to declare sufficient, his resignation shall be
deemed to have been tendered and accepted.

Section 7. Compensation. Directors shall receive
no compensation for their services, provided that the
Chief Association Executive (CAE) shall receive such
compensation as is established by the board whether
or not he also serves as a director.

ARTICLE VII OFFICERS

Section 1.  Officers. The officers of the
Association shall be President, Vice-President,
Secretary and Treasurer. The board of directors may
elect or appoint such other officers as it shall deem
desirable, such officers to have the authority and
perform the duties prescribed from time to time, by
the board. Any two or more offices may be held by the
same person, except as prohibited by laws.

Section 2.  Election and Term of Office. The
nominating committee (consisting of not less than
three individuals) shall present a slate of officers to
the board prior to the Fall meeting of the board. The
officers shall be elected annually by the board of
directors prior to the regular Fall meeting of the board
and shall assume duties at the end of the Fall meeting.
New offices may be created and filled at any meeting
of the board of directors. Each officer shall hold office
until his successor shall have been duly elected and
shall have qualified.

Section 3. Removal. Any officer elected or
appointed by the board of directors may be removed
by the board, whenever in its judgment the best
interest of the Association would thereby be served.

Section 4. Vacancies. A vacancy in any office
because of death, resignation, removal, disqualification
or otherwise, may be filled by the board of directors for
the unexpired portion of the term.

Section 5.  President. The President shall be
the principal elective officer of the Association, shall
preside at all meetings of the Association and of the
board of directors, and shall be a member ex-officio
of all committees, with the right to vote, except the
nominating committee. He shall also at the semi-annual
meeting of the Association and at such other times
as he deems proper, communicate to the Association
or to the board of directors such matters and make
such suggestions as may in his opinion tend to
promote the welfare and increase the usefulness of
the Association, and shall perform such duties as are
necessarily incident to the office of President or as may
be prescribed by the board of directors. The President

is not charged with the executive or administrative
responsibilities or management of Association affairs.

Section 6.  Vice-President. The Vice-President may
be delegated by the President to perform his duties, in the
event of his temporary disability or absence from meetings,
and have such other duties as the President or board of
directors may assign. There shall be one Vice-President.

Section 7.  Treasurer. The Treasurer shall be
knowledgeable of all monies received and expended for the
use of the Association, and shall approve disbursements
authorized by the board and made by the CAE and such
other officers as the board may prescribe. All sums
received shall be deposited in the bank or trust approved
by the board, and the Treasurer shall make a report at
the semi-annual meetings or when called upon by the
President. Funds may be drawn only by the President,
Vice-President, Secretary, Treasurer and the CAE. The
funds, books and vouchers shall, with the exception of the
confidential reports submitted by the members, at all times
be subject to verification and inspection by the board of
directors.

Section 8.  Secretary. It shall be his duty to give
notice of and attend all meetings of the Association, to
keep arecord of all proceedings, to attest documents and
perform such other duties as are usual for such office or as
may be assigned to him by the board of directors. Notice
requirements and record keeping duties may be delegated
to the CAE.

Section 9.  Administration. The administration and
management of the Association shall be delegated to the
Chief Association Executive (CAE) who shall be appointed
by and directly responsible to the board of directors and
officers of the Association. He may also be elected as a
director of the Association. He shall be the chief executive
of the Association, with responsibility for the management
and direction of all operations, programs, and affairs of the
Association, including employment, and the determination
of compensation of members of the staff and supporting
personnel, functioning within the framework of policy aims
and programs as generally determined by the board. He
shall have the authority to execute contracts on behalf of
the Association and shall be assigned such other duties as
may be prescribed by the board. The CAE is not an officer
of the Association.

Section 10.  Bonding. At the discretion of the board
of directors, any officer, director, CAE or employee of the
Association shall furnish, at the expense of the Association,
a fidelity bond, in such sum as the board shall prescribe.

ARTICLE VIII COMMITTEES

The President, subject to the approval of the board of
directors, shall annually designate such standing, special or
sub-committees as may be required by the By-Laws or as
he may find necessary. In addition, the President, subject to
approval of the board of directors, shall appoint a chairman
for each of the designated committees, who shall in turn
appoint committee members. Committee chairmanships
may be changed by approval of the board of directors.



ARTICLE IX FISCAL YEAR

The fiscal year shall commence on the first day of
January and shall end on the thirty-first day of December.

ARTICLE X SEAL

The Association shall have a seal of such design as the
board of directors may adopt.

ARTICLE XI DISSOLUTION

The Association shall use its funds only to accomplish
the objectives and purposes specified in these By-Laws,
and no part of said funds shall inure, or be distributed,
to the members of the Association. On dissolution of the
Association, any funds remaining shall be distributed to
one or more regularly organized charitable, educational,
scientific, or philanthropic organizations to be selected by
the board of directors.

ARTICLE Xl PROCEDURE FOR
AMENDING BY-LAWS

The By-Laws may be amended by affirmative vote of
two-thirds (2/3) of the directors of the corporation; or, if
notice of the proposed By-Law changes has been mailed
to or otherwise served upon each director at least ten (10)
days prior to a regular or special meeting of said directors,
the amendment may be effected by an affirmative vote
of two-thirds (2/3) of those directors present, provided a
quorum of directors is present.

ARTICLE Xlll GENDER

No significance is to be attached to the use of masculine,
feminine or neuter gender, found herein. Each designation
or gender shall be construed to include others where
appropriate.

ARTICLE XIV PROXY

Voting members and voting directors may vote in person
or by proxy executed in writing by the member or director,
which proxy shall be valid no longer than three months
after execution by the member or director, provided that
neither members nor directors present by proxy may
be counted toward a quorum. The validity of any proxy
shall be determined by the board of directors which may
designate a credentials committee for that purpose.

ARTICLE XV INDEMNIFICATION

BE IT RESOLVED that Associated Wire Rope
Fabricators (“the Association”) hereby agrees (to the
extent of their insurance coverage and/or by majority

vote of the board of directors) to indemnify any officer,
director, employee, authorized agent of the Association,
or person serving another entity at the request of the
Association, in the event he or she is made a defendant
or respondent, threatened to be made a defendant

or respondent, or is subpoenaed as a witness, in a
“proceeding” as defined below, because the individual is
or was an officer, director, employee, authorized agent of
the Association, or person serving another entity at the
request of the Association, if he or she has:

a. Conducted himself or herself in good faith;

b. Reasonably believed he or she was acting in the
best interests of the Association; and

c. Had no reason to believe his or her conduct was
unlawful.

“Proceeding” means any threatened, pending, or
completed action, suit, or proceeding, whether civil,
criminal, administrative, arbitrative, or investigative, any
appeal in such an action, suit, or proceeding, and any
inquiry or investigation that could lead to such an action,
suit or proceeding.

Determination of indemnification and the
reasonableness and monetary extent thereof in each
instance shall be decided by majority vote of a quorum of
the Association directors (excluding any directors who are
defendants).

Expenses may be paid or reimbursed prior to final
disposition of a proceeding:

a. After the Association receives written affirmation
by the prospective defendant or respondent
of his or her good faith belief that he or she
has met the standard of conduct necessary for
indemnification; and

b. After the Association receives a written
undertaking to repay costs advanced if it is
ultimately determined that he or she has not met
the standard for indemnification. The written
undertaking must be an unlimited general
obligation but need not be secured.

BE IT FURTHER RESOLVED that indemnification of or
advances to an officer, director or agent must be reported
to the Association members prior to the next membership
meeting which may not exceed one year from the decision
or advancement.
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WIRE 'ROPE

Please contact us by phone or email to
receive this brand new and comprehen-
sive catalogue. You will find wire ropes
for all your lifting applications.

The Proper Wire Rope for your Equipment
* Metric Sizes for Tower Cranes
* Metric Sizes for Overhead Travelling Cranes
* Metric Sizes for Mobile Cranes

¢ Contact UNIROPE Ltd. for that "hard-to-find" rope type

UNIROPE - for Wire Rope that fits! From Stock o | ! ' _ i
R RS
R

UNIROPE LIMITED, 3070 UNIVERSAL DRIVE, MISSISSAUGA, ON L4X 2C8 CANADA
P:905 624 5131 : 1800457 9997 : INFO@UNIROPE.COM : WWW.UNIROPE.COM

®

Hi-Lift Crane Blocks
Overhead Crane Blocks
Overhaul Balls
Forged Hooks
Sheaves

Miller Pr \5

100A Sturbridge Rd., Charlton, MA 01507 USA
Tel: (800) 733-7071, (508) 248-3941 ° Fax: (508) 248-0639
E-mail: info@millerproducts.net ® www.millerproducts.net
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WIRE & WIRE ROPE DIVISION
1 CABLE ROAD

POMFRET, CT 06258

TEL: (800) 533-5667

FAX: (860) 928-6167

E-MAIL: sales@loosco.com

SUBJECT : AWRF Wire Rope Industry Archives

Dear AWRF Member:

I'd like to take this opportunity to wish you a happy new year! 2006 was an exciting year for the
Association and for me personally. The Association celebrated its 30" anniversary, we celebrated the
200" birthday of John A. Roebling and | served as your President. It was a great year for your
association and for me it went by too quickly so | have some unfinished business to talk to you about.

Through the years AWRF has amassed a tremendous collection of wire rope history. Most of the
collection is in the form of books, catalogs and brochures. The collection dates back to materials from
the early 1900’s on up to the 1990’s. Maybe some of you have seen the listing that is in the member’s
only section of our web site. Three individuals have donated the majority of the collection, Don
Sayenga, Jeff Gilbert and Wayne Kirkland. The collection currently resides in a number of file cabinets
at an off site storage facility near our association headquarters in Michigan.

In March of last year | attended the OIPEEC meeting which was held in Athens, Greece. Also in
attendance was Joanne Lerud-Heck who is the Director of the Arthur Lakes Library at the Colorado
School of Mines (www.mines.edu/library). Joanne has been to a number of AWRF meetings to tell us
about the library. The last time was at our meeting held in Broomfield, CO in the Fall of 2003. Joanne
was attending the OIPEEC meeting to tell their members of the cataloging project of all of the OIPEEC
wire rope papers and presentations that the library has undertaken.

The Arthur Lakes Library also has the Ropeway collection of the history of aerial tramways in the United
States. It seemed to me that the library would be the ideal repository of AWRF’s wire rope collection of
materials. | discussed this with Joanne in Athens and she couldn’t have been more excited about the
possibility. The library has a special interest in wire rope since it played such an important role in the
Rockies mining industry and the skiing industry.

At the Spring Board of Directors meeting | advised of my conversation with Joanne and the directors
agreed that our archives should be properly preserved and presented for everyone to learn about the
history of our industry. The Arthur Lakes Library has a wonderful web site where their collections are
displayed and documents made available for download. Additionally, they have areas where the
materials are displayed in the library.

The directors decided to have the Chairman of the Preservation Committee, David Johnston, visit the
library over the summer and to report back to us at the Fall board meeting. David did visit and returned
with a glowing report on the facility and their eagerness to house our collection of wire rope archives. |
called for a vote by the directors as to whether or not we should donate our archives to the library. | am
pleased to report, the directors voted in favor of donating our archives to the Arthur Lakes Library at the
Colorado School of Mines.
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WIRE & WIRE ROPE DIVISION
1 CABLE ROAD

POMFRET, CT 06258

TEL: (800) 533-5667

FAX: (860) 928-6167

E-MAIL: sales@loosco.com

This brings me to the unfinished business | referred to above. Often times when items are donated to a
library or a museum, an Endowment Fund is set up. The fund is invested and only the interest is used
to meet ongoing expenses for maintaining the collection.

The AWRF Board of Directors has asked me to chair our endowment fund for our wire rope historical
materials being donated to the Arthur Lakes Library at the Colorado School of Mines. The Ropeways
Collection at the library recently became an endowed collection. It is our wish for the AWRF wire rope
history collection to also be an endowed collection. The Library has a minimum contribution of $25,000
to establish an endowment.

The Association is asking that our members contribute to this fund to support the maintaining of the
history of our industry. | personally feel that this is an extremely worthwhile endeavor as do the directors
of the Association. Our campaign will only last for this year. Donations will be held until we reach our
minimum goal of $25,000.

Attached you will find the AWRF Endowment Fund Donation Form. Your donations will be sent directly
to the Colorado School of Mines (CSM) Foundation which is a 501(c)(3) non-profit organization set-up
to administer donations, gifts and endowments at the school. Your donation may be tax deductible and
the CSM Foundation will provide all of the appropriate paperwork for taxation and IRS purposes.
Individuals as well as our member companies are welcome to donate to the fund.

We have established a “special” level of donation. Gifts of $1,000 and greater will be specially honored
at our Fall Meeting with a plaque proclaiming their membership in the “John A. Roebling Society” for
their generous gift. Any gift large or small is welcome and needed to attain our goal of an endowed
collection and all will receive letters of acknowledgement from the CSM Foundation and the AWRF.

If there are any questions at all please contact Jeff Gilbert, our association directors or me.

Sincerely,

Michael M. Wallace
AWRF Past President
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Arthur Lakes Library

COLORADO SCHOOL OF MINES

AWRF Endowment Fund Donation Form

The purpose of the AWRF Endowment Fund is to supply funds in perpetuity for the collection
of the Wire Rope Industry Archives donated to the Arthur Lakes Library by the Associated
Wire Rope Fabricators. All monies deposited in the fund are kept intact. Only the interest
generated, year after year, is used for expenses. By making a contribution to the Fund, you are
giving a gift to those interested in wire rope over and over again. Your donation may be tax-
deductible. Cash, check or credit card is acceptable.

The AWRF Endowment Fund is administered by the Colorado School of Mines Foundation, in
accordance with the organization’s bylaws. Once a year the interest is gifted to the Arthur
Lakes Library. The professional staff of the library then decides how best to spend the money.

Donor Name (s) (First, Last)

Business Name

Home/Business Street Address

City State Zip Code Country Daytime Phone
Amount of Gift: $

Check Enclosed Bill My Credit Card (Visa or MC only)

Name on Credit Card Number Exp.

Please mail this form with your tax-deductible donation. Checks made payable to:
CSM Foundation
923 16" St.
P.O. Box 4005
Golden, CO 80401
Please note on check AWRF Endowment Fund
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Quallty Control For the 21st Century /

SYNTHETIC WEB SLING TAG

® Transparent ® Abrasion Resistant

® UV Light Resistant ® Fade Resistant

® Permanently Attached ® Permanent Identification

® Available in English and ® Permanently Traceable
Spanlsh (with Metric Conversions) (no ink marker for serial number or length)

The ONLY Synthetic Sling Tag
Permitting Visual Inspection

(Patent Pending)
“1S0 9001:2000 REGISTERED QUALITY MANAGEMENT SYSTEM”

For more information contact: Barney Dugan
Phone: 913-669-1060

Email: bdugan@QC21Slings.com

QC21 SLING MANUFACTURING
3600 South Council Road, Oklahoma City, OK 73179 N
Phone: (866) 883-QC21 (7221) - Fax: (405) 745-4912 - Web: WWWQCZlShngs com
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ASSOCIATED WIRE ROPE FABRICATORS

P.O. BOX 748 WALLED LAKE, Ml 48390-0748
TELEPHONE 800-444-AWRF FAX 800-666-AWRF

| WANT YOU

Your association is looking for good men and women who wish to serve on the AWRF Board of
Directors. This summer we will be holding our annual election. We will have up to 8 seats on the
board that need to be filled due to expiring terms of current directors. A director’s term is three
years.

The requirements are few and the rewards are great when you serve the Associated Wire Rope
Fabricators.

Requirements: 1) of sound mind, 2) a willingness to contribute to the betterment of our
association and 3) attendance at four board meetings per year.

Rewards: 1) the satisfaction of service 2) input on the future direction of our association, 3)
camaraderie with your fellow directors and 4) many other benefits too numerous to mention.

If you are interested in running for the board of directors or if you know of someone else who is,
please fax this form to the AWREF office or to me (860-760-6786). After receipt of this form we will
be in touch to discuss your interest in serving the AWRF.

Sincerely,

Mike Wallace
Chairman Nominating Committee

[ Yes, | am interested in being nominated to run for the board of directors. Please contact me.

Name: Company: Phone #

| No, | am not interested, but the below person would be an excellent candidate:

Name: Company: Phone #
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FORGED HOOKS |
SHEAVES

BLOCKS

8 to 1,000 tons
£
* Crane Blocks - S

<h BlofSE All sizes and types
* Travelling BI“T ps t Hﬂéﬂ L .’
* Single and Multighe Sheaves ' i
&» *[ N s ?
* Overhaul Balls #SpoSaderssats = AR )
‘ i e L

From 3/8" up to 6 1/
L *-" *Wedge and Spelter T

" * For Cranes, Offshore,
Dredging and Moorin

fg; SOCKETS

roreBLoOcK All material factory certified, blocks

proof-tested 150 9001 certified factory
For more  Waterman Supply Co., Inc. Associated Wire Rope & Rigging, Inc.

information, 910 Mahar 5S¢, Wilming - 8125 Saran Avenue, Playa Del Rey, CA 90293
contack: Ph: BO:- 58 Faoc 310-522-1043  Ph: 3 10-448-5444 Fax: 3 | 0-448-5446

Email: e ncilearthlink mnet

Innovative leadership
in High-Performance
Webbing for the Sling
and Loadbinder
Industries.

Southern Weaving has distinguished fself as a leader

In narrow-labaics technology since 19724,

Today we produce and siock many high-performance

wrhbings, including koad-bearing webbing

taor the sling and loadbinding industries ai our plants RF
in the Linfted States and Canada AW

« Wyloa and Polyesier Sling ‘Webbing 1712
e spacialize o tast, dependable service and delivery, Tirergis 40 9,800 hifin

= Lasdbinder
L S ST

Premier Suppliers of High Performance Webbii‘tﬂ Specalty prodet ncuging
+ Tight I Tobe Dosnd SEng

3 e Shcener MaRdlhing beed Buiffer Web &
sales@southernweaving.com + Phes ur patested Sl Edge Webbing

PO Box 487 « Greenville, SC 294602 e — —=
PHOME » B54/233/1635 FAX = B464/240090302
Plants AL Greenville, 5C » Anderson, 5C = Easley, SC » Collingwood, Canada - Tarboro, NC
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OLLAND/9/& Reduce Your Tagging Cost

1340 BURLINGTON, RORTH KANSAS CITY, MO 64116

Formerly named Holland Nameplate

Contact: Josh Shelton
Holland 1916
1340 Burlington
North Kansas City, M0 64116
800-633-3046  816-471-6263 fax
New website! www.holland1916.com

More than just metal!

Wire Rope Tags

Tyvac Tags
Screenprinted Vinyl Tags
Leather Tags

Chain Tags

Print your own custom vinyl sling tags with the
Holland Sling Tag Printer!

o [Easy-to-use software

o Improve the durability of your

tags

Private label for all your

customers

Increase traceahility

o Reduce tag inventory cost
Never run out of tags!

Engrave metal tags with the Gravograph New
Hermes Engraver!

Easy-to-use software

Engrave serial numbers, variable
text, or one-of-a-kind tags real-time
Reduce tag inventory cost

7AMERICAN

Webbing and Fittings Inc.
Webbing Specialist

& Manufacture highest quality mylon and polyesier
lifting and lie down webbengs

 Available in 17 through 6° widths;
strengths up to 13000 Ibs.inch

* Available in 1° through 12° widths;
strengths up to 9800 Ibs.finch
 Competitively priced
= Standard webbing shipped from stock
» Excellent hiedd support System throughout North America

Call toll free or write for sample book

888-990-9390

49614 Home Road * Wirsston Saiem NG 2730877
Fax: (336) TEF-0520 » Email: webbeng@tamericarwebbeng. com



Does your Products Liability Insurance
have your business hanging by a thread?

Most other insurance companies are

raising rates or non-renewing coverage...
SIGNAL is the stable choice.

ELECT INSURANCE ' -ROUP OF !NORTH AMERICA, L. TD.

Hamilton, Bermuda
Managed by:
Meadowbrook Risk Management,
Hamilton, Bermuda, (441) 292-7569
For more information, contact:
Bernie Martin (415) 285-1954 or Mary Jo Renaud (248) 204-8137

Crunniebo-Johinson 15 constantly strving (o

new mnovations and adweant
our customers.  Gunnebo-]ohnzon offered the

fcuiztries first 3 Yea Warranty,

nrOvids aPEE
Crane Block
Standard J-Lateh, Reeving Guides, Forgpelak
Shisaves, and now the "Quick Beeve™ Crne
ok

I”r'.:II!Il:':':li|'.|l.li.ll'\-|I!I b :"..-l'."lll:l '«‘--Cll'i'::.'u'\l II\.I.I' (k]
the highest standards in quality components
and custom engiveering design,

Explore the entire Gunnebo-Johnson line,
from Grade 80 Alloy Cham and attachments
io the many types of qualty Johnson Liting

Tackle.

Call Toll Free
1-800-331-3460
Fax (915) &34-0984

Johnsosn “J* Latch

Obiomg Mastor
Link O

In 1987, wire rope fabricators and distribu-
tors found it difficult to obtain adequate prod-
ucts liability insurance at consistent, affordable
rates. That crisis prompted a group of wire rope
fabricators and distributors to form their own
insurance company- Select Insurance Group of
North America, Ltd. (SI.G.N.A.L.).

Facing similar conditions today, S..G.N.A.L.
provides a stable insurance alternative to the
traditional insurance market, and also offers
stabilization. S.I.G.N.A.L. is the source for a
competitive products liability insurance
program with added value.

SIGNAL Advantages:

* Coverage Stability

¢ Competitive Premiums

* Focused Loss Prevention Service
* Responsive Claims Service

e Policyholder Owned

* Long Term Commitment

Quick Roove
Mobile Crane Block

Safety Hook
[Eye-Typa] BK

1240 MNorth Harvard » Tuksa, Oklahoma 74115-6170
wisw . gunnebojohnson.com




The Original...
P

[

JAR\

...since 1960

Available exclusively in
North America from

QAN\WLY

EQUIPMENT MFG. INC.
Material Handling Products

Tel: 905-578-2929
Fax: 905-578-5820
sales@canwayequipment.com

A= )

www.canwayequipment.com
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Introducing Harrington'’s
new web site
www.harringtonhoists.com

You don't have to wait for business hours to get the
information you need from Harrington. Our new,
revolutionary web site is available 24/7 and contains
searchable product information, downloadable
technical documents, answers to frequently asked
questions and much, much more. Learn about

our people, our products and our commitment to
our customers. As the new revolution in the hoist
business, we built the most innovative web site in
the industry for you — so check it out. We're only

a click away.

* Navigation is extremely user-friendly

* No clutter and easy to read

e Competitive comparisons

» Safety information with links to related sites
* Get a quote or literature quickly

* Find your sales representative

Join the Revolution and visit us at
www.harringtonhoists.com




Horizontal Test Bed with Computer system.
150,000 - 3,000,000 Ibs.

Vertical Test Stand. 50,000 Ib. Dynamic
testing (hoist moving) or static testing (hoist
not moving).

Wire Rope Grip. Capacity: 1'/2, 2",
21/2u’ 3u’ 4u

Web Grip. Capacity: 6” and 12” webbing

3,000,000 Ib. Test Bed at Lowery Brothers in New
Orleans, LA

Horizontal Production Machine
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Test Certificate Software Program. Your customer
receives a clear, concise record of each test.
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Roberts Testing Equipment, Inc.
1711-A Dean Forest Road
Savannah, GA 31408

Phone: (912) 964-9465

Fax: (912) 964-9420
www.robertstesting.com

Load cell and Digital Indicator. Load Cell
manufactured with 5:1 design factor. Digital
Indicator displays pounds of force in a single,
clearly visible window.

Portable Test Bed with Grip. Capacity:
100,000 Ib. - 150,000 Ib.; 20, 30 or 40 foot
length.

Vertical Break Test Machine. Capacity:
350,000 Ibs. with 12" Web Grip.



« Crawler-, Mobile-, Tower Cranes
- Steel Mill Cranes

* Aluminum- and Paper Mill Cranes
+ Special High Strength
+ Superior Rotation Resistance

* Wire Rope Made by WDI
* www.pythonrope.com

Available from:

ASC Industries

Python” America The Carpenter Group Hercules SLR

1404 West 175th Street 222 Napoleon St. 520 Windmill Road

East Hazelcrest, IL 60429-1820 San Francisco, CA 94124 Dartmouth, Nova Scotia B3B 1B3
Phone: 800.255.8973 Phone: 415.285.1954 Phone: 902.482.3125
info@ascindustries.com info@carpenterrigging.com dfader@herculesslr.com
www.ascindustries.com www.thecarpentergroup.com www.herculessir.com

Overhead Cranes, metric and imperial

+ Container- Port and Heavy Lift Cranes

WIRE ROPE

Please contact us by phone or email to L]
receive our brand new and comprehensive
catalogue. You will find rope solutions for

all your lifting needs. HIGE FISFERMENCE WIN] NEPFE

Hercules SLR

3800, route Transcanadienne
Point-Claire, Quebec, HIR 1B1
Phone: 800.361.2247
spallotta@herculessir.com
www.herculesslr.com

Unirope Limited Unirope Limited Wesco Industries Ltd.

3070 Universal Drive 9414 - 39th Avenue Unit 1, 9663-199A Street
Mississauga, Ontario L4X 2C8 Edmonton, Alberta T6E 5T3 Langley, British Columbia V1M 2X7
Phone: 800.457.9997 Phone: 780.644.9000 Phone: 604.292.1220
info@unirope.com jpavlis@unirope.com tcooper@wescovan.com
WWW.Unifope.com www.unirope.com WWW.WESCOvan.com

A.W.R.F CALENDAR

2007

April 22-25

May 21-22

June 13-14

July 13-14

August

September 17-18
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AWRF General meeting and

Product Information Exhibition (P.LLE.)
Palm Springs, California

ASME B 30 Meeting

Orlando, Florida

WRTB Meeting
Phoenix, Arizona

AWRF BOD Meeting
New York City, New York

AWREF Technical Meeting
Novi, Michigan

ASME B 30 Meeting
Milwaukee, Wisconsin



STRIDER

RESOURCE

THE ONE. THE ONLY. THE BEST.

THE ONE PRESS®
SWAGING SYSTEM
The Fastest and Most Reliable

Method of Swaging Flemish Eye
Wire Rope Slings in the World.

>

In Stock for Immediate Delivery
Worldwide

Toll Free: 1-877-ONE-PRESS p. 905-778-1960
e-mail: fast@onepress.com  f: 905-775-1424

Www.onepress.com

C[ALLL [BIRIA[TL oM
®a

|AccREDITED|

Certificate #2262.01

Lewis D. “Bill” Anderson
Lloyd “Eric” Anderson
Calibration Technicians

Mobile: (901) 508-7314
Phone: (912) 964-1118
Fax: (912) 964-9420

P.O. Box 935 ¢ Savannah, GA 31498
www.RobertsCalibration.com
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/ whewn Yyou've reached the end of Your rope... \

Come See Us at P.9.E.
@m is Reel-O-Matic's \

medel WTCD 50 Walk-
Through Spooling Machine.
The unit shown is capable of
handling reels up to 12" O.D.
x 90" wide x 50,000lbs ca-
pacity. Additional models in
pay-out and take-up formats
are available. Customization is

call reel-o-Matic (800) 221-F235 or www.retlomatic.com
&408 S Bastern Ave; Oklahowa City, OK 72149

\@- specialty. —’f/‘

e

“The Heart Behind the sty

INSPECTIONS

Losing Track. Keeping Track.

MAKE sUREYOU'RE oNTHE RIGHT sipe.

Automate sling inspections using the of RFID, Field 1D i to use, durable and offers a c::rae inspection
if 'I:h:‘E he riggi

system
ield ID can gready improve your sling inspection process.

eld and in the shop. loped specifically for dis tors and inspectors of lifting ing products,

TRV E09 Based - Evey dentication o
 One-Clek spections - NoMore Masy Pperwor.~ ARE YOU READY FOR RFID?

FIELD! Sl e :N4

fdentify, inspEci, Mainialm CONTACTEDNASY STEMS.COM SYSTEMS INC.
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Synthetic Slmg Eml Flttmgs

NEW For
Type 1 & 2 Slings

Weh Quick I]Es::nnnenls
For Pipe Slings

G-Links™ To Connect
slings To Hardware Or
Make Quick-Choke™ Slings

@

Triangles &

Or Use The | CALD! __h_r_u.,csﬂz JP
&y Unilink™
For Both Ends

Barrel Hooks S T VR S T
For Drum Slinns s R i e et

1-800-628-4263 .-"l_q_.L:.".." ' _l:::]._..j'."..': L

Wire Rope Corporation of America
TESTED, TOUGH & TRUE

wire rope

wire rope slings

wire rope assemblies
structural strand




EAVY DUTY

-

SAFETY IS OUR { BUSINESS

BETTER VALUE! UP TC 30% LOWER COST!
**IN STOCK FOR IMMEDIATE DELIVERY**

Stronger than Machined
Forged Alloy Steel
MINIMUM 5:1 Rated Load

Interchangeable with
Machined Hoist Rings

40% Fewer Parts
100% Mag Inspected

World’s Largest Inventory

THE ORIGINAL AND ONLY
HEAVY DUTY"®

PATENT NO 4570987,
4641986%, 5405210

SALES: FACTORY & HEADQUARTERS:
DRILL BUSHING CO.

CBC INDUSTRIES, INC. 7141 Paramount Blvd 5740 Hunt Road
Pico Rivera, CA 90660 Valdosta, GA 31606
www.americandrillbushing.com Toll Free: 800-423-4425 Phone: 229-253-8928
Email: ADB@americandrillbushing.com Fax: 323-725-8740 Fax: 229-253-8929

* patent expired









